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Felch duld fAzafdere
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TS, 10 HRARI, 2017
el &R aemafe Al @ W SR
Y (1-55)
(S= e far,
IR TGN §RT A
wRe G& 57-5/2011-5% (3) w3 <faw, fasie 28/03/2012)
e 2012

¥. 20—53 /2016—H.g, 11— T=1fiRad BT FAATERY BT TSN & AT YT fbar SIrem 8 —

ST AT 1
Fufa o daT o1 IR, e ok < Jor PR vd yHrd @RT 28(0), WA 2 (6)(iii)

1. 0 : [qvaldenerd e RN /38 WRPR R AHI—F9T R JIRI ATEGAAIIR |
2. HES QAT AT /FT : AHH BT AT BIGHR Dg ARBR §RT FHI—T7T TR SR AR |
3. PHAU Bx WHR §RT THI—FHI R FEIRT Haid Zaem R 9l & ghar s |

4. GHaufa fIwafdenad grRT 99I—99g R IrgFifed ofid gaa d-wed (Leave Travel Concession) @
THaR B, S 9RT WRBR & 8 & 3wy BN 3R BHaN] WRd AR & Ao B 40 & AHHE
gl |

5. FHoufd, 3 3R I URAR & el & fwdfdenad gRr rgAifed ol arudrer /AR 8M & fen
a . 1./ ar€ # deeg SuER & forg fhy I e & ufoyfd & g@eR BT
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6. GHordfd BRI YU & FHI 37U B TS W BRI Th & AR BRIGIA Bl FHING & 918 RIVR BIe
W EH TS dled 8g AU MR U URIR & Tl & Y AT 9], HEg 9l ol 7 ¥ fHy Y
2 &1 9 & ghaR B /BN |

7. Goufd SRIGN gRye gRT FEfRa A 9l UM & ghaR 81, Sl 4Rd WRGR & Fgdl & gwd 8N
3R EHER WRA AR & AGd & 5ot & FAHBe Bl |
Bacl :

1. (Q) GAufT AU BB H T deiex g9 H 30 & BT YOI Il el & shaR 81 | I8 geol ufd
Y 15 A1 @1 31 sEfariier fHheai #§ A T G P U B A AW wI H I W H S 8l
ST |
e perufcr 3ef a9 & IR BRIVR TS0 AT AN R & al 9dl Yoil & YdP A & forg 2% faq &
31U # GeeT o &R |

1. (@) ol Eaie @e & FHfd W) Gaufd & Wd d ST gec! & 8 Jfefaiie Fafy & fog
YA BT 927t fp VAT rUAIRT gedl &l qerdiT 300 & @ Al AT & uR 7 & |

1. () gefa, o FRATE § SRMR f 8 & a6 9 faAl & Werd AY0l @aRr daq JraH &
THIR BHI/BRM | SRR 0T 89 & 99 § 99 6 300 &1 @1 U@ Sifdaw AdHaiaxer oM
Afed, Sueier 81 =AMy |

1. (S1) HAUT U HaAT & YD qY DI FANG UR 20 &9 BT 3Efday gee! & shar il | fefdbear
THIT UF URJd B WX e 999 gl yRakdd gedl (@RIcs @) & w9 § B 3 Fahdl &, a9
fh 39 TRE ¥ WUANT Gecl & aM IoM R Al AT—dd- geol UM Ag—ddq el & A4
STl ST |

. @) @aufa U g Ui 99 @ orafy & IRM fAfFeE A1 oy AR W ifdemad A wEH @
JITT—Geel P THAR B |

. 3R HAUNT 3T A & oy Fgad by o & a1 U U 99 & foy SR IeailRad sy &
B! ST ¥ AR Bf |

3. U gedl @l @y & QIRM, HoAulc S dad, Aed AR Al TAT &1 Sl el Harsi ol giaemsi &
gPhaR B |

-

N

4. Bg AT T IR & gald W, AEG-d Fd1 AT AEoh Igeed A fJeafdeney & IR ¥
i & HReT g5 Gedfa dI FFuRfT o1 VT o/afy $I SIS W (HRIRG) AT ST |

. SiBl [Aeafdened &1 @I dHan! gauld us R Fgad fhar Sar /SRl 8, 9 getuld us R Hga
M 9 qd U W H S B W B! SUAN H o @l gl BRfl | 3 dRE Gelufd Us Bled
TR AR T T IS W Y BRIUET $Hed o Rafd # 98 ovq @ § &9 ged! a9 AY U8 #
U @ §PHAR BT /B |

6. M, I el UV 9= & 3feeE &= &1 orgdfd @ O ddhdl & 9@ 98 9ew 2 @ik
faeafqenera (0 @fdd (HHar)) @ wiosr A @ § S ) ¥ sfeee o 9 <) 9 98 afad
FAufd v W g 81 & e qd dF BT / Bl &1/ B |

7. Af 5 o= e # RRT @fed ufafgfed W gGoufa fged gar & o 98 godfa ue W e
W 9 gd e & ufafgfad @ Ml & o eR @@ Iae, W, gfcedl iR gedl @ Ja9 @l gheR
BT /BN foeT 98 faufd & w9 § g 81 & gsal o1 /20 3R 99 O% o9 a® d8 39 Us &l
IRUMAR (o) @ar 81| 79 e &1 98 Wil &9an) 8 S9a agar favafdenea ged
@ qa 9fasy (), U= & 3ferar 1 I B |

-

1. Gl fawafderea grT rgAIfed fdhy 1Y BeifeR & &1r url, fasiell, iR Fr3jes gafsaa smard &

THER BT /BT | S9d faT & IRER & <@rW fazafaemerd gRT @7 SIes |

2. AU FIYed BRI HR B AU $T §HaR M| 98 AU Fad R Aaisd B IR Fged

o)

A (TASIST 3R IMSTHST & 1) AdT BT W FhaR 1T |

[$)]
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3. AU & A R Us IAISAT IR a1 IR @7 gfaer R |
IRDR iR B

10.

11.

12.

13.

o

geruf fazafdened &1 9 SRGR Ud QEid THE © AR Jg B SffdRE Wb ANGR AR
Fa fFrEfaRed € -

arferferaw, Gfaferl, srearesl Ud wraumi o1 @ dRE ¥ qaiaarey gHEd wR o |

T BRI HeEEl U JABR TG AU, FhrTedd, e iR 3 BTl I YIRS BRI,
IR 51! Heg Acl # 9a1Y 1Y W FREl & SRR IR $BH BT 847 |

IE GARTT w1 6 oreuafd & forg sl sl & o iR ged! &1 Aol 3ffe S R/ Ao
AT HRIGRT aRYg & N fa=amRmef A1 wo 91 |

Heopraree!, e, FRiewl, 813 FHearor darrede ud BrEdTel ife @ Mygfaaar d=ar| qunfy
Heegerafc @1 fgfaa e sk searee & yraemi & JgaR fhar S weohd ¢ |

Fedfer B fHAr W e & W fvfa R BRiyga T 89 @1 fieR B S vl gerafa @
I F ey ar dfaftrt a1 erearee & MfeRIT 8 3R AT vr wrs Aoy o favafderew &
Hafa fod § 1 811 39 I AWall 9 (o & gAfdelied & fofg wafd «iffer) 3 98 |ad §
3R MR AJWE &1 &d & Al gud g B farmed a9 S e from sift sik gadfa &
forg qre Bhmm |

foeafdene & fawRAl, el vd Iffal & sreger & wu °, a8 For R affal @ Joa 9
PHIIAIE! H G ST dlel e & JPVHIT AaeR & oy day &I fefad &xq & fore \erad
BT |

BHEl 3R HHARAT & Fag H T SRAAHS ABR FAuld & T BT | I Bl FHaRT
B AT FT 3R TS RIATH TS HRATS BRI Pl JARTDR BT | BTedifs, HAdra 349
ARNPRI DI 3T ARABINAT DI YATANNT B Ahd © |

g8 MUiRT F9g W feafdency &1 qRiesil ®I AT BT AR FHAREd 1 {6 59 dvg @
el & URUH el | YSIRId 8 SR S 9y WR fIvdfdernery & etfdrs 95 URS SfiR ofd B8
% forv RReR 8|

Gedfa o smurd Refd # foft wiier & g affer MfRd 8, dRaS a=7 &1 iR off 713
PHNATS BT YUC YIBR Bl 3FTell §b H o BT AR BN |

I8 RGN, AP AR (hdhec! Had), HHARAI AR BE B {rHAIRAT emdfed w1 3R
AT AFDT R 9D B THeT & I—Id & forg RarR 81|

AT @1 yEee (Bl iR Afdre wHaREl |ftd) W e 9 A N ade w9 W 9 ®
AHRIHAS YT &1 3R HRars, e nfe @ a7 Aol & 1w o |

HfAfey / srearaer 3§ gRaTva o uemafe ok faciia JfeeRi &l g™ H o |

I8 B SooiRgd B W 919 & drafaua & o masas el & yiRd &=+ 3R Ul &l
STUATTTT |

AR HEAT 2
G I Aar o aRafrt, Py ok okl Jor iR vd yert
@m=T 28 (0); wfafdr 4(3))

TG Uta FEfeiRad w9 H a9 Ut B |
AT - AHY I R DRl ARBR GRT AR |

HETS AT Y /9] : 9T — 99T R el ARBR gRT (FeilRd |

1.

2.




THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

9

T 3 [FeTIIENTT T ST FIF Gl GBI T GHE GIGT H PRIG HHAN) Bl GHEAGT H T H
[AgeT 17 Grar & ar g War [l ar g (G dEeg 9ias [/ SeerEl 99T AR 99T
SUGTT,/ RIIFIGRY FIFT c]) Sfa & FINT IR §1° &l H—geralad & w9 § [9gad & & el off Silv
O7d T T8 YT YT UV FNUTRIGIY GIY) ¥eGT, @ |

FAGAUT, MO 3R U4 IRAR & el & fIeafdeney gy srgifea fon sruard /=R &M &
foref ait, I/l 91 # Jge SuaR & foy f6y v oy @ ufaufd & ghar 8|

FHGAUNT PRIV & Y U BF T[T A BRRAA b P AR PRIG dI FHMG P q18 BRIFR
BIg W BM TS dle g AU 3R IRIR & FaR & oy A1 9edl, Fes el @l A7g H by Y
2 B IR & gHER BN /BN |

TG PRGN aRYE gRT FiRT a1 9 99 & 8haR BF, Sl 4R R & 58 & rgwd
BT IR A U 94/ erforeds IS 99 U & FHI R BT |

FHGAulT ur, fISTell 3R Figed ARSI Aa &1 8HaR 8 /81| 99 A &1 uReER &
R fqeafdenerd gr1 &1 e |

AR FHAR BR DI JAET BT gHaR N RTAHT ITANT 98 AU BRI UG IHb B b D
AHAT /AhAl © | I8 M0 O R AGsd B 3R Mged <ol (TH.AS) iR MS.uasi & )
HaT BT W §PHAR B |

G & T TR Ud IORRA o) Gar gl |

(@) FHAGAUT UH doiex a¥ # 30 a7 o gl dafie gedl @& gHaR B8RT | I8 gedl Ui av 15 et @t
<1 Jefariies fhedl § SRl ol Sels & Ugd 81 fa 3| w9 # S @id H ST 8 g |

Ife FeAufcr efad & IR HREHIR T80T T N &Rd § df 9al il & IS 7918 & fog 2% e &
U H GedT S B |

(@) el A s@fdr &1 FAIT R AHGAU & @A H ST Gec! bl g Jrfdaid by & fog
YA BT 927t fop VA SUAIRIT gecT &l qerdT 300 & &1 Sif¥ehad W4 Bl IR 7 P |

(&) FHGAUNT AU BRI H HRIYR Yl B & 916 HO a4l & WIBRI HYUl JaHRT da- GIaH &
THER BN/ | SRR gqof 89 & 999 # 9 6 300 AT & o siftrwaw AddiaRor o AR,
SUcTel BT ANRY |

(@) THGUfT U HaT & UAP I¥ B FHIG W 20 T P fAaT g & gHeR s | e
THIYT U3 Ud R R 31 9a9 gecl, URdfid geo! (GRICS od) & w9 H $IM 37 Fadll o, 99 1h
39 @8 ¥ WUART gl Bl oM So R A E—ddd gedl U E—ddd el &AM el
ST |

€) SR AHdGeIl Ml WA b forw g by o € Al O ude T B oy SR SeoiRad Jrafdy
@1 Gedl 3T ¥ AN BN |

U®) U Ged! B AAY & IRM, FAGAU A Iaq9, AFQI AR Wl qAT & A IS Jarsi H
gfaemsii & gharR BN |

@) = AT T WPR & golld R, Fdo-d qd1 I Fol-d Sead 4 fIwafdenea @ iR 4
UG & HROT g5 FAHGAUNT Bl AFURART BT VAT 1afe) DI HRIRT AHT S |

(T=) Siel favafdened &1 @8 FHAR TG Ug W g fHar S/ Sl 8, S §Hgeufd ug W
ﬁgﬂﬁgﬁﬁuﬁm@ﬁﬁwaﬁé%ﬁg Wﬁéﬁaﬁwﬁ%ﬁﬁlﬁwwﬁrw
BleT W 3R U R UG W YF: PRIYSYT IR &l RAfT # 98 o @y # S gedl 9y ¢ ug
U @ BhaER B /BN |

AN, S B v 9fdsy [ § ofEee BRA @ AgAA < ST "ebdl @ fOeT 98 Wewd ©§ iR
fafderer U @fdd (@Har)) & viosy B @ § U R ¥ see™ $0 ¥ ug 9 98 Afdd gerafd
ug R g € & b qd ahb HRaT/ BRedl 8T/ e B |
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1. Ife &N o wven ¥ erRikd afed gfaffgfea R wwqgedfa Fged gar @ o 98 d¥qefd, o
PR H BRMR YU B & dQ BB fodl b WO FYU P IaT YA b FPHAR
BT/ | SR gof 8 & 99g # 9ed & 300 AT @1 e eif¥fiean FAadiexer @M wfeq,
USRI BT AT | GE 994, W, gfeed! R el @& da9 @I ghaR BN /BN Rar a'
FAGAUT & w9 H Fgad 89 9 Usdl o7 /o 3R 79 IF 9 TP 98 59 US P IROMISR ()
AT Bl | 59 T BT 98 W $HaR] § 99 MIAgER favafdened gedl & daq wfas (i,
USTeT @ 3fSTaT BT I BN |

IRPR IR B

TG FHI FAY IR Hadfa gRT AFfd< $8 9Hdl § ould & F8RAr 30, | 8 A1 G gRI
fAfdwe srerar gfafafe fg U wdeal vd iR BT A1 urer B3 |

8.

LTS HEAT 3
T 28 (0); wfafer 6 (3))

porfaa ol Bifer dauRT el & S el 9l gRT =9 A & ey & R R FReiRa
Ure 9y 1 ay & for Fge fhar S S i, SIS uRve gRT AaT o1 /afe qerdll Al S Al
2 U4 fawafdened e N gR1 FeiRd vd dRieRT uRye gRI AH9d—d9d WR 3ified da9 A
Rerd foam seam |

Ut Horafdd IS (62) IY DI Y YT HRA S d1Q ITABIY UK BT |

9 59 fawdfdenerd a1 o fhdl SR WRBN AT IHS WIS H BRIRA HHARI Bl Hadred & w9 4
fgaa far Smar 21 98 9a1 fefa am Jomr (O 6 9w vfds [/ sfeerl wfis i/
USRI Aedl) MfE UTC B & BHaR BN Sl Hordrdd & w9 ¥ [gad g 4§ el o
3R O/ I I8 319 UG UR YRUMEGR ST T /T |

Feafya o Ja1 @ FEes vd o RQeafdened & R e sHeRal & fog fFHufRa e 99 @
&I |
e Herdfa &1 U Rad sId1 8 AT Hordrord IR, AFURART IT 31 BRI A AT & Bal bl

UTE B H e B Al Hordred & BRI & SRR &1 aig &3 & foly fJeafdenery § Req o=
=it Sfereprd @1 gerafcr grRT ARG fhar e |

I FAARIT B AU ARSI AT 3 IR TGN BTGl A F ol T 8 dl IAD! a1 B e gd
Tt IR WRAR @ ufa Fgfea @ el grr denfaa & o |

FHoraraa oI gfaFgfaa wR gaufd & el )R dRieN  Rvg gR1 FUiRd s@afd ¥ ygel yomafkid
fpam < | 2|

FHArga I8 & ol SRR SMarT &1 §HhaR BN RTH IHdT Adgd BIF & | d5Hd Iodb &
YA JWT Sl HaT (T ST ST 3iiR 377 Ud 3fT) &1 WY |

Gt [Aeafderad & gRT GHI—AHY WR IR AR dHaRAl & oy FeiRa gieedl, wal, wias
fAfdr oiR o ar fgfed o & gdaR B |

HAAE AU AT A BrATAI M S & (Y I BR GIGem b1 4T BHIR BT |

IRaId IR wda

1.

HAAIT DI g AMBR BN [P AeAOTep HHATRAT TAT UTAUD] Pl BISHR 3 HHANRT] TR BRIBRI
uRye grT fAfde fear T eI o &1 0 den uRed §efd a1, 999 gfg e, <
<

@) o o fH N oA & PRas & [Tvg RO 9 & ST rawR Aeq d@ T aAfdd &1 $Ig
A1 < 1 AT TE AT Y
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(@) Heafya grT FuiRa o d€ Su—wvs (T) ¥ MuiRd FmgaR goafaa & 1ee &1 goufa gRI
Y5g fhar 1 Aehdr B |

(@) frdt wmTel W ST BT Gl &R B Sld GAdrad 3 AHR F & S P AQY ol © df 9
A & S & Hed | S & A1 HAdfd & TR I RHIRE a1 Rulc uqd f&ar Sy |

iR odia Hofufd & g9a FHY FRIGR gRYE gRT fHA 9 UBR &7 &8 &g PR Bl ALBR
BT |

2. F[AArd SREBRI gRye M1 2eifored uRYE BT gad Al 8N U 98 [l W 39 IRE & USRI BT
TR T BRI 3R I8 <ITTT BT Yo 9 Afd g1 |

Hoafag & fr=felRad wded 8ii |

@) fYeEl & WReTH & ®Y H AT AR iR fAvafdeney & =1 dufed &1 drdery uRye gRT fRuiRa o
% fore ufdeg g

(@) =TT B 9o BRIGR URYE & UG Yefie yRYE T 39 WeeIiRAl gRT Fgad |l & st
4GPl BT HATSTT DI FAAT SIRT DHRAT |

(@) PR & BRI RS & d8d A Weftre uRve & dod # MR srigm, «f¥eRal grr Fgea
ARl | Had FRIg IR ST |

(@) =maTe, HIGRT uRye 3R Yefltrs uRye | Fdfd srRfeds =R &= |

) fIvafdena™d & WReNI S8l & BRIGE! & SN & T3 Uidl d1 9861 & HrRige oY & folredel Bl
U AT |

(tp) foeafdemera & <@, &I & AHe BT Raams! driardl & ufaffea &)1 Td 9@id gRT el W)
EWIER BT dig—fdare &I JamId & Yfaea &= & forv Sufkerd g |

(Sf) <fafey, sreareer s srifemi & fafifde s RN UR¥e &rar Gaufd gRT GHI—99d TR ol

JMALYPH BT Bl BT YTl HeT |

AT HET 4
faa ¥R & Aar &1 IRafeR, fMeyq 3R ¥kt qen ffeR td yard
arRT 28(0); ffdr 7(3)

o I Yuierferd Iq=9RT eI 8 Sf Wi Wil gRT a9 9ffa @ RmIRY & R W
FeiRa df= 9v &1 @y & forg Fgad fear Srgem S s, SRieRT aRye gRT ¥aT & 3fafey agrs 1 o
APl © UG favafdened orge™ SmanT gRT MeiRd vd srien uRve gRT wR—a9d W aifiad
JII—A Rerd A SQm | O Sif¥ery Bl |ReI / oRkdT / oRaT—uRier |al / |Wail gIR1 gfaigfad o)
Fgaa 81 Faar /Fad! 8, foaeT a9 S9a ufagfad dar, frad 98 96d 8 S99 WieR & ard
<R |

gordt facd eI 9IS (62) IY @I MY UXT B & TG AHTY YISl BT |

2. 39 39 favafaenera a1 3r=g fhefl e a1 WReN) 3R SHP e H HRIRT HHaIN! &I fdcd 3ifder) &
w9 ¥ fged fear Srar 2 98 dar fafa am do G fF amm vfas B/ eierl wfes
Al / Juar / RAFIERT 13T ) S facd Sl & w9 # g 89 9 Ugel o 3R Oid O 98 31U
Ug IR gRUMEBR SR RIIT /R, YT HRA BT HAR BT |

3. I fa iRl &1 us Raw erdr & a1 e ifer sRaerdn, suRefd a1 o=y SRl 3 Hrafed &
9 vd wdal & uTed BRA H IgHel B8R A1 facd IR & draiey & dRMR faiE ave @ ot
faeafaenera # Rerd o= fordll 1Ry @1 gorafar g1 A1l far Smgem |

4. faca ARy & Jar & [Hdue @R o favafdenay & IR ey a9yl @ fou fHuiRa et o
g BT |

-
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5.

9.

Ife fad PR B JIV AR AT I IR WRBN BRITAAT I 0T off Y & a SHB! JaT &l
fREee &k et wRa WReR @1 ufafgfea & e g darferd @t S|

fo aferr gfifgfad ) geufd & e R sRieRT aRve grT MuiRa s@f | gge yam@fkid
forar S Faar 2 |

O SRy <87 & oY rAfSSId MMaTd &1 haR BN 5T AMIgel ®IF, A5dd Yodb BT I ql
AU Tl aT (@9, 21 €. 3R I7E. T, 3f) ot wfie ¥

I PNl WeR FrAgaR gieed!, v, i [ iR o dar fgfcd o™ don -
freafderea gr1 FiRa IR s@aria wHaiRal & fau FuiRa am &1 sHerR 8rm|

O SIAPHRY 3T AN | BT M S & foly Wb HR GIAeT &7 W §haR s8R |

SRR R B

facy e faca afafa &1 ues Afea 8rm | dfes fac |afafa &1 9w 981 a4 S |
o srfdrerI—
@) fawafdere & W O, o9 TN W) 9TTE <@ vd e & A6y H§ Folre <A |

(@) o= o Wafed SR &I T SRISGRI gRYS A1 fhl w9 H WA ferar feaeer & TdR Wil
AT BT |

(@) PRGN yRye & =AY H 8d Y I SiedrT —
(i) favafaenea | H&fdd faen &1 ydes dom g Ud mll 9rfcd UR Udbs g1 UG AR,

(ii) amacff R A anacff a¥ @ forg wd @ @ fow FRIGRY uRve grT FufRa & «ifde =1 81 &R e
I B B TG 98 AT & S W W & @ & A & I8 FARAd

(ill) o ST &R faeafdeead &1 JMF—ad TR HR BRIGRI URYE & AT YRIATHIO &I [STHER)
BT a8 BT |

(iv) A3l 3R d% H ST @ 2 qen faer @ Refad R fARER o 3@ 1 |

(V) oG & | @ WAy e FRIRTT WUE WR AeR @ |

(Vi) 3aRal & 98, 9ff1, BHER TAT SUGROT 3Ty IraRe H B, ug JARTd FRAr ik W e dsl
I GfT SUBRUI AT I SUATSY AT, AR TANTITT SUBRUIT Bl TAT HRAT a2 Al IeTh d)
STa AT |

(Vi) sFfErpa = der Iy ARl @ gaar gauld Bl <FT Ud Tod BRI dR1 el Afdd &
g ATANAIHD PHIRATg P DI Fell§ o, 3R

(viii) fo srafe, fawr, o, wanTemen, fvafderea @ orfim WRemel A fofl Smer & forw o
yfIe™ & AMel 9 ey o1 & ded # faaR faael ax oiue wder &f v |

2. I e ar fodfl afdd a1 sRieNt uRye & dqcl 59 Wau o Jftpd @fed & gR1 gradl < Sy o
freafderera @1 < f&dl fl PR &1 Fhe & forg A waiw FdeT s |

1.

AT HE&AT — 5
e FEFe & A o gk, Heum vd okt
(=T 28(0); wfafer 7(3))

wRIEr FRIFe g9 Qi @ RwRe wR A 9l & R R Fya ieiae aaa|rt PR 7, S
PRGN URYE §RT U T 3@ & o 9y RR 4 1feq uier avf & srierd & oy gd faeafdere
FFET AT gRT FeiRT Td FHa—a9g R PRISN IRYE gRT A Mdd GIar UTal R |

Furd fF R when s el Y e @ ufafrgfaa & omaR W fgea fasar Sirar @ A1 S| 9ad
gfafrgfa o Jar & Fra & srgaR fear S fRie siaeia 98 i /3 © |
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gordt o5 e frise arge a¥ @1 oMy # AT g Be |

2. el 39 favafdemey a1 fh) o wRer /RN 3R SHd ST Bl UTh HHAN Rl FRizd & w7 |
Fgaa far STar & o 98 U8l @ 9 &1 Harigicd ar AT BT ORI/ gigH (31 amm wfas
ffdr / sfererl wfasy (Y /Far fafea a7 /Suem / rFiaRer aEn van) (/e a8 wen f99e & w9
# I I & foly R o Ud 98 I9 U8 TR 3fUT gRUMIBR SIRT ITT /AT |

3. T fRiEe & Jar @ duT Ud v favafdemed & o IR Sdeei pHaRAl & o fAaiRd feu
ST |

4. Ife g fFoize & Jamell B WReR A7 B 9 3= e /ERIT I 0T o AT 8 a SHd! JdT &l
fEee vd o R WReR @ ufafgfea & s g dafora @ Srd |

5. S gRiEm FRIEd $1 us Rad s § a1 udie FEEe B oreRerdn, guiRefa ar o f6fl dRoi |

SIP PRI & Hadl bl UTad B § a9 & df draied & dadl &l Uleld U Ffdd gIRT fhar
ST, ST Getufcl §RT Fgad 8T |

6. UffFgfad R e fias godfd & el R srier! aRye gr1 FuiRd &@f &1 ugal yemafda
forar S e 2 |

7. W FRIEe S Ja BT §haR BN, f5H Aldigd BIF Yob & A1 ARAd Yob B YA
FRAT BATT R Jud DA (THSLS. iR ME TSN & A1) Hal I THIR BN |

8. e fRiEe fIeafdened gRT SRI—|Ad WR IR @RIy dHaRal & fog FaiRa fey v ¢o gfeedr,
edt, Afasy Ay iR a1 a1 fgfeq o &1 gdheR g |

9. TN FRIF® 37U 3MaTT & BRI V—3T & oy ¥e1h &R AT &7 HaR R/ B1 |
IRAIMAIE T Heied

39 TE D MY JIRAT & Fag H B! BT U B B Sl IADT BRIBRI URYS / Hodia gRT FHI THT TR
T SR |

ST HET 6
TRISTeTd Ireel B AT 1 gRafers, fraes vd o
(EmT 28 (0))

1. JRIBIAd el QUidliold daa9rT odd dAfa & ey w® W@ 1t & smaR w® Fgaa «ifdery
BT, RIeT FderT uRye §RT e A Ay siifd dfa af & sRied & foy favafieres s
TN GRT &1 T3 RABIRY Td A99 ¥ R SRIGN URYE §RT JAUAY Y JIT9H & w9 H R Ui
BT |

Ferd & TR JRdIaa—aiedel Ufdgfad & e R et «ff wvenm & fgad e /=i 81 foaar
I+ afRfad | & FRAgaR & S foe Siaeid a8 frar /31l © |

gert fo qRAdTera—aredel a8 a¥ @f amg ¥ War g 8 |

2. Bl 39 fowafdemre™ a1 o WM/ WROR 9 I9S A6 & dHaR RIS 3edd & wd H
fgad g STar & a1 darghcd o™ arer (@rfd amrg wfds [/ siererl vfasy [ /e fFafa
I / UG /AR T ) [l 98 JRIPTod—ede] & w9 H g 81 9 Ugel ghaR o
3R 98 99 T =T o/d ddb 99 IS R IIDT IRUMIHR & |

3. JIGToI—3redel & Wa1 @ Mdu ud ot fawafdenes & o IR s dHaRal & forg feiRd
et S i

4. AR GEBII — 3T B HaARH B WBRI /3T Bl AT /R §RI SUR ol T8 8 a1 IHS! Har
@ fdee vd ot IRT WReR @ fagfea @ et g € feifya @R

5. 3R YWIPTII—ede] Bl U Rad € AT Ofd JIbIard—3fedel (il BRUEs JRARAl AT 3 BRI A

U BRI & Hidl BT U Bl 3 A Bl Al dRITAd & Hadl dI M & oy gerufd gRT 59
e & fofg ve @fad fgaa fasar s daar 2
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6. UffFgfd W Ydared—srad @oufd & RpilRel ) sieN uRye grr FuiRa e@fr & dgd
geaTafd far ST dehdr 2 |

7. JRIDTI—3Tedel ARSI AN Bl THAR BN, el SAD! AsHd Yodh BT I 63T TG, arer &
U AT TR R CellhIE IaT (THECIST) BT THAR BT |

8. JHIBToRI—3redd fawdidenead gR1 MR iR saarig HHaiRal & fofv gaa—v9a R FuiRa gfeedr,
i, s [, o war fafcd oM & g®haR BN |

SaREIE Tq B
RRIDTTI—3TEe] HRIBIN GRS FRT WY 7Y FEBRT BT YANT 3R Deiedl Bl Yrel BT |

FARY H&AT 7
I Sfie B FaRYT, APAH TF doddel TR
[arf&fras amr 28 (T)]

iffre FAran, o I Safied A gRem ik IRAT & A1 Rl o &1 AfeR |fmfod 8, aaie w5 9
e MR AFATRIGR & | ATHITS gRISA BT S MR Al & 4o Seed IET & | IRAT Afaem &
AT 15 ¥, U, SIf, foliT ferar ST I & R TR WeWId & UR URI€e o € | w5e 42 S
B B YOl Td AR PRI bl FAREd a1 € | g 519(8) & AR A9 ANRST @1 b 8 b 9
gTfies, W, &= A1 Wsi H 91 fAfgar ¥ $WR Iod gY, AR Y & FAK ARTRSG] & drd ARWEr 3R FAM
YIged BT qeTdT < | 1T B U yermei B AN Y T A @l TRAT BT AT uged 81 | WRd Afgensii & ufy
T WE—9G BT I G (FENH) BT SEERGAT Q¥ W | IR/ IRUTREGRY dicd  deald
faeafdener ‘A9 Sdiied @& farvl, AGa™ Td dodae] STedal ¥ ey UIRgd oRdl 8 af S of
HRAT 2 |

we (SPARSH) & fwm :

wet (SPARSH) & ofcifa e dfl i wef (vdivs) ok gfaficdl sreica wfafe (goiiedl) wftafera i)
faeafdemea # 99 Sadied &1 e AW iR 39 FART & U ARl $ SIRTed BT TEITH &7 ded 8T | AT
A9 Idied Haell Rl R fIaR S0l I¥@! S S0l d1 J4qd HRars &g geid o |

TEeE 3 P, ARt IR e
i, BUF & IieR foltr omRa we—wra, I Iadied wd ol omenRa T & o=y @i, ¥ gaa drarexvl

ST BRIBR hlch bl [ATafdeerd & Ufddgdl b Hrad &= |

ii. U GESTe U9 AAIAS-d aqrerol ®f ggmar <A1 oy fof T smenRa ewa eell Sireddr g¢ eI
A e dr ot emenRa o= g Tfafaftrl R e |

iii. oI JMETRT Aewrd, A9 Sedted dor T JmeTRa o & TfafafeRl uR ieemd 8g Smdedl HerrT |
T & 3, AfER iR e -

1. O HHAIRAT BT HRIRIA R AF I & Rgars Nfd & dF] 3 AR FeRid & & forg Szaaq
IR & e BT IR A BT ST AT |

2. T amemRa wewre, I ScdisT SR o e AT & o=y ol @l e IR farer & forg e
EIIIERCEN GG

3. AR & YU Sfud RUIfeT & Argd ¥ IR Remdl & MRy S 3R IE aed s o
Frffad fdar o a1 &, I8 GARed x|

yafera vy

A SedieA : w7 I A eraer (g a1 ARk /) @ 39 w5y # afufora a |
. 3aifod ARIRG Hud Td ggrar o |
4. A9 @ U | AET AT RN |
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Y. A9 Hbd drell AT |
1. AT AR BT TSI BT |
S BIS 3T I UG BT AU ARIRS, AiRad A1 IR AiRad fTeRoT |

el we : FHARA # 9 feafderes &1 w18 W@ afdm, o R iR /a1 rgea™ us, a8 gofefer,
SR, e, i, I, Ae, A1 faRIY SYE W, AT MHRAB AT URASHT & FMER TR Fgad fbar Sl
EICESE NG SIS

IRER ([HF) @ SHPT Fef & Plcd dwid fawdfdened § [fza, FERT R /a1 genfia i wore aReR +
e

IR BRI TS (TFeiiel) : a8 foedl ) Sl dohaxvr ifafad & d8d dofigd IR WReR e a1 Th
eI RIS T & | T VAT IR TRBRI WIS 841 AT ST e THD & ATl JST gl 1 P |

TARPR (PSHR): HHARAT H F B3 Al AT S A ITST BT "Rl F S~ AWl IR AMISd 3R
FIRITT IWRMEY B H fIRIVS 8, 98 AABPR (HISHR) & |

R Rrewr e : FHARAT § A fwafaerem & w18 ff @fdm, S R iR /91 SIgHu™ Us, AR geidiers,
], g, DD, <Me AoTgyl W, AE, I faRIY Sl W, A1 UG R AT 3MepRed a1 qRASHT &
MR UR gad far Srar 81 a8 g9 el BIdm © |

fart : @1 N Afdd S SR a1 WY AR ST FAled sy Avafderay & & ff sma ar oReR #
feraf3a sk /a7 amefed =1

/9T gardr : i O fed S aforias Sedl & U§HT BT ol 7, A1 URER H WA USH BT & 5N M
BT |

TS0 T o -
Feufer gRT i vdew wfafa fferRad dewit & gaa 8rfi|
i, e, PAlch i [AedfdeTead Hhr 9el & 4149 9 ¥ Gedfa gRI AHd Al |
ii. fovafdere @ o= Joril /o= & sfafAfea &=9 o if9 9o {98 9 $F—9-3F e
iy gl |
iii. & B U R 9 B9 9 B9 e dedl 8 (AW gould & AT @ oY B Hedr
AHTATETeT §RT URaTfad &l |)

iv. IR R wraRal § | aew, 5 9 9 9 FH e Afen g ARy |
v. U AR IR WReRI Ge @ gfaffe |
vi.  Ud HfZdl FAEHR |
pGIGIICAICE B
FHAUT U (apex) FHMT & T & 91 F R I AT SISl F=ferRaa gRm |
i. g (FH | B A Afke) Rrers gfaffr
ii.  fOwafdere™ & IR Refor HHenRAl &1 ve gfase |

iii. P fdd, ARl & 4gal & I & forg S oA 7, favafdened & e’ ¥ A W 8, S s
IR WA e &1 gfaf=fy 8 Fobar 2

v,  3rege Suddd wewdl |9 Falfad fhar sme |
V. U 9ewl — Afgd W Sudad wewdl ¥ ¥ faifad fear smgem |
TEeE R TR B oreger AR AW B Hrafery I Sy
i, e IR FEH BT H HRIMR FATA ] IRIG ¥ &I 99 &l @i & oy ug &aRor ¥ |
ii. 9 & PIS oMedel AT BIs W HEW & WA I 3P UG IRV TE B |
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T & BRIATIR Halel B ik :
i, TUE q e & 9/ QI WIE W I ik 9 W g OUS UWEE 99 H HH W HH uE

SSPT / BRIHH! BT STATSTH BT |
ii.  d8@ @ AR Tdvd & Aewl §RT T, gfte vd 3ifimd @1 ST |

iii. Prg A AT BT UHITH BT AU 6% g BT R PR Ghd & foldd [y &H F HH 24 6
i Aifew fear ST &R | 9% @ oy BRA TdTd & U fEE |ewl &1 BRI |

TR & U Rrera g6 a1 @ ufearn -
i. fRrerId ol & & Ufhar & =us yarR far oy |
ii.  Rremadl 1 QUi I usiiegd fear S |

iii. A IS & ReId I WA ofd gU, FARN i, difsdl Bl Ferdr R FERe UM 6RAT, <
P RIBIRY 3R 3= HRATS BT FATAT B |

iv. @i O o A, War uerdr, 9 Afdd, Ghrg W T IR — Refvr sHany o, fard, Jar
TeTdT, 918N fdd, Ah1d Faxd IT IR—RRT oiar) & faeg A9 SaiisT &7 3TRIT B FhdT ¢ |

v. T8 goufa a1 AR B RN W wew Bl A RieRi &5 R A © |
vi. 3R ARgd a1 faRad w9 7 & Faar & | Al I8 Aikasd & a1, I §RT foflRaa 9 H a1 911Q |

vil. RN SF gl (R SR e Sfia wu § gl ok @Rarg @ fewnm Refa qur & agaR
FaiRa @1 STt |

viii., JHRN URMIG oM@ & SRM Ud TNl B MR W UE AW W BT AR R THEE
BT / Red /IR R $Harnt /[d1 yerdl & faeg siivaiRe oid &xa @ forg ReR 8rft |

ix. offg ugd 9 & fawafderay grr feiRa faw ok ufeer & dgd smafora feam Smoam sik wrafae
IR & FAgIdl & S1wd fdhar Srgm |

x.  SuFiRe SiF Uh 9wlE & daR ARY AR AU Fed d aRRg F & A8 & HIoR g1 ST ST |
IR TR FuiRa w9 & AR Amer fueq @ fog omed @ 1 g8 faRed w9 # <of foar
SITQAT 3fR Gerdia §RT 3afe &1 fOR {2 Srgan |

FATCA B AT T TN/ A B weR B R

S 37l AT 3T BIs TS BT Us Rad Bl 8, 1Al IfE ITH § DS AR O odb] ab IT &I 718 ddb, Si
Al 99 fd® B &, @ forg fafed e Ry famm srguRerd &1 &, 99 U@ iR Wew 99 Rfad & = &
foQ Frga v SITem & | 77T oreneT / e Ayl gIRT AT fhar e |

g% :
HHAIRGT & ol & &1 oy [Jeafdened & 9 & R o S | afe e/ Har Uardl s99 9Wg © df
S % fov g &1 Wawy 81 ¢

i, odrae
ii. oA /IRER | YA b
iii. IRUH b B AT

. o o [N
Iv.  TdRdIdelield J forsprae

V. gAYde 9 SRATGf
vi. faRad Arer
vii. 370 a8R Bl ufd=r U

e : R Sdied fddt el @fad g™ fFar w8, R Hdy fowafderes @ fodt w9 § 9 &1 @@
faeafdeney & WNGRT Hd9g SWYTd TSR & I8l RIBId &6 B HRAS YH B Tl © |
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AT HEAT 8
R Rreror e 1@ o7 dule Hiert ot o Fgfea &1 T vd aRafemt
favafene &1 Ao vd sreareer 28(1) (0) Gfefdr 23 (2) & @ 9@

feafdeney & dHaR), Riebar HHaN iR 3= V& HHaR] I8 | @i g, 91 9o A1 § U9 o= a7 3§ 9Rd
TRAR §RT FAI—AHT IR qiiapd fdby 10 2 |

Y, 37EaT Ud favafdenery H fafdy usi @1 Fgfad & fog Wil &1 ufear SRieRT JRYE §RT 99g 99 1R §91Y
TQ srerar Hedt et & fraw fuiRa fdy g €

39 HHAIRAT B IRl RT WReR / fIeafdened seM N gRT Fa—aaa R FuiRa & ST |
=g A -

o9+ afaft § fFrafafea miva g -

@) ¥ T a1 1 & ual & forg = afaft (Wiad wet &1 sieaw)

1. BT /A FHorara* (Faperafcr HI rgUReIfa H) aferar @erufa | STEdE
@ IR UrAIS B SO F BH T B

2. FrRIGR IRYe gRT AT Brder uRvye & Al § 9 ol KR
TR

3. | wodfd gRT AT <1 fews S g9 favafdened & dar 4 SEE
HIERT 7 B |

4. U AT ST 1S, AT AcTEI D T FdIofd, MR I8 RS
I AT H T 8 (R IWRad Hfl & araeft WIRT ofd 8)

5. eferd favmmeaer NESY
6. ERSIEE] GEESIED)
§1) o W 3 sl @ forg a9 |ffa

1. Aorrege (Rl W1 ear & 8l) gotufa gRT AT 89 a1y — 37ede
2. PRGN IRYE gRT AIAT SRIGRI IRYE &1 Tdb AawT

3. PAU §RI AT fawafdenea Riev 4o & & 9w

4. AU gRT AT Yo faeme il 59 fawafdenaa § Sara 7 1|

5. U®d ARAT ST TSI /31T, qAT U d Aew FeANId 81, 3FR 98 a3+ Afafa # 7 & (Swiad ot

% 3reft W7 oI B)
6. H&ferd fawremeger
7. qoNIHd / QY GAAfga* (FR Gedtd JguRed 8 O gerufd gRT AN ) — (S HASTD)

@ |98 T T @ & Ual $ Mg & oy angell &1 oud |l gR1 Afdwd WEchR & gR1/¥ fhar
ST |

) O W1 oR. IR, H fafed B, 39 usl @ we & fory favafdenay wuiee foRad e /g ukier / aded
UIETT T SATST B HehdT © |

1) forRad wiem # angeff & Uiy Y el & AR WR, AT B AR R, 1011 & JIGU H FEARDR & oY
TP Rad I R SR |
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1.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

T AT B JSb F AeheT dc R b ABNY BT MR PR SRE BT TS AT 39 A H [uilue |79
T Ahd T |

e U AT 1 S UGl & Gag H FI9 ARG o RIBIRS SRIGR uRvye & A Uga g ST qer
g & smeer FRIE uRvE & AT & d1g & WY fhy S |

G TE W B ual B MYt @ Ay o RwiRe ) w1 $ AfEN 8|

IRA WRPR gRT FiRa M o ufeard i e Sl 3 wafda 2, fawafderea & «ifefrm o
gRT 7 TAT FHI—FAT TR 9IRT IRHR gRT FERT w9 H Fgurer far S |

ARA AR & 99 §RT I 9T A, Geol, Ued dm vfasy (Y & ey H ofR $ls I9d—99d W
e & fawg § €1 arqure far S|

T AT AIATHR H IRNGARI & USRI & Hedidh Bl U1 B ARIDT U Tl & |

3R ST T aT A 31 IReaRi &7 == 8l a7 a1 RIeIRY aafad SRiicaRi & e\ dT & JMMUR WR fhar
ST |

s W RIEIRY 59 od & A1 Ferv= 1 fbar S =Ry |

Sifa dom ag= afafy & R & MR TR SRERY w9 A7y 9 U & A¥el § favafdemey
HYOT ABRI BN 6 PIg 1 3721, MGHa, MY AMfE TR FIE 81 Fhll © |

ARA WRBR & FH & AR MY TAT AT AMS BT G dbadl YA Sl /A ST, 3=
foer o, IRIR® w7 A fAdaT anfe SETaR) & fferf |

IR Pl INEaR SuPad Rl & faqea draar, g e & Fag d =79 Al gr1 Fgfad & forg
ge 3 FAHIN T &Rl &, A1 99 $Hel S oMl &l (hal oY |

PR =3 AT AFar 2 6 gafia Seicar & fou S=a uRfe aa sremar oM gfg & oM & forg
fawTRer o) A I8 SR AT AT FhelT B |

fasnfia g U SR wY # A o Wd ¢ | fIvafderey &1 I8 ffeR U< © & a8 999 & 99g
ucl o W= H gig /FH IR Gl § qA degaR Ml R dadl 7 |

gg AF T2 © b IRNGAR RTABT EHaR BRI I & AEIHR & folg &l gelrar S | FeriRa emar
3R AFHd IR HH 8 ST o1 fazafdened @1 I8 Af¥eR yd & a8 fb e ff Refa # afe sfera
A Al SHIGIRI $I IFIAT U4 gwd iR JAdq & @i & MER IR IRNGAR] Bl AHR &
fog gemy o @1 A Hiftd ax Sfaa |@m (1001) R STEd R Aadr 2|

AT~RT SHIGARI BT A1fey fb 9 Sferd uomell gRT 81 ofded U5 of | o afafad & RIwiRer & gy
HATRT SHIGaRT Pl Y ToAT 3g9d o1 Reyferdi § ge el |

R A AN AT ST /I ST & SHIGARI Bl AEHR @ oI gy S o= T
feam) S W fgdg 2ol &1 X I3 & J9 & FE fawran fear S |

JeTT B U IS PR B B ag faRlt O fowy @ ufewr @1 N @ |@edr § S s /
<fafer / sreareer # SfeetRad 7 &1

foreft ft SEficaR & WY S W) 3 Tiftd fhar S dAadr 2
o Affy @ ReRe o9 srgAifea gFfl, a8 srgAed @ [y & va af @1 srafd & forg du & |

AeT YA B [P AT USBRT Yo BT GUE GHI—AHY W fqvafderery grr iR fhar e |
I ST/ SIS, SRIR® w9 A fAd T JUT deicd dwia favafderad & dartRd

JRIMRAT BT USTHRUT Yoh YA BHRA B AaRADBAT T8l © |

faeafderea & Ragamp o &l fI bR &1 fdare a1 gopear a1 il HrUaAE] = I8 8 ford
gARPR H fdeqfdenery Rerd 8, a8 aaifieR Swa e gl ufadfda fear S |

ST —1 W Y
2800/ . (AT HIAMNT Yot # AN W) DI AMHIA T 9= & AT IR &1 uqi &l eIl <7 &
fore faumT o= afafa &1 e srerar f=feRad <@ Iad €
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) GHerard ...3TeTeT

o

Z)

) TN W HET Tt & ARATRTE AT e

ﬁ)ﬁwﬁaﬁﬁwﬁamﬁ@mﬁﬁﬁwmm#ﬁamwﬁ ST | TE Srgfaa
ST/ STRIford. SifomTia & afed v, TF AR T UF e o @ Wi wfid, B 2 STYad I |
Gefrd Afdd 99 ug & forv SuRerd 81T € o1 59 AMe H Ugdl 9 81 We™l gIRT Hfadbar -1 & |

S)ISEEEICCHCNINE)
argeEt — 11 (@ ¢ &k )
CUEC|

RieTdar g T 4800 Y€ IAH W SAQT B (AT WA SOl & WAM W H) AP YR 97 Bq
fovri uer=fa afRfa &1 7o HRA <At fAfalRad < | @ |

i) FHAGAUNT (3Frar 9 ferult & ruiReIft # aks Haramee) — feue

i) Bl gRT AT PRIBR! URYE & a1 o T4 HH A $F Udh daw [deafderay d Har-rd & |

iii) H&ferd fawmT /gt &1 aredel

IV) |l §RT AR &1 Fed Sl favafdenad § Jar=Ra A1 8, ST ¥ VP Fe g S/ rg_gfe

2 1 39 Il qerr S9d USRIl & 1T Bl UedTd T B |

(@l B PRIAE & IR H HRIBR! URYE DI 3Tl 43P § Jad Bl )

V) gerafag T g
ERRY

RIgdHaR Ug S 4600/ — IATAM W MG B (1A FAM T H FET S0 8I) ST YA o Bq
fari ue=fa afafa &1 e fhar SR srerar fA=foRad < & =BT |

(Q) Ferufd (@Ferar Hadfa & uRAfT § AHGAURT) sreuet

91) HeAuld gRT AT FRIGN GRYE & T I N HF ¥ BF (S Jew [Jeafdenead 3 Jar-Ra 8l |

) HeRd fa9RT / SIIRT BT ezl

S AUl gRT AT <1 Fa I [eafdenera § AarRa 1 81, 79 A U 9aw AJGfAd S / Srgafa

Bl

SIS ¥ e 81, U Afedr a1 A Uwsl v § Wetd fdd ok 39 av 9 Wafdd SRNEIR AN ofd
g A1 ST 9T T B RGN & AT BIS Ueard AT & |

(@ @ BRAE & IR H BRIGRI GRYS Bl Tl 966 H Frod Bl i)

R e oL 1 e
gar=ifer wfer

ger=ifer =hfer

RITHR HHARAT & UI=Iid & AF drdeN uRye g1 FaiRa el & rgar 8 |

ot wfct fraw

1) favafiered Ream vd o/ Aafde of & wwaRal @1 wifd & forg ffeRad st &1 oo war 21
i) ey <t & g

ii) el @& grr

iii) o Rl N1 HHARAT @1 HaT B YU I3+ vq gl g
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iv) argay da1 &1 FRgfaa T
v) R et eaf¥erat # g Fiafe

2.

7.

TR R R o I H u U & fon gl eml o1 eriaes ewar # ontel A I H WaRa
FHHARGT & 1 grEar o Reyfoat # srier) aRye gt fMufRa fasar smom |

TR gRT &R Fgfaa Sugaddr, fUed Uee R SRV & R W, aie MU+ Rue 3§ e w9
¥ gl ¥ I=fd eR & 3rerdr, fauriy gerfa afifa @ RieRer w® fhar s, S ae—awy
R TH Iq B forg 1fed g |

I b e @ fore fawrfa ue=afa afafa, srfdreas I 9a= < 2800 /— a1 71 (A1 <ifrdaw da+
o wI H T G IITHE H 8 AT 7 1) I 1 ¥ Suafda AT | fFgaa fear S &k 9w
g 11 # FuiRa 2800 /— & 21fdw BRI |

freafderea & faf= sH=nRal, IR Riel, o= el HHaRAl & ual & fog daae favafdera
IS AN ERT FHI—F9d W FEiRa fbar Smoam, ik uRafRl s @ & Soa ®WR R 9Rd
PR / [qeafdenerd e AN §RT dIR by S1Q vd fFgfad smewr 23 & fafafde Ml & srgar
fReiRa faar e |

gerdt b 9T ARG WRPR / favafdened sgam SN gRT SHI—99y W [efed f&ar S dadr ©
3R 39 T8 & W W &R, AN @ U ey 2 & v FuiRa v dmr & Aiar fafgd wa
# IATHE B w9 H U URARIT B U1 Wb /HEH T |

Hifafde, IR R ol & =99 & fofg Jraan, rwa 3iR My anfe &1 faavor f=ferRad = |

QU Ug SR IR e uel & oy araegs Irgdl, gHd IR Y IRd ARGR / favafdened sre™ gri
FHI—aHT R FEiRa g SR |

3.

TSR HET 9
T SR fRET A e
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drell ee drTora § fAfed a9 ord, gfaey ok e fmfoRea ofivet # feamg g -
1. dIelERl Bl Al
2. TH P A
3. 3fueTll B g
4. fafrder R Hafd d@ar faavor
5. SR Al (UM S B Pl B b oI dIeieRl & IuAT)
6. S B
7. ERIGHAT SR dGRT & SUIRT g #Hd B, A BIS 8 |
Tl gRa -

i. fasnfua ar Aifa Ffder Sifa & J/e # drell @ AT @1 @y & SRE dlellaR @ 319+l diell ¥ &€ o a1
U el IEe B IR H Fo B oIy dIeleRl W, A 99 S d=d B W6, T oy ST
@a3f) & I8t uofiqd &, drel GRem (@A & w9 H N S A 2) U BRAT B | QR | S9! aifera
D WA dlell GRET U DR DI Pbel SY | dlell GREM Bl R AHRIGAT @RSl SAarell AT @l
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JgAT I & & ¥ dfF Ui & d g9 ARy 9 UeR 9 WRiedr & 2 @ gRem # fee
qItT® 9% | SMETAr AT $iUe, AEf SHRIRT RS, §6d 96 A1 96 TR & ©Y § WHR—ITT B H qrefl
e WHR H Y| T8 drell—gRe ARG Aiar @l ifow fafr & are tareia fa @ «ifdfd a@ w=
& 2 |

il. SABE dIClERT BT drel—JRemTy, SH! qiferdl & A= &1 Afad [ & qHr< 89 & a8 3R 3% & Yo
PR B 309 T AT S U, JATRNY, ST 19T DI S AMRY |

Jmgfcfen® BY I Tam -

ATEROAT, &1 T8 |arsll A1 ARl & folg Yadm, Jard a1 YRR R & 918 &1 SIRI {6y S =anfee | R
ft, fr=forRaa aRRerfRl # i wram &= @1 sawgdar U ol & |

1. TWR HERFRI, HFYCRI, T A SUWRI, gl & oy fafesra Sa1 I@-arel A1 9 A6 {6y oM |;
2. A 3% &R T 3B TR & SR # WAl gRT 1A A &1 AT fhy I W |
U M T FrefaRad et | ey S
1. UTSde BA & foly A9 UfRa &1 & Je3;
2. T I 5 BRI AMBIUT A7 AdH(D &3 IUHH & oIy Areld Ufaerd &7 SdT—ed ; 31T

3. orRerl waelt fAfdar & wel # w' WY O & oW v WM & forw <u If¥r |/ ¥ T &

foeafdemed o Afer F wHe o) FW 9d$ T et B @gde BA B JAH A & fov &
gfereraar 9f2d) 8 < AadT 2 | STYTIIAR BIg 1R YIdH aRd 999 S9 BH I 6 TRET MR dAdh) Jar
AT g BT |

mgfcfei @I AifRIe e -

3% H & WS IR0 BT TAl B JAER W, B DI AT b I AYCTPR D A H AHAT B UTT B g,
3MYfTRIR T 31T T faam T ehelT 2 |

% gftean ¥ uReEEar, TS, ST B A8 Qo Y HeARRIdl ¥ 9

YR WRAR & g 53 & I A9RT gRT 9IRT &1 78 A=y facia faamdett, 2005 & 99 160 & d8d
fafafdse it ot @ 8y
1. P g JARUMT & 9T BN, G T—u= & Uiftd B AT & 4 FdE B e AT 59 B ARS8,
T9 &I AT BT 9655 BT AT BT |

2. U8 P AAfG A= Fi &1 srawadael § BHl & R & FfdeRl o agafad sl ik 39 Affa |
JrgHIfed Al @ fou S wHl @ fazafdenerd g, Sid ol sfaggear o, e} fay S |

3. I &7 gAIfRd WAl & X 91 # 9¢ A1 =S, 9 uRafd o) @I AT B & forw wu afafy @
9B, B T BI HRA I U AT BT |

4. i o=l faRiy aRRefcrl 4, fbslt aefl @ @¥ie smaegs &, e ) 59 9 g1 srgdifed el
Py 1T &, 3R 37 Wl @ SoF & e & foay 99y el @, @1 99 ARl 31 W¥ie Wer Wit
ERT AT @1 ST iR D! ST AT BT 31Tell 968 & T T Y |

5. SN UBR, %I AMT RT Ugd orgHifed &%f # af uRadH &, iRk 7 afafa @ Js@ & s & forg
qHg T el a1 gRafdd &’ W @l I8 Wil Wem UIEeR) §RT SgAlfed &1 Y 3R $HS! 5 At
DI Tl 966 & FHE @ Y |

6. U8 HY AMI, T4 F ATGeIHAT IS, HH A HH A1 Aawl A gaad SU AMfT &1 Frgfad o |
7. U B8 9w &1 HRA 7|

8. ®Is f[Awy, Sl IWad Al # &1 9dY Y 8, IR WBR (A A& FsmEet, 2005) §RI, 99
I IR SR fhy Y SR wenfda oy v orgeR, fFafia g
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ST AT 12
fafdea ufoyff & fag e
[emT 6(xxiii), 28 (0); Gy 12 (xx)]

1 S, UE. U A1 & Siaid T 3faTel eFl § AN B a1 v R @ dHaTRAl & oy dR] 8 arel
e farfdber SuRerfa Ml g favafdercr & o= ey & |

BRI

HHAR ¥ Il 7 dRIGR uRve g1 fgad fawafderes & we Rfdq & 9 7 fgea fFafia /sarfga
FHHAR) (Rreror &k iR Rreror 1) R ufafgea &R ofie 2 |

AT =T 13

FATTIHS
[emr 28(1) (0)]

1. GG [qeafderney & gaufd gR1 Rl ¥ | & Fgad fdar S, S &8 A $F 98 Uediud o
SO BT B U4 BIE H IR & WIRAd & §a9 § ITDT Houid gRI YIRS / 3rdfed dwaal Bl
qTer B |

SR IfeaRad & AR "B W A9 o— fawafdeney & Fafid /sl /agd/ aqd 8= Sl
NI / BTN / D75 /eI fA9mT & A & 8T |

2. FAIANES (9 AT BT @ & oy U &R IR FHaT 2 iR YA & forg ama gnm |

3. PATIATHS Holulad gRT AU TY AT ARHR B 9= B8R/ BT |

4, FHI—FAY R HRIGR] YRS & AR & JTIR HATIIES 39 9l AR GBI BT FhaR 1 |

5. RIS AFIAMET AMfT BT Ao 8rm /81l 3R g8 Al ol d8@ ARG BRI/ R |

6. HAUW gRT FIgF SU FAIURID UG He¥d HoAgead oI 99 H1 @ & g gergaras &
HERIS BN |

7. U GATETES IR TERIE ARG B U Wl 3R Gl & goer 8, 9 SiaR aRkyg gry

AAI—HT TR 3rHITed & |

8. PHATJATHD B AT & (Bl W Iocia= Bl T H o 3R AT MMaedd 81 aI U AHAl § deabred
TS HIRATg B B ATHR 2 |

9. FHATIAH & HTY $H UHR Bl
(1) BF F&N ¥ AT AqRAAHAS URRIRIT BT 3rdierT;

(2) ifcw, TdE, BB G & fafeEs Ay IR AT o1 9rffes SfeaTeHdl & Gl B
AP & IGa & oIy 3T IR & 3o & ©U ¥ [TaR®d H3H IS,

3) ITATEAA DI TRl & a8 H Ufie dodl, |qd iR Jedidhd SHcal dl Vg wdferd
BEI W g S dlell |oll & A= 31 uiRer / ReiRer &=A1| 519 | agad 7491 9l 8,
HAARIS YRS BRI Fadfa a1 Sremad afifd & 9 S99 o & fofg g aadn

g; 3R
(@) BTAl & [I%g SIRIEAIHS HIIae] & Aae § F4! e SR HRAT |

10.  HATIRITES 3MeTTT TGS H AIgldhel /TheR e & YW D ol AT BT |

1. HAES B fAeafdenad oRER 3§ S @dwen & Rafcdl |4 |aftd el 3 I uemas &
AT YD gAY G BT |

falaN

12. HaAraG & FfaRad affieR 8 |
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13.

14.

15.

16.

1. AT T & AHAl H BT /BT DI HAuld gRT 3fal HA1 o7 Afdd B a1 R el e &
ERT & S IR efdd dHRr 3ferar 6l §RT Briare] &l |

2. BIF Bl 3 Fdlg ddb oI 3ifhaq 3rafyy & forw fHeifed ar aex o=
3. IHI—99g W FafRa o o |

HATITES R UCE ST W& RIS BRaTs & 941 Aal § RSTael S ol 998 ol &,
IR AELIRAT & Al I8 ARRINT PR Fhdll /Dbl ©| 98 IUYdd dRalg $ oY e Affa &
A Ridrad aR dad) / |\ 2 |

facel sl &1 S (o &)
gl arTs. Ul gRe
faeafdere o1 Hufcd &1 g

HATIRITAS Y Y R HAU §RT FERIT $H TRE & 3T BRI B AP ¢ |

AT HEAT 14
ey rERl & forg favrl o1 gRgeeE
|4y 15(5)(Q)

a1 sregae emrErsll # Tl ofR 1eee el & AHgasM FETgdR 8T

ITRET fawmT

HATd D YT AT

AP Td 9Tl b1 2mEn ol famT

o= W fovmT
=Y fawmr
SEQELIT

Pt T

S BCICECRIT

STAETR HIE0Y 31egd= 9T UFHIRAT faumT

IR UG gIRoT faunT

T U4 [HArsi BT RAT AT iR Tt faMmT

fhen remae faamT

IR eI 2T <féror oS sremae favmT

PRI aregg= faumT
7 URMETE Sy favmT

IR eI fIamRT

IR TSI 3= faumT

TS 3R ATIERS A==l BT 2 sfaerg faumT

AT faqmT

ATAINTG BRI faomT
KIGINEASERECIK
AT g T

TR LTI RG] J1fIIRE eI 3R Ao AT

qrforsy faqmT
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ITaATRS 1T fIUTRT

BT ALY AT fafdre Regid Td JerrTcAd B Fega= faurT
AT ANHR AT fIHTT

TR0 B fawmT

Rrem =IrRaT e fawmr
e e faamT
HgaRe e faumT

Arafs fasmEr 2 AR favmT

Hifcres fasm=T @T 9 Gifger fagmr
ERIBEEIERELIR
forg faamT

St fasm eman ifade Sha fasm= favmr
SqutenfireT faarT
NICESIEERECIU
ERNSIGRESIEREEIT
qrfor fasm fa|mT

S BCINCIRERIE]

q—fa=m e q—fasm faumr

e T

YA Td -l faamT
- fam

gyfaRor fasm emar gfRRerfered sregae favmT
qgTaRoT g faumT

HYeX fasm amar DX fa=m faumT
S gigaar faum

EINEIRIFUIRIIEE]] fRafaer srferrar faamT
MEIRIRCRCIRESIRERIT
I3 e favmT
EREHIRC S ICRRIRCEIR
KEIRELIU

PRI AT IR

St arfaiar fawmT

Stra fafecdra srfvar famT

IR favafdeney gRT THI—aa g TR WfUd 81 dTell 399 I iR 9T 8 |

TSI HE&AT 15
I TS HT T34 3R THS WG & HRIBIA Bl @iy
[erfaf s & amr 23, Gfafer 16(2)]
1. UG R &1 ta e a8 gnm R = dewr 8t
v foumes : orener vd HaSd
. T /Bl & T RIS (Te 9eR)

d.  IRSTH FE-ureaUe AR IRNSIH AE—dH— UEAUd IF I AT de B A s o
eTufcr AT B |
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. Fuld gRT TG 1 Fh1g e Sl Hgdg / Foa v 3 6efda g |

. Hedfa gRT A1Ad & v faRmwe i feafaere § darfra 7 & |

5. R vy & fA9vsti & A8 & MAIHAT U UR IfedeT gIRT ATHT &l
faerys |

2. SWgad A, S den g # fffifcd vewi o Frgfea o e@fy = af & 8rf |

3. Ife favafdened & UM /o @ BN ureame &1 Had 8T & O S9a!l geddl Far 8rf |
4. A IS H e RAT o s et & oy WRT S e 7 |

5. 3FTT 918 B I8& AMAR W 9 # HH § HH & IR RN iR Forafa grr FHufRd |

6. ST I D IS& BT HRA 50% TR A R ENT 9 FA-—I—F9 T 918 faviwe N

7. I IS b Al Bl URAT H Tl IURYIT Ha IR W I dod H T D wU H bR
FXAT|

8. IR eI omET & Fhraredel & faaR | fodl 78 R faR &= & forw

UTSAHH AR B TS AT AMTIH 3R UM T8l & TAT I A Pl AR IS
P GeRl & 4 uRUET R TR S AHar & A 98 59 ey H Aavdd A
SR &R el /1 B |

LAY HEAT 16
fqurEne @ oA
(e @1 et 28(1) (0))

forTreger fOmT & U6 99 @ SR BH A BH GI 96d] BT Fared Ud SfeUeTdl BT/ Bl |
I8 APpraregel 3 A IR § 99 & foy Sckerl 88/ R

1.

2.

3.

fumT 3 <ifére vd e @1 IfAfAfeRl @1 oo Td widerer R |

T g1 IR T ¢ Wfee B @ e & STHT FHI—ARON G |

FeATel Ud JANTIErall # Rierl & "edd ¥ STRIET g I |

T & SRIEHAY Gars B9 A Ia & oIy MaeIHAT ATAR [T9RT & Rrerel &1 RarRar <= |

T & AR—Rreror H=nRal o1 SR\ 3R 99 W RFeT avaT |

HhTaTede, Hag A, die, Vit uRyg, FRISR uRYe Ud gHoufd gRT G99 §9 1R 91 Y 1R $HT |

AT AT 17
BEl & favafaeres § yawr
@ Are R Fafia v Q)
@ em & amr e(xviii) 28(1) (@)

1. favafdered g1 oxqga faf=1 SRimH § yder & o arded u= fdvafdenery & e aRye gR
T W fiRa fHy ome |

2. favafdemery & RAfT= sl & ydwr & forw amdes = @) wiftg & forv siftm fafdr ufa ad Aerfors
gRue gRT fAeiRa &1 Seefy |

3. foeafdeney & wramh & ydwr & forv sifow fafr ufy o derfore uRve grr fFeiRa @ ol |
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10.

11.

12.

13.

14.

15.

16.

17.

18.

A Il A H favafdenem @ wmEnell # 9 gMarel ol @ | ufa 99 detfore uRve gy
foeriRa @ Sy |

BIAT BT UJ9 A I 3IRIeT YRA ATHRI U9l R & AJend A ardr & SMuR R, STef
IS 8 g8l I 3R B P FHST 3R IJFIAT BT Ahod dR & forq forRaa gierm / AiRkgat
TRIET /g T/ AT e R A1 §97d Gl & Argd | Sod R U dd & Seasd A
fopam e |

geTif, gerct fob STet Bl & UIeddHl & AMel H MuiRT Uder & G $9 81 df Y Edh uRIel
¥ urd 3T & Ay ¥ Affa Iradr & smuR W fhar S| se aRumE ey erfore ufRkve
gRT o1 omar 9 @7 RywIRer wR forar Sre |

yIeT TieT faeafdenerd gRT AHI—aHa WR AR JrATerd iR I SRl UR SIS @1 SR |

TR TRIeT & foy gee uF Gadfa gR1 gad fagei gR AR fey S |

gae e & SR apell wien FriEe gRT Fgad e eflerd & ST e A & 31
BT, faT 9aer & HaraT W Sgaw JifH SR aready B |

TR TH 3naefl fau U A< &1 Uras J8f &_al & O Tdell e @ fod WY 9 & | A
el et @& 1T gefaeR o_ar & O wie | 98 Frseiiid fhar 5 | /< 2

= SEflets R uNIel FRiEd B RUIE S0 Sl 3 &l HRals @ old AHeT URIEr TR
AT & T 99d @ Yol IR0 59 TRE & Ud AMel & adl & | W |ffd o Sfd || st

L N
AGHT T dT ST |

AR UIaEEl & Fa Wl & SR ST & IEREME b $qavd I Yaw wiersll & oy
U eI S8 1—ehe] o] 8 Hehall & ol N 8 SIQIT |

o= erisal © fow gdwr, ydwr afafa grr e Soem, S GefSd ST @ oeuel & w9 H
HpTarege, fmil & UgE Wedl & w9 H gould & &l AR 5 9 U AT siRfe et @
yfafafea sxar 8, &1 afaferd dam |

TIe YRIETT D UIgIadl, W, I7afd, YIY Wil & oAb &I Aror yde afifd grr fMuiRa &k
SNerfOrep gRYE §IRT AT Bl e |

A= fmT /&l H SrRipHl & yde & foly <[Aaq argdm Yefire ukyg gRT 8% ay ol &
Hpraree / feT ugal /s @ | el ax FeiRa @1 See, 9 fafes grr uee Raral &
I |

Ife gder uien & 3l F W) /ghcs WhR B A § I 99 B P [0 e uer H ured
3B BT A | IET ST |

Dadt U il S wRmfid A1 "RIET T T/ e WRGR T ARG favafdeners /918 srerar
B U wWersil § I B Sl T/ Bew R [Aeafderey & GHE WY | Al 9T 8, gdaw
% foru faar fear S|

et favafdeney N1 UKd dRIHA § ARl @1 15% ggfad o 9 Hafd sl & forg,
I SO | HaRd Bl @ fy 7% SR o= fUwel @ & BIEl & oy 27% IR fha
TG |

oI b 59 s H favafdeneay At fAamanT afdaal e Ia & AR av 9 gEfEd afedar iR ey

wY W, I S, FGRT STl R AMIfTs iR e gt ¥ fUes @i & o)y ARSI & ude &
foy eIy urgem 99 | e & ol o A1 81 |AHST S |

R AT el AT 2 b VAT BIg IRy yraer SAfeard & AER R Al fhar S |

19.

20.

qfede UTSUHHI & IfATdT 3= AT UTSUHH & oIy Herail b1 URY, Joidl argar &l & forg fder
D YAGH D D AV B wY H ORI AR THG GHI R G gE gy R fear s |

faeafdene g™ Ry Tv adeAl @& forg ~AaA iR siredd @l Iy fame el g
fFeiRa Ml @ sraeadarsil & o wu @& A1 Aaftrs uRve gRT FHa—w9g W FuiRd @1 ST |
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10.

11.

12.

13.

21. gt fawafdener gr1 FEiRa e & YA & d1s 81 el § SRimdA & foy feafdersy & e
B & wT H AMIGA W Wl [HAT S |

22. fazafaemera & 9der ura ©F AT O Th B MBS/ wrana a7 favafderay & afardt o
P BT AR BT |

23. I g8 A ff 99g R ual Fofdr & fd angedf yawr ur aRe & fau S A1 ved A1 I
IIGTETS] BT 9919 <al © dr S9dT favafderera @1 Soft | ger faar S|

JAQY HE&AT 18
RIS, W8 USSR WS s Ui W)
frgfaa & forw ufeear /=res
@rfafrm & awRT 28(1)(3N)

freafderera e usi & Fgfda & forv wE W& e ufFemei § &9 9§ &9 30 9 &1 999 <d
B0 IRFd IRAR fage SR & iR Afafer 18(2) # aen—fed = |fify & RAwIRel & o aR
IR AR WR IR YAl & |

Idd Ifavmell &7 SMhiid &= & forv favafaeneaa Afer s SR &) Addr & o ang angedl
fafr=1 Hera uel & oy af W (U afrded U R Ahd & |

T — AP TID FeR Bl 9od W Ugel HA—A—FA &9 fod & Wik 5% &1 999 R R Bl
Il PR gY Il SR BT | Fearede & A 3R BRIGRI uRyg gRT A1 Qs | qd uRme
PRD AR AP FAAT & JTAR T4 AT BT 986 TF B |

el — FIOTh g ARfd BT 956 § AT 7 BT FHAR BT AR SRR & AWt H ol dd 9 &
SAfIBT B1T |

T FART B BN FRIBRT aRYE & TR URgd &l ST iR | 122)(1i) & ey dRiar
URYE & AFAIGT & U YA & 3feel SIRI Py S |

o

favafdenerd e AN §RT AHI—99d R, MEiRT <A Argdell |edl e[l iR = erdl &
TS fhar ST |

i. SR & SffaRed, Godla Aatd Adrmeeds 3R [GuHmedes 3 RERl &R er ukve & w) S
Tt e & fory wemift, O R @1 31 o wd PR @ T 3

fFafRa ararg sk orgwa <gaad BT SR I8 A a2 & & amwaeft g9 argdmeif &R orgwa @+ A 9
R for ST HeredR & foy et 147 B, ghaR =& 81/ 8RfY |

iR <Adq | o1fd® Ardmell 3R o 9d @ SMUR WR AT fhdl 3 ed WR, il Ifed |HST S,
AEATHR & oI gAY SHaTel SRR & A& &, i & IgaR 59 wdrered 1fed @i |fify
P RmIRel & R W), Sfd I a6, N &)+ &1 AR favafdare a1 2|

Al 19(1) & IFAR, GArF fdedl, e srmdes &1 fdar 81, & Fygfad e 9 & fau srier
aRye Pl @ enl |

IR I & A9 H 9RA WRPR gRT FMEiRT 9 3R ugicrl &1 srgurer fawafdene s o
gRT 7 ¥ fQU U gER, A Sme |

T3 ufdar favafdenera o ga™ AT gRT gAY TV 4R, fawafdenedl iR dresll § Rierei iR a1
SMférer FHARAT B FYfaT & foly =gAaq argarel W s8Rl 3R I=a Riem — 2010 d AFa] & fFais &
forT Sury FHI—IHY R IR e |

UHh B A R T A1 o1 | AP Uyl b oI B A H, RwIRe fRuae wu 9 gafaa it @
gfar @ &9 |, a1 § aRsdr & R & Ao, @ S |

afawy # gfed B9 arell gedeil ¥ Gad Id R $is e 98 @1 S anfevy |
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14, T AT, fEf srefl &7 uTeaue a1 W ueaue ug & forv faaR eRa @ 9re, dfe 9 il @
Tl AR U & fore S st o O RIwilRer ar Il 21

15. S /A /afa /enfa g | Gafda onafiEl & WMol W, 9§, <[AaW SEdl, ofg¥d sane #
fFeaiRa s d&e ifafde graus s9a fag arp fey Smd |

16. A TP apedil @I orEdr, 95, gWd salie ¥ wdftd FiRa odl 4 ge <ax Fgfe & fou ===
afafa gRT RIeRer far Sig ar s9a@! aftia iR gt fdhar e |

17. A =9 ARG f[oR & & =gta el Sea uRfe 9o+ a1 i 99 gfedl iy o & fog
fawRer @& I 8| a1 98 W Aefid favafdenres ogem T & fafeml & o arR 8 |

18. fa=TfUa Usl &1 oRE w9 H AT AMTH A SMY | o9 & FAI S UaT o G A gfg /Heril B
IR TegaR FYfedl &R &1 AR fawafderey o1 8|

19. VAR 1IN BT AHRIT ARIH GRT MMIST WSl ST |

20. WIEHR & U 48R A gAY S arel LS. /3TSIS a1 & JwIffl &1 fedhe Far / WH1oT R el
R A S oY {6y U e & aquRi Uohdl fgclia &0 Net fhvRl &) Fwded IfeT oraT &1 ST |

21. foeft el & v 9 foeflt Y R &7 TR S0 angefi &7 vy =it B |

22. srfSfrm /<fafs /srearaer § <81 9ag v fadl fowg & ey # ufshar FuiRa o= &1 fdeR sreger —
TSI b U IR |

23. =Y AMAT B RBIRS 519 PriuTer IRYE gRT SFAIfAd B, S 3rgAre @1 ffer 3 v a9 ol sfafdy
% forg w1 3@ |

24. faeafdeney gR1T AHg— R R FEiRT &= W ae U= % feu S SR USiary Yodb Tahia
T SITQIT | ST /ST / TRIRG f[ABetivT iRl &l USHaRoT Yodh IAQT BT DI AMILARAT e

B |
25. fazafdeney & fawg Bl fdarel, S aHal a1 fafte sriaEdl & f[Jva § <Jrrey &1 eF Jad
& Afid gr |
AT WS — 19

gfed YR & AeTH A AP YEAUS], e URAUD] AR UTedTdd] &1 gar-fa & oy Ares / a4
(arfSferam @1 awT 28 (1)(@M))

faealdenery & He—I® UrRATIS /HE UTRATUD] / Uyl 1 gicd JeR & Aegd 9 89 dlell Ual~dl faeaidene
IR JARANT §RT FHI—FHT TR Jdferd vd Aenfed Ares! /ol gR1 enfid erfl |
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faeafdenea™ @& drER QefOds SRT Ud I &1 Jawmsil IR Td fharhari 3 e &1 Javell &R,
B & FEHIRIGT ¥ AHINS AR AikGfad haTdherdl &7 e BT,

faeafaemer # o erl Ud S0 Ydbral o1 SIS BRAT;

BE-RE® Fed;

SIeRTHE BT BT fAwiT AT,

T AT fAQe § I AT R @ oIy IFAghcd T BIAgIed UK BT,

ey q fafdear dary;

BT BT IR BT,

BIS BT, U4 UNIRG WY I [AGART BE & fou 9y e Iudfa &1 o,
freafaenera yemres vd o & da Jue;

BT A,
s (Alumni) ;) 3R

44 %984 %48* 93

Hdfa gRT UT¥ad iR YIS YHT0T 93 SIRT &R |

Rl

4. BT HA AbAegel favafdenay ¥ &) o & 59 9 98 Mied ud oxdl 28, S99 fod 9 S
rfrard fdaRort &1 SrgReToT A |
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@

(@)

Ford f RT @ foell o fvafdemer o1 9 # g aR W U B1F R e &l & 917 98 foear &
IR ST 9Rle A1 €1 81— &7 e 39 [Aeafdeney & @ # yawr gg e gmm, et Yed ik Jreasmd

BT BT HAHIITEIe AT / IfMrasl | ufdd foy fava & werdr vd 9eer & o oEl &
AT / 3 AqTaedht W FUD B Fobal ¢ |

B eIV FHRIE Houid & FRE0 3 SR HT AR SrgEmad 9y vd vEl & e o
fafafEa afaferl & dew i |

I BEN & " H, NFa! a9y eae @) e & 3ryar @ meRv iR fhardarn fawafderen &

f2a & 9 8 Irar o o fARaRar § favafdenea &1 oy T8 ared, BT HodTuT el SHdl Rure
FAURT BT PR FHU T |

LTSI GAT 39
et ug
[arf&f s &t amT 28 (0)]

e & HY SRARN U BRI, RN @ SRa—9g R fJeafdeney e T (ISiEl) §1RT
Wiepd iR fawafderaa #1 erieN |fffa g srgAIfed dwear wR iR |

39 Ucl oI & faurT Ay &1 =2 foar smom, afes 0 QU &1 Sude &vrr s g =
ufehar grT RRGAT &7 R § HfSATS 8 <&T 7

39 el R fged aafda weema g 8 R 59 favafaenres & darfiga a1 wRa ar fager & R
3y favafdenera a1 Soa Rem @ 39 aRE 31 ARl & U T 8 dahd © |

IR TRl & Ifid Wl FYgfaddl AmI AR W Ue 9 & forg BFf Ud §9 Usl Bl 9 B H WRe
@ g SR <& |

Fer b SR foumT % Rad ug 91 a1 § d9 31 Rl Fgfad av & ofid § v RR & 7 a1 9w |

Rl wel # fgad wfaddl & FYf u3 q9 9% SN T8 fey S w9 9@ dfaer FRfE g
FReEiRa dremt & srgaR e @fad feafderea & |y srgdy 781 o |

9 Y&l & Fid Fgad Afdd yd dad U BR 9ehd & I1 BRIGRI URYE gRT [Awafdenad e
AN & 3 ey # foen fder & srgwy MuiRa a9 ura &= & forg o 8|

TS 40
[arfaf s @1 amT 28 (0)]

fodll o= fawafdenem a1 918 & yaod W 39 fAwafdereaa & maren @8 i uE fod Ioit a1 dsh
ISR BRI H YIY ¥ T4 T I8 el NN 94 & a8 eyl gy FuiRd 39 favafdeney & deag
DRI—BRI B TG TRIE AT gRIeit # Il TE g |

9 b UawT 2 e ud (@ A1) FreferRad & gl &l

eferd fazafaamey /9 gRT Yard AT yaoid / JFTafed JATT; 3R

ol e Rd HeTfdened & TR | BT &1 SR SR 3R &I Rig &= aTell YH0T U=,

B gRT 44 favafdenes /41 § ug ¢ B & A & |

eIy 31T UIeudH & SR WG Helldened ¥ 3 (S8l dN] 81) Helfdenad &I B & MR S A
frerfeRad smmoT o3 gRge R TR <1 SR

(i) vast= @ AT B aTel AR & YR §RT SIRY f6aT 1T R IH1avT / Ji=rafed. JHToT;
(ii) s<ifera wETfderer @ BrEl &I IVRER 981 # IS AW # gol uRefa @ Rard @t ywifdra uferl, &k
(iii) foreafaere™ /weifdeme™d | BF & MR &I Rig &1 aral U+ U3,
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JEATSYT T 41
Aprareae o7 A

[arfafas @ amr 28(1)(I) w& (0)]

1. foavdfaenrcry, favafderey & Foraruet & GRfd 7fed oM S Feraeger o AffT & 99 F o
ST |

2. Aoraremer @ afafa § fFefaRaa afea aftaferd
(i)  FHoruly — oremer (U)

(i) N A & AHREIT —ASR (ISH)
(il) werafma — af@
3. 39 Al &I Al Frargar s -
T IR GR e @ fofg Rierl @1 ufdfgfad @1 RwiRer &=,
. gemRl &1 Hdare, IRUTET B AFGAr Ife W S Mad Al R AR &R
A, o UG T & dHd 9 6t T gRse AHal ) AR &9 8l
Sl PRGN uRYE gRT AU T Jferdr gedfa g1 [fRed go W /el R f[aemR - |
4. HHREIE WA B I3D 31eTeT R oy ST |
5. @I GRAT B 1 /3 AN AR BT DRA R B |
6. dodl & WA & FIH fafFTHEl gRT FEiRd 8 |

AT T 42
LICUEL

[emr 28(7)]

1. feafdenre 3 e g A= el § fell, e ok Aféfhde ureasd B, Sl a—89d IR
freafaene g1 MuiRa ik dem e grr srgwifed & |

2. SuYad W UIeIHH (Hw) Hedl e fwafdenaa g IR &1 SrgE |

SuYad @ JfciRad etfrh qRYS BT FefHd e ds & NBIRY W Bl e Hrishd &l Yo B,
JIRA AT RIATT FRA FT AWHR BT |

3. AP YAGH Aedl H qAIY Y 3fbi BT Gl MR Al HT 3fde Wferd uRve gRI THI—99d R
rgHIfed BN |

4. wafderem grR1 FEIRT <o owar @ w@l 4 das T8 (AR fewmr/aféfbae WA
fareafaermery /wxemsil /918 & & R favafdenea gRT A=udr ura &7 |
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Vi.

Vii.

21

1.

0

(i)

LAY HEAT 43
ua9r afafa
[emT 6 (xViii)]

faeafaere & y_e qd /M & ade @ oy w1 garfad areasHl & yaer &1 fafafid & &
fore uaer wfafa grft, S 59 uerR aftafard @ ol |

HAfAT el & Ahraree areze
(el SN Tt & AFer ®) / favmmeaer

AT gRT AT U Hhid WS, Sl e

g WIS Bl A0 F HH 7 8T

(iii) < e, R A IQAS AT R AU, SES!

(iv)

HE UTEATIH SR HEId IS Bl
A et Ager & g S/ s SES
ST /3 fUweT aif / AfRTg 3iR e
P U T RIeTeh Fa R SHUYad Aaw| Bl
yfcifferea el dxar 8l |
Iz affer FreferRad srd &l |

Yerfre gy gRT TFa— ¥Ry R FEiRd gaer &1 edl & sgaR gdenffl & gaer & foy arded 9=
DT HAIETOT AT,

T qeT / uRemd T4 /AT AIEThR; AT I=JAT WixdT b UTaer= =1, SMAfoia oeT;
BTAIfh AT U9 RIeTT & ATl |, VAT URIeT BT RIeT%hel 3T & Uder Ufehar & fofv emeR g+,

TR I / WAt & Hedidhd & 91, UrgushA | Wt Yefvre uRve grr fFuiRa faf= areasHl &
mqﬁmﬁwmwmﬁmﬁmaﬁzﬁmﬂﬁaﬁwﬁﬁmmzﬁmw

ST,
TR T 3R /AT e R H yIenfE gRT UTd 3l & SR WR ANIAT FAl TR HAT;

A & Adg ARRIEIS B AT & e R WA B SIdTell YIe g adHa YRl & e
TR BT

TaRT qRieT (alenadi) &1 faeaaeiadn iR AFedT § GUR A BT g o |
USH ASWl Bl Blsh? AT & 3 Tl BT BrRibld Udb fed a9 BT 8H |

22 il gated SRl § 4 315 +ff Rierd 31 rjudterdr & W #, favmmmeer ced grT Rierml o Ay Sifvwi
# ¥ e Rrerd @1 fgad w) aadr 2|

23 Y% WA & orege Gaula B God R AN &5 & fRivsiar &1 afafe w-e arel v /@ @

el I, foa) Gvaar a9 9 oY 7 81, of ¥ahd © |
24 P A B 50% TSR & B R 1 9 AHAT B DRA DI GRT HAMT ST |
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AT AT 44
it 3T IREv AR Y9 7g 3 3Ny yrae=
(& 7)
1. ¥ BT STREAT

DTy Aferdp ARl (JIT H STRETT) B IMfATTIH 2006 AR WRT WRBR §RT $H Hael H AAI—TAT T
SIRY 6T U gRu= Td | Ui & AR WIS BT TRl fHar Sre |

1.2 JRIET SR & T8d YJeT Bl AN B dTel i) I Uredshd & ydel & forg FeiRa grar @ eraf
DI T HIAT IS 2 |

13 UTSAHH H U & oY 38 WRIE H 3 b <[AqH MR uierd H gg dad Ud SO & oy gHd
BT |

1.4 Ife RIS o &1 Ue areft A= goft # yawr @ iU o B ST § 98 Usdl 9 ® 99 vl H
amEfed el @ dw@n # ufdame uwE el {991 | 2ot | werEaRa fear S /S, S ||
O | T AT T DI UaTT B S |

1.5 Ife areft &1 wafd I g fUwst ot Ao § Sucter g1 8t 8, a9 Raad el & gy ol §
SR foar Sroem |

1.6 P B BE ® IN H URwT 441 () TI 42 (U & AN A gART T T 98 fwaldemem &
3fRMPI(eTeh / ATIDBIC UIGTHH H T 8 ATdad PR dlel AT & oIy SR T8l B8ITT |

2. Iggfad wfa &R ggfad Sieenfa
1 uresHl | 22.5% e AT G SR S SHea @ il & forg fefaRad wa |

RINERESIE
2.1 15% Wi TgRIfer S SR 7.5% ¥ie Jgqfad Sioia & ol JRferd 291 | 27% e o= fUsst
aif & fore amefera & |
22 U URTE (2.1) H IREATT & A=Y H Sl Seord T 7, 98 A/ 8, ofR anwafelal &1 uata deen

# gfud SHefa @ forg oIRfd Wiel &1 WA & foy Suder wE 8, A1 S et @1 rMifud Sfoat & Suged
Il gIRT ¥_T SITQATT |

23 Srgfad St SR srgfad Sionfadl & Hafdra snalRfa & fog de uden # urd ot 3wt 7 5%
qd B BT al g |

24 39 ooft § arefl &1 o IfaIRal & 3 foil U &1 3R | AT9d & UHIOT U5 & 1T 3fTded o
TR AT BT |

@) e e / AfiRea fTemTer / RTemiier /Su g /310 SU 31gad /U FSTameiier /vy sl giedqant
TTET e / Ridt AfiRge (For sl gicaanires! afoge @ 2o | <[ 9 81 /30 fedioma afrge /
argd! ARge / HrRIGN A e / AfdRed F8rid e |

El) T e g /faRad g R aftrge / IR afvrge

H) IO ANHER TEHIAER BT ST H HH 7 B

Q) & B ST Hed IABRI, T8l ngeft iR /AT SHHT /IHHT GRAR A WY F ¥&dl ¢ |
?)

e

UeTNI® / IR qdReITId A / e el (cidrsrsd iR et g)

) UEIT UF & fIAT UTW SMdeT UH SRAIGR R AT e |

25 IfE gder qET H IS0 bl B AT AFGRAT S AT AT SIASAIT AT QAT IRARAT BT Al b
HRYT IR ST/ AT STroria &1 Rad A 991 81 78 & a1 gl i/ Sieoffa & Suere] Alel &l
9 a¥ Al B B, A AN & U gaa A & oIy Ry et @1 iRy fasar Sireen wd favafaene
IS SANT 3R Aa W fIer #37era & Fgdfd T &1 Srgi |
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4. yw @ forg faRy yraum=
4.1 Sqe Raare
@) Raenfeal iR Wa 9 Gefra aafdaal @ Hae Wk iR FadbicaR Qi Il § Tae U - &

foru el o1 te fafde S deafte uRve grr fAuiRa & Soeh, Rsi9 s+ fawafaermert /
&= /s &1 ufafae fear 8, ged 6 gawr & forg FuiRa =gmaw u=ar @ siaeasanil & g_1

far e |

@) T IS favg # o & 5% B, 8% T i A A 8 rRafdfAt B g < S|

(=) YRS UISAHA & INafcd IWYad HISh & BT diel AR Tdl AR B ABIRY R Gadfd gRT A1
feg S |

42 TIEHEL & dST

@) A WS/ UH fawg # 36 & 5% B B TP, ofET W HAHAT B G UGAHHI H UAW F fog

fr=feRad T gA0T 95 89 R YA AL dscl B ge & g |

(i) A% UTedshd | 999 & forg v g |

(ii) FTABIR UTgahA § Uae & forg “@ 3 " yArT o= |

@) TAAII. & IMUR W 9l 84 dTel B $A—9—$HH (H a8 & oIy TAAL.
e |

() AL b & MR W 3@ & B dad TTALHL BRI gRT
fafSrad Fenfad vmeT U WRga A W& AT &R |

43 TATENE B W qaF

TATE0E W Aad RN @ 10 T & a9 fRIfR ek ver i waan RifoR an wrordw feaw
Rifar # w7 form 2, S8 @it urgasmHl # ydw & fow S Y Aer 81, g S/ Ud v § 2% ofw @ e
UG BT SITe |

TAUH.TH JHIO UF & JMMUR W & TE 3t a8 Fdfdd gHT U & URGABRoT R AT Bl |
44 ITRIRS w9 ¥ RAFaT

fivs vd IRw ST urgumn # e # fawarT sl & yaw @ fog el & fuiRa ufaera # 5% <ia
P BL TPb B & O Whdl & | U b 9 HeH WD I YT FHIT U DI UG bY Ud YA WET 3R
HleTeh R H 37 U f |

45 faQe B

@ T B W fageh BEl & ydw @ Wl BE B Ko A= B 10% W IS T 8, 9 fb 9 yaw
TRIETT H IR U X AR FHI—FHI IR eIfords g g1 FeiRa o= wral # Hamssi-e u1g S |

(@) SIRIGT YIGd & 3feTdl HRd IRGR gRT yraiford faeeh snafefat &1 +f faff=r arormett § &) 18 wraf

@ TR il forar S e B |

(=) g facel 3 @ ygwr @ Al 9§ 1@ vare & N fecs g ©ed & e |fta) |
TOIRAT BT |

&) B H 9l B9 arel fa<=ll BTAl I yawr ufhar q_1 B @ 918 UP Hel & WidR B dioll Ud
HIAT TS| TS @ FEiRa @l & WidR 91T U5 &l WRgd d31 # fawdl 81 T I Ud9 &g IR
e s |

Tae & oY e faMnT & wfdd 9T & Hepramest / sedet 1 Udd fbar S =y |
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AT AT 45
BIF AT
s 6(xxii),
<fafer 28 (1)
1. fowafdene™ & BE1 gRT 16T 3Rl iR YAaRUd IR &I T IR & 3fdvd T ©;

2. fa=faRag iR W o w9 ¥ 9HI—awg R favafdgrery gRr 99w v It o1 favdfammem & ol
ERT i1 ¥ 37uTed fdhar Srgm;

2.1 faeafdemer & & B3 Td BET @I IRTAT I91¢ @1 BN 3R I8 IHST Haed &rn b a8
I Wl R ATATAT F FdER B,

2.2 PIS BIF S W AT &3 | F8) oo 59 faeafdemea grT ol & fow “Amn 9 9’’’ giftdg
forar T B8

23 B BT FeH WIIHRI §RT STRT fhar T3 Ug=m=—9= gH9I o MU/ 3TRA;

24 W BTF, NE®! Ugam—u3 SRI a1 11 8, 99 favafdenery gRT smawid 8 ugard U Ud
AT YT FHRAT TS,

25 Bl W B B M I A W HUIRY BT QM URT AT Al SEAAD HRATS b oIy
IcRer 81,

26 TSI BIS & @ S IR JRd 9ed UieRT & foflRaa w9 # gfad fear o1g; &k

27 I P B Th AT T I 3f0d werell § 15 &A1 &1 @l & forg fomn e iy R
JTURT UrIT ST /UTg ST &, A1 el § SFdHT A HIe Qa1 SIQm | qnfy onrel u@ars &
AR g YaeT Yoob AMS & YA BRI UR ADRIEI §RT Y Jde A1 S Hahal 2| a8
iR orafr & a1 g yaer &1 U1 |WehdT / |ahdll |

3. FfIRad ard Srgema-elar eeari ;

3.1 SURfT H AFAHTT, AU T BRI & Ul A AR SMMART AT U AT
SENIERINELCIGIH

3.2 PETT AT HTITI AT YIABIS, FHNTR AR W & HaM AMfe H IU=d b,

3.3 Rieres a1 AIEHTRAT BT AT BT AT PR,

34 freafaeney & ©F WAl © gAMl & FHI IT d3HI H AT UIGTHH AT UIGITR
AR & SRM BT T UBR BT HaraR AT gATER BRAT |

3.5 WRIET B H BT W UBR BT HITEAR AT GRIGER BT

3.6 faeafdeney & Ruee a1 0 HHar a1 [Aeafdera™ § g 318 91 3Hge &
A1y Bl A UPR BT HEEAR I GHIER HRAT;

37 faeafdenery @1 Hulad / SuRvI Bl A BT, &l UgamI, @WRE BT,

3.8 TRl BT EAIH HI B b [ IHATT;

3.9 BE @ I YHP FTATER T JHATE BT YR HRAT;

3.10 BIEEN H Y& dTdl BIF1 §RT IRRA, 9eR UG /AT SUGT HT;

3.11 Bl ® oI S qre’’ eiftd el ar el by S
3.12 PHATIED §RT SN BT AT UgaT—ual el ATl
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3.13 9 favafdenerd & S JIfOGRI Td 3 HHATRAT §RT I8 S WR U8
T U AT IGUYT BRA A TTBR BT,

3.14 SIfa, o¥f, g, ST & MR WR A9 Il T dls 4 d Ud bR, ST
AT AT ASHTd DR,

3.15 RS Tfafafert § gga g, e ufodfea e &1 e, wed
RETRAT @1 AT & a1 I8! iR el &1 I e 2;

3.16 Pt A fHfl 1 TPR BT = TRV S BIF & foTT T HET ST 8 |
4. STRMEA & Soaigd Bl &MY UY S WR FrEfeRad FeiRa |Jon & ot 813 ScRarl 81;

(1) At
(

)
2) fawafaerera aRWR & yawr 9 ufdes;
)
)

(3) frsprAe; 8k
(a) faferspre;

o, TN BIS Aol V& w@feld BT WR AUl &1 SIgl, 99 d6 IEHI G &I el & foy va Ifa w9
e Sirar 811 S Raels dfdd Sremacdd dRide! & SR @i 813 /B ®f Gauld g1 Fafdd g
{ &I I QT |

5. B 9 GaRd AT 3R FRMEAIHS BIRalg @ IMUBR Geuid & A 81T | gTetifh, qerafc =T
O AT PBig AT AR B T Aem WiSdrT A1 e Al a1 Awafderad & A 41 gerieen
®1 o Wt S waet ufafvfY & w9 # e 9= |Jad 2|

6. (i) a=T 11 (5) Ud &fafyr 28 (1) W URrqat v el fam1, va srgemes afafa 8rft i frerferRaa
A wfhe Bi;

(i) S vd M grT uew gaufa &1 wfdadl & oefd |ffd e iR feafderem & sl &
IR 3R SFad AFdh A Gefd I A¥el BT Gei9 o1 a1y IR ¥ BT o9l Sfad a9sT oY, §8
9 BT SIABR BT AMRT |

(i) AT o sl & feaes & fog Sar W Sfaa 81 s 991 Jad! © iR I8 9H &iR @18 WY er
ey favafaenera @& @t B © U aegERY BRI |

(i) oI WA & RAEIRY gerufd @ uga @ smeH, e Fofa siftm ok ey 8rmm | qenf,
e |l o1 1 H AHT YRGBT Y 8 A Gerdfd T WA BT gAfddaR 8g A arad
IS FHAT B |

(iv) Gadla & Mo & Raamd by U obid & s [deafdenad = 2009 ®1 €RT 34 & Ur@erl &
AR USRI e |

(v) FHA G H A (G-—EE 9eR SWad IR & 966 & ol dRA &7 767 Bl |




[9mT HI-Tvs 4] RA ohT TSAS ¢ STHTYROT 63

10.

AT AT 46
fafsiféar wreamus
[emT 6(xvi), wfafer 12 (xviii)]
fafsrfeT urearues / arefienT &1 oo &5 # va ufafted fage g ARy | o dRk R S Jfdd urearas

X8 g1 B AT VAT Ffew, Forae favafdenera &3 & qex Ry ¥9e w6 @1, 98 At urearus
@ Y ¥ fygfad & forg o8 81 el © |

fafSfeT ureamme @ Fgfad @ «ifdemdd @fd &1 dre iR =gFaw 9 7 | &F A1 8
faeafdenea 70 af & S 9@ & wfad o1 AT urearms & w9 F Fgad HR AHa ¢ |

UTeATad / UreATUdT Bl Sfafiar & qid Usel iR 91§ # Ug ORU aRA & forg I favafdenmem #
fafsrfeT ureamus & w0 | Fgad 81 fBar S =nfey |

Ife v darfga @fdd fafsfeT ureame @& w9 # fged e Srar 8, SHeT <O "eey dargfd &
STl BT BISHR 15,000/ — Ul A8, wUY A 31f¥rep &l €T =AY |

e Afed faeer & fAfSfEn wreamme & w9 § fAged gar & @, S9@! ufd A8 %, 20,000 /— Tb D

IRECECARGURIE G STTEAT |

IR TS A ST T wRag feafdere § dara & ok ST ureave & w0 3§ fgaa fear s
2, SUGI I AFQY Ja9 W ¥ q 999 B T HES Tl MR AR Al b 10% B IMIR W
FeiRa fvar ST =mfEy | oFR Bl ff Werd, (@89 v« @ S7eldl JFR =il ) Ju We faeafdere™
DI W B JPAR | U< fawafdenerd N AMR W @ gaR UeE oM a1 AIdeE /Sies @ feem |
AT < |

Ig I fhar oIrar © 6 519 U WaRa @fda [AfSiesT ureamss / arenfuer & w0 9 Fgea fear S
2, 79 We feafderey Saa! Fa gedl [ a9 & yar o |

Ife fager 9 Wl R W HRRG afed afsfeT ureae & w0 4 smfta fear sirar € a1, favafaeneas
JUS FAEAl W RIS g8 AT B AN Bl G-I PR Ahal o | Fgad AT uregmue @r
faeafdenery & Pl & IR 9RA & IR 1T - B YA [HAT S Heball & |

A T8 3MMarT BT yay Ao fAeafdenead gRT Miged e fHar Qe dfesd | godb &1 9
fafSfe urearae & gRT far ST =02y |

TR T 47
W 3R Hrel |k
[emT 28 (1)]
(©) We—wrer | FrefaRad Fewl | gad sl e T4 8

1) 3feged, fefufd gRT gad

(
(

)

2) BTH HelT HhTITeTe]
)
)

3) fafr~1 We—wrsT Fordl & 3ree
(4) & 99 @1 @y & foly o7eded gRT AT BTH & 919 § A (& S Rgars!
(5) TIR® e &1 feerd, S Wa—dg Affd &1 ueq afua grm|

(@) AfafT &1 reme T 9¥ @Y AT B oy UG aROT HXA |

2.

Al FrefeRad sl wf:

(1) fawafaerea & Wil & e TG R BT IR 9 aer # fafgHi &1 89 o
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2) WA-pIeT & foTT goie B [FFT BT,

(3) faf=1 @@l & forg i srfafed &,

(4) foreafdemera & ©a & HaM, ArImRNe, R el BT GREvT S,

(5) ufcrafiran, T, gAfHe, Weldma i &I AT BT,

(6) T B AT B @ forg Iegpe Raenfeal & A1 @ RiwriRer gadfd | &= |

(7) FFI—|HY WR YEe IRYE gRT AU Y 3T BRI FU~ BT AR

(8) favafdemera & Sucer Wt UfMT &I BT HA & HSH ST | BIF SV FAHRETE & e § aRiRe
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65—74 4.50—5.49 T+

60—64 4.00—4.49 N

55—59 3.50—3.99 i+

41—54 3.00—3.49 £l

0—40 0.00—2.99 Th

T. U4, fhel. SUIY Y& &R+ & oIy oie Ude rgAeT &l RABIRS &rd ddad uNield bl Sugad UfST yomell &
JFAR URET A1 F1 A2 | 2 gdg & forg oifom s a1 wierdl gRT ye™ B 1 oid I g1 & fFufRa
[ERINSISI

. TP BE DI [Avafdener & A, fhel. UMY & U 84 & oy <gaad 9ol I offd fdg (Arsidig) 4.00
(@ y&y 3R Urgashy |fdferd) T &) o=l @Ry |

Fwaefl @1 AR e wWieTd drs §RT ARSI B ST S 2y Uae & qre] Wied iR qderd d Hedx
el O 5 59 wiesl # foRaT ey Uy &1 Jouicd fBa1 § 98 Aigs qRier smaiforg e &1 Refd # 9 &
Al IFD WM R T IR WieTd Fga far S |
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gerd & el wagsd AiRgs e § 9rT o H o § 1 Sa Jieud SR Srguu Wfifd (W TUHaemR)
IED! T8 H TN G Fe BT RN R qhall 2 |

AiRgw TeT # AiRae wer 91 fFrfoRed amal ) A 89|
i) el g1 UG ¥ Ydy 99 gIRT ¥ fhar war $rd E, AR
i) S arwedf &1 e BT ATUD &5 B AHST ISP & |
AiRgd e 918, I8N AR B A T B IR W, RwiRer
i) ergeft ua.fivet. SUlfr & g=faa fovar <o
DIl
i) oer ydy r engeft & Ut G @ forg WoTT S
Rl
iii) <My gdy sReiRd fdhar Sy aer angeff o1 va. fhdl. @1 ST ya 9 @1 Sg

IR IId YT AR e AART e &_el 8 b S dre gRT angedl &1 wH. fihel. S ye™ &= &
foy Age B 98 oo 98 & Aegd 9 Qefvrs uRvg @7 RwiRer sl 6 erwaeft @1 vA. e @ Suifyr uee
@ T FHA B

MR 3 AWl # 918 argefl BT W Uy SRATgd R Bl RIGIRY $Rar € O S+d Fegdd iR rgaem Afffa
@ TR fader <l |

gerd b e B frT /o= g1 FeiRa uo. fha. ordwd urgasy o # ofse o d@n 3 a1fde sfse o
A F A, T A F R T A o e @Sy dae areTmE @ ReiRa wer @ R e

Brs A weft R Ugd ¥ €1 39 fawdfdemem # A1 fdlt W oy favafdeney /deem H quietae e @
foreft ft BRimH @& forg doiad &1 a1 SrisA Uoliaxvl & fofg U &1 81 |

ST HEAT 54
iR it fratamt (Wgas);) Sufer ga™ &Rem
(@mT 28 (1) (1)

. dgaEl e Fl &1 Pidliae sRim &, S99 813 @ a1 99 @ forg sifvaria: aReR 4 frard

B BT ATIIRAT ¢ |

. SR it fharaw! (GvaS)) dRisd 3 yde & fofy favafdernes grT Uwja e o
AT R e gRve grRT MuiRa & Sgen |

. 999 & U s uiftg @) <ifaw fafer ex ¥ Sefdre aRve gry fFaiRa & s |
V. Reafdered & wal | 999 & forg sifam fafer ex 9 erffores aRye gR1 @3 @ g |

V. N & fon gea fwafderay gt a9a—wwa R FuiRd o St vd aves 9979 999 R
HNET gd urifiies srearasn g™ Rifya wd @y fhg SmRiT |

VI. I drel 95 # fwdfdener & el 3 Wl 89 dTel B3 & W& Ud ay Qefod gkug gRi
fFreffRa @1 et |

VII. fIeafqened g™ wgd i sriwal § el &1 15 % o fed oifd & Bl & oy srgfad
SN & BTA & oy 7.5% U4 o fUwer o°f & Hafdd sEl & fou 27% iRfea fvan
ST |
gerdt T, Afetall, feanT a1 F9e & HHGIR a0l & Afdaal iR 2T w7 49 3 q\fﬁd SITfer, STgfard

SISl Ud AHIId 3R e gfte 3 fUws 3 ARR® a3 & Afdddl & Jde & ol 59 @s H fdeafqena
BT gRT {99 yTaer= 999 3 AbT T8l ST |
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ot b Pig f fA9y wrgem= SifSary & MR R A8l SR ST |

VI BE & 399 & 9 9 faled wlen /AiRgs aen /wg ==/ afddia \eehR a1 3949 9
TEH A & ATEgH 9 STIHU Bl N 9T & oy B & 919, 99T 3R JIdr &l Ml
P D IgeTT A YA Wl & ARgH | "ING AIar & MR R fHAr Sree |

gerdt 1 aredl B gaer wRiem 3 50% BT YATH 3 TG HRAT AT TAH ARIATIER Sl 3 @1 Y |

IX. 9J9 o § 3fh U B+ H IR axIeN) / PISh! & WaR <ol 3l & AT H, 38d uder §
YT bl Bl &9 H IGHR Igar HuifRa &1 ool |

X, oA & I WR @ I qlel /I WR B U gRen § rEar ure nwieft gaer wler &
fou gad e SRR vd |E Fei / Afaaid HeehR A1 59 A B AT B forg IR BIMT
3P % |

Xl feafderes amdR R g wRie § Ghd 9iivd By U snafl @i 1:3 & g R T8
7] / AT ATeTehR & foIv T o) Fhdr 2 |

XIl. fOeafdened gRT F90—99d WX SIEe Ja1ed 3R 3R U Il UR YaeT Wi Siford &l
ST |

XU o o) gfte, wiaes @ Fgfda, o ydy &1 A iR Jedidd Sd e iR raer (3.
TSR, A g1 oiftm v fean Siom e u@a wod # 1fed @ Sl ok & 7eH

9 YPR BT |
Thel B HBIATETE] — 3fege
|1 Tl & o — e

XIV. fowafderer va Afae a9 # qreasmd & folg uder R w1 SIfaR v@dr & | fae faRy ad
# o2 rafdfal a1 o uRRIRRIT & o # 39 W AF oS off |l & |

XV.  uaer when@) & fog v uo (e uA) gedfa g fgad e Ty faee (fRivst) grr &
TR fHar S |

XVI.  uder wer & SR gl wier FRiEe gRT Fga g sefiels &1 Srectd FRIEe &
FI BT e adier Sare dadl 3y WR 3w IR aegdry B |

XVII.  URifieh SeA1Qsr &1 Ude URIeT & QIR R & EREME & 3Gaed I YRS Uraem uder
RIS & [y S8l Aawaed 81 a8l dN] BT |

XVII.  gfe & 999 g8 uran omar & {6 enedi 9 gaer urd @’ @ fofg 8T a1 Tad 99 A '
T I TGSl BT T YA 8 A SHBT A9 favafdener & g1for IoRex & g/ SITg |

XIX.  uregsd & wwfta aft ame el =t S T8 g8 § s fAvg ¥ ke & =Eaw 9hd @
WY H U & e B oIy SN Vg FHI—q9g IR e faeafdeney e e &
Aresl | R fey SR |

2. UEaHH H yaw & forg urman

Sfqex 3% fharam! @ Uy (MvaSl) & forw waer um & forg spwaeft &1 favafdenery o vA. fibat. aermar
HTdhIcR SUT AT fAvafderer gRT Ar=udT UTd AT S9d THGET SUTS Feferd AT Geg [avg § &9 9 &9 55%

3t & TS YT AT AMRY | \H;Nyucl \ﬂlld/&j\{j\lﬂd ST 3R wriRE w9 | et sraeft & forg 5%
3 ddh B AifAf&d B Il BRI ST |

991, fob RGN fazafdemera gomel & 9188 U¥el Sivl &= el BT & ATl & fT=8i4 81 ghdl &
PR / TA.fbd. & SIS UTa 81 &I 2, 9 arsy faeeh feafqenaa o1 Iurey Aqewerdr g gR1 [
S JoddT UTgdhA fava & oy A SR |

et ST Sl UH. fhel. IUIfY U<y & 98 & WAl Bl U AfedHaH HRIBIe $I B Bl a1l IR Add o | STefifh
Ugel & HAI BT UIGAUHH HRIHH BIST T8l ol AHAT | $9 ORE $ °cd HI R oY Fawrd gR1 fawmmeer &1
YT T&) FHIATIET B AT F GLUTHIR Bl [Aarmef S99 |
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3. UICUhH A=Y :

W T /& ureasA FEiRd & gd STduomelt iR ufieror Tl Suavl & fAfde s | wa 9 3
fAmIRe R - R Yefirs gRyg gRT 1Y 1T YRS UISTHd HISC ST BT |

TP B Ud UISIDHH Pl T T BN/ BT 59 I8 Pefiell H§ SuRe o /oifl iR R |95 &1 &
AHdTdd FAT HTT 3R S B # aR1ER A7 §1 4 318 FHT TS UTd BT/ Xl |

Ferd, AT BTF Bl HRT [9HT /B BT AT & |, §F & UR9 9§ A9 A8 Bl Aa & HIoR B Pl
ST AT I & forg argafa & o Fadt 2|

T, AN, BT BT Fad [G9NT /B BT AR & AT WHBTA 3R Ibrei T3 & fou Qefore gkue
N1 FEiRa Te 81a &1 aRIg | @I B 8IS qhdT o |

39 ffSrll @ qrg fxl) it BT &1 UIgaHH S, dea 3iR /3rmar Bl A faar S |
4. DA O QAR

RT GITa Sl HIRIBH 2N Yy Al S Gl H FHIG 81 ST @1 | BTefif, &1 W3l b1 fIR &1 ™ ST
ST T 2 S 6 37Te WAl & foY AR 8 @1 STeRd 81 BT ©, AT IS WAl BT BRIGI Bl FAIT @
IR A 9 auf & Wiox |FAT 8 Fahar 2|

gTeifdh VT faRRoT WU THIR. & RT Widhd Masd iR Ay BE & EIRY R o 96d © | S9! A
AETIAT FHAT BIAE &I GIAeT 5 3@ § Y 78l B SIgT |

HT AMC | S8 U AF T UH a¥ DI Y A T Y a¥ 9l fhar e 2, 3R BIF Ud A&itih BRIHH &
SR IR, 3RYATA H il B9 & BRI frdT [Iqeh Bragled UM & BRI g8 9 Y 93 "ivd fdHar
SIQIT | VAT T 95 U 6l B & AMel § BRISH S A & SR 8] {41 Se |

5. favafaarerm & 2oft @ B &1 99 FHem ST

(Q) R BT BT UIGIHA H Ugdl G § gAdH 9. IS UTd &3 ¥ fAvel grar & o fawafdeme o I |
Wﬂﬂ%ﬁf—'@qﬁ\iﬁdm ATH < SITUETT |

1) IId 31eFIA UG STy At (HIUUHsR) ra+ faae & FrefalRad el & A/ faeafqemera &1 oo 3 ger
o B |

i) 9o Q1 9 # A 75% SURIT Ut &R H S Ehe 8l

I b ARSI el & APTATRIET [T/ Dg & YA DI ABIRE WR 99 AR S BRIl & (oY 3ed 5% o
SURIfT # & W% B Fhd B |

Wy, faeafderea gr sfaRed ureasps d 9rT o =g fawafdenerd g1 ufafged sl & fow 5% @1 SuRerfa
TP P B & T Whdl © AlG AT 8l, ISURART P MTTIHdT B & wT 4 SR & T3 8l 59 TRE B
WWWW&%@W%W%WﬁW%WWWW$ﬁ@
forq Suerer g

ii) Jort 95 @ urgushH H 350 Sft U1 U UT & H N &l

iii) S AP SERT PRaT B
iv) @i & forg wfa gd UROT @ BBl

6. T JCIHRT

Tdh BIF & HRHA & fo T @ giie dHaa i Rl 79 Tl & I+d 3193 iR g |ffd dqe 8rft
o eraefl # yRaTfod Srde™ @ forg e ¥

PIg BME R AR FAl B T GLIBROT bR ¥ A% 81 TAT A7 WU THINR. i BT USNBROT kGG PR DI
RymTRer HR At 2 |
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7. e y&Y o7 favy

oMY Y&y &1 vy et faueT/as @1 RwRel ©) W die gRT rgAIfed fham Sieem der 813 & 1iderd
ERT BHH # wAd 8 & IR |3 & HIaR Tgd ALLTHSR. & UKG W 8T @124 |

8. wdawe o frgfed vd Araar

faeafaeme & vt qoferfors Riee wides /2y Fowe & w9 # 91 ara &3 | 99 9 fioa. S ur 8f
IR ITPI FATH U g9 P eATIT BT 39d 81 | VAT AT ALUTHIAR. B 966 H ATARS w9 F TS
TS B |

Tl e fNTT /& qAT Wl & SId R1E0T U g | (M UtEaR) & ReiRe R fmT /&= |
TR U HhRI Fe Bl O FGRe & w9 H g S BE B 98 999 W Y 1A BT ARG T IR
N |

e b R oy e e TderT & ofi| H 2 Jae &1 U 9T I |Y9f &9 | d9R fhar 1 g
favafdemera &1 v Rrfd BT Mavad €, 98 S¥ Suderd iR frT / os 3 wwifdd RIeiRel & dmel § .
UUASR. §RT BE & AYad TIded & w9 H SRl /AT S Fhdl / Fahall © |

9. TIHT

A QTHAR. & gfie & ol Iedt gU, Nva Sl Suidy & oy i ifrard © ureushd wRishd &1 Jedia fafd
| T/ dws g1 MEiRd IR Jeaia smafod fdar S |

ST a7 WD gRT S g d ST ST fwafaener & &an) # 9 iR /a1 furT /& 9§ 9wied W @
IR TS 3R /AT T dre & 7 8, o1 VeIl gy & RwRel R sdent aRve g1 fgad fear T &

IS 3R HAOT Thal & I~Id AT SR AU AT F AT S TITb DI YR BT 541 aia O &
SUgEd &3 faRmel & AW | H9 7 B

Ferd % O vy & AP & Hed H Ml WDl & 1 AIWS B8 D Al H, Thol $ AR Whl dIe
@ T QM WIeTh] Bl b RUIC Bl G DI AT BT |

Ferd f RUE R fIaR foy 9F & 918, e 98 day Wigs ([eafdened & | e 7 8)) o Fgfea o
eI R Fdhar 2 |

IR TR WP & BIE A AT RIBRY FeREAS 8 af 39 NIva.Sl. STl & a&1ad a8l fhar e |

3D IS 3dH AR TS
75—100 5.50—6.00 3 0)
65—74 4.50—5.49 T+ (A+)
60—64 4.00—4.49 N A)
55—59 3.50—3.99 T+ (B+)
41—54 3.00—3.49 Ell (B)
0—40 0.00—2.99 % (F)

Nea Sl & forg siofl &M & urgasy & SR refl gRT UHIRd faRivsiar @ &3 | Hdfid a8 W geiRia g
IO Sl AUeSl. SUT UTed R 3iR W Y YA bRl B U W WERd Il AHE AR S¥a! SHedR) bl
FAT @ AT & wY H AT G| UISAHH R BTF & Y Udy fr=feRad vy fIg MM R Us fha
ST |

el @ AIRge gieT WIeTd die gRT AT B ST ST I Y&eT & I8 gRieTdh IR Tidetd o Ao
BT | 93 o5 39 wierst 3 S O Uey &1 i [har § 98 Hikgd uRiel Mot dee @l Refd # 7 &1
Al S I R TH IR WS Fgad fear S |

gerdt f STet wdderd HiRge uRle § WHT o # oAl © A1 S 3reddd iR JgHu AfAfa @ SiE |
AR AP HET Bl FABIRST BR Fehell 2 |
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AiRgw Te # AiRad wer a1 frfeRaa amal W A gR |

i) srwaefl g7 R WY yeY S R W fhAr T dr g, SR

ii) S areft & e @ UG &F B FHI FANSHD 2 |

AiRgd aRiE drs, I8 ARl B AT T B AR W, FABTRET B,

i) spwreft Qv ). Suf & wwfaa favar Sme

a1
ii) o wder a1 erweft & Ut IR @ forg Wl SiTe

a1
iii) ey gdy rigd fhar g e el @ e Sl Ui I R T B S |

IR I AL IR e AT g SRl € b S a1 g1 oreff @l dive Sl Iuif yeM &_1 &
foy Age B 98 oo 98 & Aegd 9 Qefvrs uRve @7 RwiRer sl 6 erwaeft @1 vA. e @1 Suifyr uee
@ FHA B

IR 39 A # 918 R1efl &7 oY UdY aRdIqd o &1 RIBTRE el 8 a1 Sd e iR rade afifa
@ TR fader <l |

T YAl IUIY YT H_ & oIy ol yaer A &l RABIReT B_al ga uNIeld Pl Suda UTST yormell &
FFAR B AT A =By | o yee & fory &ifcst e M wRlerdl gIRT Uerd fby 1 ofd Ie g™ &1 fFeifiRa
BT ST |

. v BF B [Aeafdenad o dgaSl. IUIY & 9d 89 @ foly <gaaq 99l ¥ o fdg (A1Sidig.) 400 (e
g&eT 3R UTgHshH AU R o ARy |

e b U BT fI9NT /@s g1 MuiRd TA.fhal BRishH urgasd o H Hise @ W= ¥ 1@ fse ur od
g, 39 A § Sl U B o 3fd (NSNT) dae urgushAr @ fiRa W & forg '

SFEATAY HEAT 55
E&mT 6 (1) (vii), @) 3R 28 (1) ()
fawafaener grr smu fawafaener / MR /H<em & wrr
TEANT / FEBIRAT & forg A=

UATqT

1. g faeafderera sffm (2000) & @< 6 (1) (Vi) @ dgd fawafdenera &1 U faenRd waoH & forg
Ieg eI GRTF BT Uga HR AR AT BT I9T o BT ISR U € |

2. D= favafderera ifdfaw (2000) & @< 6 (1) (Tav) fawafdered & <o a1 fager § Reud awdd o=
faeafaemera a1 wfeRY a1 STa RUe HRem & A1 Hed T 1 FedIRdl & foly #=Iar <7, U Yol &
foru FEfRa & @1 IfdeR urd 2|

3. U e e e ar orgae™ & a3 H g Sl SR sidiefie |l 8 iR e &9 3
FH 10 AT YR &b Repls 81 U GReA [Aedfdenery & a1 AT d1 A1l & g ot 8 |

4. IWYFT WHeH ¥ PAlcd dwid faedidenerd S e & 3= ARIHl B A1 AT 3R FEART B Bl
IR Rl © SNl fdvafdenery & fou oo Seawdl @l AR 98 H orvue 8N o Rier ok /g oy
&3 Bl B8R AR TG B & (ol A B A= wrarell § SR werar & |
ATy ST
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I. AT & forg g
1. B W Sl St R R ok ek & &7 § daftre gfe & avg Rig gv 2 ok o Rig 99
Repls & T $9 ¥ H9 7 I [ 8 U8 WRIH 9101 & YAioH & foy feafdenea & a1 |agam
% U U 8 wad © |
BTCAP 3 TRE & G < & HIaR I1 T & 3=y <@ 7 wei 1 Rerd 6y o Fad € |

I b T AhI ST TRAR AT 3T GR3i gRT facd 9iia fhd 1 dod & 59 SifaRad 9 amarei= @ e
T Bl 3R faT dIwor &7 W1 BN iR WRER | rgHIfed BN |

2. fig Scpedr sk erfrs Aradr o= ardl & Jfardl FferRad JmeR w [ 8 |

i) e # quidIfere Q& U BR HH™ Bl AATHR H F HH IR qoiaTiers Retdt w1 g sawd g ReE
fawafdenerd rgar SN/ TATSHICTS da-MM 5 a¥ @I Ve <Iad 3afe & oy ura &l 81 3R &9 4 &4 5
TUS UHRIT HRaTg 8 iR,/ A1 I9d NS & SURI M8 T UH T /3718 T 41 UF A1 gad &9 o & a&f
IS I /RIS UIB131 / GhTe BRI A YT HRaTg B |

ii) srawad YARTRIST BT GAYT, ATHI P IGaed & (oY TR S A1 M & U AU Wd BT Ha
I, 3R YRIHIed H 2 Udmell & T W, He Jxid, Iod R SRl / faeafdeneadl § swHre fhy
M dTel I+1d UTGAYId gex-ic Jiaar & A1 AT 59 dRE & MYFd IuHRoT / Giaemg & |
iii) SR & T ST TRt @ MiftT R & oy T fawiy w1 g9 e © |

Il ST SR AT 1 Ade]er o franfafy

1. DI U I S fawafdernery & et e & 3987 Y@dl § qf orue g9, fawafderera &1 fuiRd
gy H forRed ©9 § 99d @ dR R FES ol @ 91ef -1 2 (1) § Jad o |

2. U 1 TRy gerdted IR UK fby SIed ofiR fawafdenerd & dAaramege iR urearusl o afifd &
e X S | AT 39 TR B AR @ 986 av F a1 aR Bnfl

FHGAURT I

HeUlT @ FAMI arezet

Tl & | AT qa

T / e & AR fawmmeer iR ureaad S|
EASNIEE] e — afeg

i)

50% TSR DHIRH BT TS DR |

ft fofa SuRerd Tl @) &8 W &9 75% & gdasfa | fore o |

3. SWYFd AHT UT FREN W IAR HN 3R Heulad B ARIAT & ol A BT RGNS Sl S
TeF gRT <rar feu U qedl &1 Hifde FRer ok gamue eriffad axa & fov 9 IeRiy
AT BT AFFIT BT

4. foeafderner g1 faw AMERYT & gRT AT |eId &1 SRT &l &R Sugad 07 2 9 ([-1V) w
AT & foTT 309 HHS BT 3MMhaTd DI B dol IR ARATE BT HIfd AT Braff~ad Hfy | 918
H Ay Hedfa BT 59 Al § I ReIRe ST | Gedfa ool I & |rer Aifdfdew siidrerRa
& | o 2 IR BNl |

5. & IS AT ¥ WERI WY U A 9 3 BN 3R FAES JIREDIET Bl UG 3R T
fawafaerery g feffRa g |
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6. UTd ATd & 918 H=IAT BT 8% Uid ATel Bl SaxTda] 3fdfe & foIv 9grm S AhdT 2 |
Y. 9 b dad SR FR=R e &R e & AISIhH H Plg a7 US|

A, TR AW TE W B A B @y & o&iftm B #EM & IRW favafdered gRT gHY™ B B8 W
GSTepROT Jferal Y Qe FF BT ARA el [T S |

7. G AIRIAT /AT & AAGRY B oY IR AT & A 9§ g4 HF A HH B: Aol Ugel U Bl
TS 81 3R Usel | B < TS IURIGA UlshAT §RT Sirel TS 81 |

A qrg H qAf BT HATHRoT U ST § ATaT BIS U1 A2 UHT H AT B S ABEHD DRI
DI gftc 4 G @ faeaaiar ok omervl & fou gfers 8 Ul Refa o fwafderaa &
THTA YT ©F | AT BT a9 o BT AfAHR G 21 |

. ) B fddTe AT & S7aTerd & PR & b AT B |

[o¢]

©

. AT /98hR @ oW R =y faaror
1. faeafqeraa R a1 g™ a1 Al & JAreHl & oy {6l |Ren & a1l FganT SRAT g Fohd
gl
2. SWYE qF Al H, [Aeafdenerd gR1 BrEl ST ydel 3R e Aol e ok feen—esn &
AR BN |

3. Yo fdeafdened g1 MiRa ok vl fhar S RSl J9F w9 ¥ ol §9siid & a1a
G & H1RT TS AT S ATl & |

4. TRl / gHa™ el 31 feafdenea g™ Fyfaa /A sg—aa R 9t At iR
faf el gRT @7 SIRAMT |

5. AR ARAT &1 DI Reras srgem= a1 Rren ol @y & 7oy # Jargad &1 ST § 99 a6 Sad
JI13T B A B 3T db AT wY W SN fhar S | R d9 do f[Awafdemery SHa! Sie

U IR AT |

6. XA § BTH /MY BT & 99 & ard &7 99 Hdfed faunT & sreael gRT 9 fbar e |
gTctifr fare &1 3y srafey f=ferlRad v & fafafaa @1 smaef:

5 AT YdhIgd AR UIU=.El. ugasha & fog 3 IR— FHAFAR T3
3 q¥RI FIAD urgushH & oy 2 IR — HAMAR T
AP IR UTAHH & o1y 2 IR — HAMIR |F
. e, ureasmd & forg 199

Frs f v o faoy & & SwR afdd =8 gen 2, favafdeney & dAigEr vd denfia el & w9 § aaa—wg
R fafrafa g

U1, dgadid UH. IIaR, @l ared

[fasma=—I11 / 4 /341, / 442 / 16]
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CENTRAL UNIVERSITY OF KARNATAKA
NOTIFICATION

Gulbarga, the 10th February, 2017
ORDINANCES GOVERNING ACADEMIC AND ADMINISTRATIVE MATTERS
(Ordinances 1-55)

(As approved by the Department of Higher Education, Ministry of Human Resource Development, Govt. of

India Vide letter F.No.57-5/2011-Desk (U), dated 28/03/2012)
April 2012

No. 20-53/2016-C.U. III. — The following has been published for general information :—

ORDINANCE NO. 1

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF

THE VICE CHANCELLOR [Section 28(0), Statute 2(6)(iii)]

SALARY

1.
2.

Leave:

Pay: As notified by the University Grants Commission / Central Government from time to time.

Dearness and other/Allowances: As notified by the Central Government from time to time
other than House Rent Allowance.

The Vice-Chancellor shall be entitled to such terminal benefits and allowances as fixed by the
Central Government from time to time.

The Vice Chancellor shall be entitled to leave travel Concession, as approved by the
University from time to time, which shall be in conformity with Govt. of India rules and the
entittement shall be equivalent to the rank of Secretary to Govt. of India.

The Vice Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself and his family members obtained for the Private OPD/Private
Wards of any approved Hospital / Nursing Home as approved by the University.

The Vice Chancellor shall be entitled to the reimbursement of the expenses on account of T.A.,
D.A. for himself/herself and his/her family members from his home town to place of duty and
back on his/her assuming office and relinquishing it on the expiry of his/her tenure.

The Vice Chancellor shall be entitled to receive Traveling Allowance at the rates fixed by the
Executive Council, which shall be in conformity with Govt. of India rules and the entitlement
shall be equivalent to the rank of Secretary to Govt. of India.

1(a) The Vice Chancellor shall, during the tenure of his office, be entitled to leave on Full Pay at

the rate of 30 days in the calendar year. The Leave shall be credited to his account in
advance in two half yearly instalments of 15 days each on the first day of January and the
first day of July every year.

Provided that if the Vice Chancellor assumes or relinquishes the charge of the Office of the
Vice Chancellor during the currency of half year, the leave shall be credited proportionately
at the rate of 22 days for each completed months of service.

1(b) The Leave at the credit of the Vice Chancellor atthe close of the previous half year shall

be carried forward to the new half year, subject to the condition that the Leave, so carried
forward plus the credit for that half year, does not exceed the maximum limit of 300 days.

1(c) The Vice Chancellor, on relinquishing the charge of his/her office, shall be entitled for the

number of days equivalent of the leave Salary admissible for the number of days of Leave
on Full Pay due to him at the time of his relinquishing of charge, subject to a maximum of
300 days, including encashment benefit availed of elsewhere.

1(d) The Vice Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each

completed year of service. The Half-Pay Leave may also be availed of as commuted Leave
on production of Medical certificate, provided that when such commuted leave is availed
of is availed, twice the amount of Half-Pay Leave shall be debited against the Half-Pay Leave
due.

1(e) The Vice Chancellor shall also be entitled to avail himself of Extra-Ordinary Leave without
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pay for a maximum period of three months during the full term of five year on medical grounds
or otherwise.

2. In case the Vice Chancellor is appointed for further term, the leave period mentioned above,
shall apply separately to each term.

3. During the period of such Leave, the Vice Chancellor shall be entitled to the same
Salary, Honorarium and Allowances and such other facilities of services as many have been
provided.

4. Inthe case of any absence of the Vice Chancellor occasioned by any call by the Central or
State Government, Public Service, or on Deputation on behalf of the University for any
public purpose, the period, so spent shall be treated on duty.

5. Where an employee of the University is appointed as the Vice Chancellor, he/she
shall be allowed to avail himself of any Leave at his credit before his/her appointment as
the Vice Chancellor. Similarly, on his/her relinquishing the post of the Vice Chancellor and
in event of his/her re-joining his/her old post, he /she shall be entitled to carry back the
Leave at his/her credit to the new post.

6. Further he Ishe may be allowed to contribute to any provident fund of which he /she is a
member and the University shall contribute to the account of such person inthat provident
fund at the same rate at which the person had been contributing immediately before his [ her
appointment as Vice Chancellor.

7. If aperson, employed in another institution,is appointed the Vice Chancellor on Deputation,
he/she shall be entitled to Salary, Allowances, Leave and leave Salary as per deputation Rules
of the institution to which he/she was entitled prior the his/her appointment as the Vice
Chancellor and till he/she continues to hold his/her lien on this post. The University shall
also pay Leave Salary, Provident Fund, Pension Contributions to the Institution. Where
he/she permanently employed, as admissible under the Rules.

Amenities

1) The Vice Chancellor shall be entitled to have water, power and rent free furnished residential
accommodation with such furniture, as may be approved by the University. The premises of his/her
lodging will be maintained by the University.

2) The Vice Chancellor shall be entitled to the facility of a free official car. He shall also be
entitted to mobile phone and free telephone (with STD and ISO) service at his/her residence.

3) The Vice Chancellor shall be entitled to one cook and two attendants at his/her residence.
POWERS AND FUNCTIONS

The Vice-Chancellor is the Chief Executive and Academic Head of the University and as such his [ her
powers and duties include, among others, the following:-

1. To ensure that the provisions of the Act, Statutes, Ordinances and Regulations are fully observed;

2. To delegate his powers for day-to-day work to the Pro-Vice-Chancellor(s). Deans, Heads of the
Departments and other offices who should act on the basis of clear rules laid down in this regard;

3. To ensure that the routine items regarding creation of temporary posts for short duration and
sanction of leave etc. should not normally be referred to the Executive council;

4. To make appointments of Deans, H ea ds , Proctors, Dean of Students Welfare and Wardens etc. The
appointment of the Pro-Vice-Chancellor however, may be made as per the provisions of the Act and
Statutes.

5. Power, not to act upon any decision of any authority, if he is of the opinion that itis ultravires of the
provisions of the Act or Statues or Ordinances or that such a decision is not in the best interests of the
University. In both the cases he could ask the authority concerned to review the decision and if
differences persist, the matter be referred immediately to the Visitor whose decision shall be final
and binding on the Vice Chancellor.

6. As the Chairman of the authorities,bodies and committees of the University he should be empowered to
suspend a member from the meeting of the authority, body or committee for persisting to obstruct or
stall the proceedings or for indulging in behaviour unbecoming of a member.

7. All the disciplinary powers in regard to students and employees shall vest with the Vice-Chancellor.
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He shall have the powers to suspend an employee and initiate disciplinary action against him. However,
the Vice-Chancellor could delegate these powers to other officers.

8. He shall be responsible for holding and conducting the university examinations properly at the scheduled
time and for ensuring that results of such examinations are published expeditiously and that academic
session of the university start and end on proper dates.

9. In an emergent situation to take any action on behalf of any authority in which the power is vested and
to report the action taken in the next meeting of the authority.

10. He shall be responsible to allocate responsibilities and to audit the performance of officers, faculty
members, staff and students against the expected standards.

11. Managing the people (including students and academic staff), in a manner whereby there is a
positive impact on society at large and the actions are in accordance with the overall plans of
development etc.

12. To exercise all administrative and financial powers as defined in Statutes/Ordinance.

13. He Ishe shall pass such Orders and take such measures that are necessary to implement any of
the above.

ORDINANCE No. 2
EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE
AND POWERS AND FUNCTIONS OF THE PRO VICE CHANCELLOR [Section 28(0); Statute 4(3)]
The Pro Vice Chancellor shall receive a salary as follows:
1. Pay: As notified by the Central Government from time to time.
2. Dearness and other Allowances : As fixed by the Central Government from time to time

Where an employee of this university or any other Institution/Government and its organisations is
appointed as Pro Vice Chancellor, he/she shall continue to be governed by the same retirement
benefit scheme, (namely general Provident Fund/ Contributory Provident Fund/ Pension /Gratuity/
Transfer TA) to which he was entitled prior to his appointment as Pro Vice Chancellor, and till he/she
continues to hold his/her lien on that post.

3. The Pro Vice Chancellor shall be entitled to the reimbursement of medical expenses incurred on the
medical treatment of himself/herself and his /her family members obtained for the Private GPO/Private
Wards of any approved Hospital | Nursing Home as approved by the University.

4, The Pro Vice Chancellor shall be entitled to the reimbursement of the expenses on account of T.A.,
D.A. for himself/herself and his/her family members from home town to post of duty and back on
his/her assuming office and relinquishing it on the expiry of his/her tenure.

5. The Pro Vice Chancellor shall be entitled to receive Traveling Allowance at the rates fixed by the
Executive Council, which shall be in conformity with Govt. of India rules and shall be at par with the
post of equivalent grade pay/ academic grade pay.

6. The Pro Vice Chancellor shall be entitled to have water, power and rent free furnished residential
accommodation. The premises of his/her lodging will be maintained by the University.

7. The Pro Vice Chancellor shall be entitled to the facility of a staff car for journey performed between
Office and his/her Residence. He shall also be entitled to mobile phone and free telephone (with STD
and ISO) service at his/her residence.

8. The Pro Vice Chancellor shall be entitled to an attendant at his/her residence.
Leave:

a. The Pro Vice Chancellor shall be entitled to leave on Full Pay at the rate of 30 days in the calendar
year. The Leave shall be credited to his/her account in advance in two half yearly instalments of
15 days each on the first day of January and the first day of July every year.

Provided that if the Pro Vice Chancellor assumes or relinquishes the charge of the Office of the
Pro Vice Chancellor during the currency of half year, the leave shall be credited proportionately
at the rate of 2 2 days for each completed month of service.

b. The Leave at the credit of the Pro Vice Chancellor at the close of the previous half year shall be
carried forward to the new half year, subject to the condition that the Leave, so carried forward plus
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the credit for that half year, does not exceed the maximum limit of 300 days.

c. The Pro Vice Chancellor, on relinquishing the charge of his/her office, shall be entitled to receive a
sum equivalent of the Leave Salary admissible for the number of days of Leave  on Full Pay
due to him at the time of his relinquishing of charge, subject to a maximum of 300 days,
including encashment benefit availed of elsewhere.

d. The Pro Vice Chancellor shall also be entitled to Half Pay Leave at the rate of 20 days for each
completed year of service. The Half-Pay Leave may also be availed of as commuted Leave on
production of Medical certificate, provided that when such commuted leave is availed of is availed,
twice the amount of Half-Pay Leave shall be debited against the Half-Pay Leave due.

e. In case the Pro Vice Chancellor is appointed for further term, the leave period mentioned above,
shall apply separately to each term.

f. During the period of such Leave, the Pro Vice Chancellor shall be entitled to the same Salary,
Honorarium and Allowances and such other facilities of services as may have been provided.

g. Inthe case of any absence of the Pro Vice Chancellor occasioned by any call by the Central
or State Government, Public Service, or on Deputation on behalf of the University for any public
purpose, the period so spent shall be treated as on duty.

h. Where an employee of the University is appointed as the Pro- Vice Chancellor, he/she shall be
allowed to avail himself of any Leave at his credit before his/her appointment as the Pro-Vice
Chancellor. Similarly, on his/her relinquishing the post of the Pro-Vice Chancellor and in event of
his/her re-joining his/her old post, he /she shall be entitled to carry back the Leave at his/her
credit to the new post.

Further he/she may be allowed to contribute to any provident fund of which he /she is a
member and the University shall contribute to the account of such person in that provident fund
at the same rate at which the person had been contributing immediately before his/ her appointment
as Vice Chancellor.

1. If a person, employed in another institution, is appointed the Pro Vice Chancellor on Deputation, he/she
shall be entitled to Salary, Allowances, Leave and leave Salary as per deputation Rules of the institution
to which he/she was entitled prior the his/her appointment as the Pro Vice Chancellor and till he/she
continues to hold his/her lien on this post. The University shall also pay Leave Salary, Provident Fund,and
Pension Contributions to the Institution, where he/she permanently employed, as admissible under the Rules.

POWERS AND FUNCTIONS

The Pro Vice Chancellor shall assist the Vice Chancellor in respect of such matters as may be
specified by the Vice Chancellor in this behalf, from time to time, and shall also exercise such powers and
perform such duties as may be assigned or delegated to him/her by the Vice chancellor.

ORDINANCE No. 3

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE AND POWERS AND FUNCTIONS OF THE
REGISTRAR

Section 28(0); Statute 6(3)

1.  The Registrar shall be a whole-time salaried officer appointed on the basis of direct recruitment on the
recommendation of a Selection Committee constituted for the purpose for tenure of five years which
can be renewed for a similar term by the Executive Council and shall be placed in the scale of pay as
recommended by the University Grants Commission and adopted by the Executive Council from time
to time.

Provided that the Registrar shall retire on attaining the age of sixty two years.

Where an employee of this university or any other Institution/Government and its organisations is
appointed as Registrar, he/she shall continue to be governed by the same retirement benefit scheme,
(namely general Provident Fund/ Contributory Provident Fund/ Pension/ Gratuity /Transfer TA) to which
he was entitled prior to his appointment as Registrar, and till he/she continues to hold his/her lien on
that post.

2. The terms and conditions of service of the Registrar shall be such asprescribed for other non vacational
employees of the University.
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3. When the office of the Registrar is vacant or when the Registrar is, by reason of illness,
absence or any other cause, unable to perform the duties of his office, the duties of the office
shall be performed by such person as the Vice- Chancellor may appoint for the purpose.

4. If the services of the Registrar are borrowed from Government or any other organization/ Institution,
the terms and conditions of his/her service shall be governed by the Deputation Rules of the
Government of India.

5. A Register on Deputation may be repatriated earlier than the stipulated period by the Executive Council
on the recommendations of the Vice Chancellor.

6. The Registrar shall be entitled to unfurnished residential accommodation for which he shall pay
prescribed license fee as also to mobile phone and free telephone (with STD and ISO) service at his/her
residence.

7. The Registrar shall be entitled to such Leave, Allowances, Provident Fund and other terminal benefits
as prescribed by the University from time to time for its non-vacational staff.

8. The Registrar shall be entitled to the facility of staff car between the Office and his/her residence.
RESPONSIBILITIES AND DUTIES

1. The Registrar shall have power to take disciplinary Action against such of the employees, excluding
teachers and other academic staff, as may be specified in the order of the Executive Council and to
suspend them pending inquiry, to administer warnings to them or to impose on them the penalty of censure
or the withholding of increment:

a. Provided that no such penalty shall be imposed unless the person has been given a reasonable
opportunity of showing cause against the Action proposed to be taken in regard to him.

b. An appeal shall lie to the Vice-Chancellor against any order of the registrar imposing any of the
penalties specified in sub-clause (a).

c. In acase where the inquiry discloses that a punishment beyond the power of the Registrar is called
for, the Registrar shall, upon the conclusion of the inquiry, make a report to the Vice-
Chancellor along with his recommendations against an order of the Vice-Chancellor imposing any
penalty.

2. The Registrar shall be ex officio Secretary of the Executive Council and the Academic Council, but
shall not be deemed to be a member of either of these authorities and he shall be ex officio Member-
Secretary of the Court.

3. It shall be the duty of the Registrar—

a) To be the custodian of the records, the common seal and such other property of the
University as the Executive Council shall commit to his charge;

b) Toissue all notices convening meetings of the court, the Executive Council, the Academic Council
and of any Committees appointed by those authorities;

c) To keep the minutes of all the meetings of the Court, the Executive Council, the Academic Council
and of any Committees appointed by those authorities;

d) To conduct the official correspondence of the court, the Executive Council and the Academic
Council;

e) To supply to the visitor, copies of the agenda of the meetings of the authorities of the University
as soon as they are issued and the minutes of such meetings;

f)  To represent the University in suits or proceedings by or against the University, sign powers of
attorney and verify pleadings or depute his representative for the purpose; and

g) To perform such other duties as may be specified in the Statutes, the Ordinances or the Regulations
or as may be required from time to time by the Executives Council or the Vice-Chancellor.

ORDINANCE No. 4

EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE FINANCE OFFICER
Section 28(0); Statute 7(3)

1.  The Finance Officer shall be a whole-time salaried officer appointed on the basis of direct recruitment
on the recommendations of a Selection committee constituted for the purpose for tenure of five years
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9.

which can be renewed for a similar term by the Executive Council and shall be placed in the scale of
pay as recommended by the University Grants Commission and adopted by the Executive Council from
time to time.

Provided that if the Finance Officer is appointed on deputation basis from an organization /Accounts/
Audit service/cadre, his/her salary shall be such as admissible to him/her according to the rules of
deputation of service to which he/she belongs.

Provided that the Finance Officer shall retire on attaining the age of sixty-two years.

Where an employee of this university or any other Institution | Government and its organisations is
appointed as Finance Officer, he/she shall continue to be governed by the same retirement benefit
scheme, (namely general Provident Fund/Contributory Provident Fund/Pension/Gratuity/Transfer TA)
to which he was entitled prior to his appointment as Finance Officer, and till he/she continues to hold
his/her lien on that post.

When the office of the Finance Officer is vacant or when the Finance Officer is, by reason of illness,
absence or any other cause, unable to perform the duties of his office, the duties of the office shall be
performed by such person as the Vice-Chancellor may appoint for the purpose.

The terms and conditions of service of the Finance Officer shall be such as prescribed of other non
vacational employees of the University.

If the services of the Finance Officer are borrowed from Government or any other organization/
Institution, the terms and conditions of his/her service shall be governed by the Deputation Rules of
the Government of India.

A Finance Officer on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice Chancellor.

The Finance Officer shall be entitled to unfurnished residential accommodation for which he shall pay
prescribed license fee as also mobile phone and free telephone (with STD and I1SO) service at his/her
residence.

The Finance Officer shall be entitled to such Leave, Allowances, Provident Fund and other,
terminal benefits as prescribed by the University from time to time for its non- vacational staff.

The Finance Officer shall be entitled to the facility of staff car between the Office and his/her residence.

RESPONSIBILITIES AND DUTIES

The Finance Officer shall be ex officio Secretary of the Finance committee, but shall not be deemed to
be a member of such Committee.

1.

Vi.

Vii.

The Finance Officer shall-

Exercise general supervision over the funds of the University and shall advise it as regards its
financial policy; and

perform such other financial functions as may be assigned to him by the Executive Council or
as any be prescribed by the Statutes or the Ordinances

Subject to the control of the Executive Council, the Finance Officer shall-

hold and manage the property and investments of the University including trust and endowed
property;

ensure that the limits fixed by the Executive Council for recurring and nonrecurring expenditure for a
year are not exceeded and that all moneys are expended on the purpose for which they are granted
or allotted.

be responsible for the preparation of annual accounts and the budget of the University and for their
presentation of the Executive Council;

keep a constant watch on the state of the cash and bank balances and on the state of investments;
watch the progress of the collection of revenue and advise on the methods of collection employed;

ensure that the registers of buildings, land, furniture and equipment are maintained up-to-date and
that stock-checking isconducted, of equipment and other consumable materials in all offices,
Departments, Centres and Specialized Laboratories;

bring to the notice of the vice-Chancellor unauthorised expenditure and other financial irregularities
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and suggest disciplinary Action against persons at fault; and

vii. Call for from any office, Department, Centre, Laboratory, College or Institution maintained by the
University any information or returns that he may consider necessary for the performance of his
duties

2. Any receipt given by the Finance Officer or the person or persons duly authorized in this behalf
by the Executive council for any money payable to the University shall be sufficient discharge for payment of
such money.

ORDINANCE No. 5
EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE CONTROLLER OF EXAMINATIONS
[Section 28(0); Statute 7(3)]

1. The Controller of Examinations shall be a whole-time salaried officer appointed on the basis of
direct recruitment on the recommendation of a Selection committee constituted for the purpose for
tenure of five years which can be renewed for a similar term by the Executive Council and shall be
placed in the scale of pay as recommended by the University Grants Commission and
adopted by the Executive Council from time to time.

Provided that if the Controller of Examinations is appointed on deputation basis from any
organization his/her salary shall be such as admissible to him/her according to the rules of
deputation of service to which he/she/she belongs.

Provided further that the Controller of Examinations shall retire on attaining the age of sixty two years.

2. Where an employee of this university or any other Institution/Government and its organisations is
appointed as Controller of Examinations, he/she shall continue to be governed by the same retirement
benefit scheme, (namely general Provident Fund/Contributory Provident Fund/ Pension/ Gratuity/
Transfer TA) to which he was entitled prior to his appointment as Controller of Examinations, and till
he/she continues to hold his/her lien on that post.

3. The terms and conditions of service of the Controller of Examinations shall be such as prescribed
of other non vacational employees of the University.

4. If the services of the Controller of Examinations are borrowed from Government or any other
organization/Institution, the terms and conditions of his/her service shall be governed by the Deputation
Rules of the Government of India.

5. When the office of the controller of Examinations is vacant or when the Controller of Examinations
is, by reason of illness, absence or nay other cause, unable to perform the duties of his office, the
duties of the office shall be performed by such person as the Vice-Chancellor may appoint for the
purpose.

6. A Controller of Examinations on Deputation may be repatriated earlier than the stipulated period by the
Executive Council on the recommendations of the Vice Chancellor.

7. The Controller of Examinations shall be entitled to unfurnished residential accommodation for which
he shall pay prescribed license fee as also to mobile phone and free telephone (with STD and ISD)
service at his/her residence.

8. The COE shall be entitled to such Leave, Allowances, Provident Fund and other, terminal benefits as
prescribed by the University from time to time for its non-vacational staff.

9. The COE shall be entitled to the facility of staff car between the Office and his/her residence.
RESPONSIBILITIES AND DUTIES

Subject to the provision of the Act, Statutes and Ordinance, the Controller of Examinations shall perform
the duties in regard to the arrangements for the conduct of examinations and such duties and functions
as may be assigned to him from time to time by the Executive Council/Vice-Chancellor.
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ORDINANCE No. 6
EMOLUMENTS, TERMS AND CONDITIONS OF SERVICE OF THE LIBRARIAN
[Section 28(0)]

1. The Librarian shall be a whole-time salaried officer appointed on the basis of direct recruitment on
the recommendation of a Selection committee constituted for the purpose and shall be placed in
the scale of pay as recommended by the University Grants Commission and adopted by the
Executive Council from time to time.

Provided that if the Librarian is appointed on deputation basis from any organization his/her salary
shall be such as admissible to him/her according to the rules of deputation of service to which
he/she/she belongs.

Provided that the Librarian shall retire on attaining the age of sixty two years.

2. Where an employee of this university or any other Institution/Government and its organisations is
appointed as Librarian,he/she shall continue to be governed by the same retirement benefit scheme,
(namely general Provident Fund/Contributory Provident Fund/Pension/Gratuity/Transfer TA) to which
he was entitled prior to his appointment as Librarian, and till he/she continues to hold his/her
lien on that post.

3. The terms and conditions of service of the Librarian shall be such as prescribed of other non
vacational employees of the University.

4. If the services of the Librarian are borrowed from Government or any other organization/Institution,
the terms and conditions of his/her service shall be governed by the Deputation Rules of the
Government o f India.

5. When the office of the Librarian is vacant or when the Librarian is, by reason of illness,
absence or nay other cause, unable to perform the duties of his office, the duties of the office
shall be performed by such person as the Vice- Chancellor may appoint for the purpose.

6. A Librarian on Deputation may be repatriated earlier than the stipulated period by the Executive
Council on the recommendations of the Vice Chancellor.

7. The Librarian shall be entitled to unfurnished residential accommodation for which he shall
pay prescrioed license fee as also a free telephone service (with STD facility) at his/her
residence.

8. The Librarian shall be entitled to such Leave, Allowances, Provident Fund and other, terminal

benefits as prescribed by the University from time to time for its non- vacational staff.
RESPONSIBILITIES AND DUTIES

The Librarian shall exercise such powers and perform such duties as may be assigned to him | her by the
Executive Council.

ORDINANCE NO. 7
SENSITIZATION, PREVENTION AND REDRESSAL OF SEXUAL HARASSMENT
[Act Section 28(n)]

Gender equity, including protection from sexual harassment and right to work with dignity is universally
recognized basic human right. Eradication of social evils has been the prime aim of Constitution of India.
Article 15 of the Constitution of India prohibits discrimination on grounds of religion, race caste, sex, or place
of birth. Article 42 makes provision for securing just and human conditions of work. Article 51-A(e) makes it
incumbent on every citizen to promote harmony and spirit of the common brotherhood amongst all the
people of India transcending religious, linguistic, and regional or sectional diversities; to renounce practices
derogatory to the dignity of women. India is also a signatory to the convention on the Elimination forms of
discrimination against women.” Resultantly, the Central University of Karnataka hereby introduces and
enforces Ordinance titled “Sensitization, Prevention and Redressal of Sexual harassment.”
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Bodies of SPARSH:

SPARSH shall include the Apex body of SPARSH (ABS) and the University Complaints Committee (UCC).
The ABS shall aim to sensitize and work to prevent sexual harassment in the university. The UCC shall
consider complaints regarding sexual harassment, and will conduct enquiries, suggesting suitable action.

Functions, Powers and duties of ABS:

i. To uphold the commitment of the Central University of Karnataka to provide campus environment
free of gender-based discrimination, sexual harassment and other acts of gender-based violence.

i. To promote a social and psychological environment which will raise awareness about gender
based discrimination and prevent sexual harassment and other acts of gender based violence

i. To generate awareness about gender based discrimination, sexual harassment and other acts of
gender based violence.

Functions, powers and Duties of UCC:

i. To fulfil the directives of the Supreme Court enjoining all employees to develop and implement
a policy against sexual harassment at the workplace.

i. To evolve a permanent mechanism for prevention and redressal of gender based discrimination,
sexual harassment and other acts of gender based violence.

ii. To ensure that the provisions of the ordinance are implemented in letter and spirit through proper
reporting and redressal of the complaints.

Operational definitions:

Sexual harassment: This shall include such unwelcome sexual behaviour (Whether directly or by
implication) as:

a. Unwanted physical contact and advances.

b. A demand or request for sexual favours.

c.  Sexually-coloured remarks

d. Displaying pornography

e. Any other unwelcome physical, verbal or non-verbal conduct of sexual nature

Academic staff: This shall include any person on the staff of the university who is appointed to a
teaching and/or research post, whether full time, temporary, adhoc, part time, visiting, honorary, or on
special duty, or employees on a casual or project basis.

Campus: This includes all the places vested; controlled and/or administered by the Central University of
Karnataka.

Non-governmental Organization (NGO): This shall include any NGO registered under the Societies
Registration Act or is a public Charitable Trust. Such an NGO should be engaged in work connect with
gender equality.

Counsellor: This shall include any women from among the staff, who has expertise in social and personal
counselling on matters arising out of incidents of sexual harassment.

Non-teaching staff: This shall include any person on the staff of the university who is not appointed
to a teaching and/or research post, whether full time, temporary, ad-hoc, part time, on daily
wages, on honorary or on special duty, or deputation, and shall include employees on a casual or project
basis.

Resident: This shall include any person who is a temporary or a permanent resident occupying any
accommodation or premises managed and/or allotted by the Central University of Karnataka

Service provider: This shall include any person who runs on manages commercial enterprises, or
provides services on the campus.

Constitution of ABS:
The ABS committee shall consist of the following members, who will be nominated by the Vice-Chancellor.

i. The chairperson, a women nominated by the Vice-Chancellor, Central University of Karnataka from
amongst the faculty members.
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iv.
V.

Vi.

Five members representing various faculties/centers of the University, of which at least three shall
be women.

Two student’s representatives of which at least one be girl student (names to be proposed by Dean,
Student Welfare for Vice-Chancellor's approval).

Two members from the non-teaching staff, of which at least one should be women.
One woman NGO representative.

One woman counsellor.

Constitution of UCC:

The Vice-Chancellor shall nominate the members of UCC from among the members of the Apex Committee.
It shall comprise of the following.

iv.

V.

Five (at least three women) teacher representatives.
One non-teaching staff representative of the University.

One person, with known contribution to women's issues, to be co-opted from outside the University,
who could be an NGO representative.

The chairperson shall be elected from amongst the above-mentioned members.

One member-secretary shall also be elected from amongst the above mentioned members.

Term of office of chairperson and members of ABS and UCC:

The chairperson and members shall hold office, as such, for a term of two years from the date on
which they assume office.

Provide that no chairperson or nay member shall hold office for more than two terms.

Procedures for Transaction of Business of ABS:

The ABS will hold at least five meetings/programmes in an academic year, with not more than 2
months gap between the two meetings.

Proceedings of all the meetings shall be recorded, confirmed and adopted ABS members.

Any may request the chairperson to call an emergent meeting of the ABS for which at least 24 hours
advance notice shall be given. The quorum for the meeting shall be one third members of the ABS.

Procedure for Filing Complaints with the UCC:

Vi.

Vii.

viii.

Wide publicity to be given for filing complaints.
Complaints to be registered in strict confidentially.

Taking cognizance of complaints about sexual harassment, the UCC shall conduct enquiries,
provide assistance and redressal to the victims, recommend penalties and other action to be taken.

Any student resident, service provider, outsider, faculty member or non-teaching staff may a
complaint of sexual harassment against a student, resident, service provider, outsiders, faculty
members or non- teaching-staff.

The party may lodge a complaint directly to the Vice- Chancellor, or to any member of the UCC.
The complaint may be oral or in writing. If it is oral, it shall be put into writing by the UCC.

The UCC may hear both the parties (Complaint and the accused) in a manner as it may deem
appropriate, and determine the course of action that the situation merits.

The UCC will be responsible for conducting a formal enquiry against the student/teacher/non-
teaching staff member/service provider allegedly involved in a case on the basis of its findings
during the preliminary enquiry.

The inquiry shall be conducted under the rules and procedure already laid down by the
University and will be in conformity with the principles of natural justice.

The formal inquiry shall commence within a week and shall be completed within two months from
the date of its reference. If the UCC finds it impractical to dispose the case within the given time,
it will be recorded in writing, and the period may be extended by the Vice-chancellor.
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Vacancy of the office of chairperson or members of ABS/UCC:

If the office of the chairperson or any other members becomes vacant, or if either of them remains absent
without written intimation for three consecutive meetings, or for two months, whichever is more, another
member may be appointed to fill in the vacancy. The new chairperson/member shall be nominated by the
Vice- Chancellor.

Penalties:

These shall be awarded as per University rules for employees. In case of students/service providers, they
could include

i. Warning

i. Debarring entry into hostel/campus
iii.  Withholding results

iv.  Expulsion from the university

v.  Denial of re-admission

vi.  Written apology

vii. Bond of good behaviour

Note: In case of harassment by an outsider, that is, a person unconnected with the University, the university
authorities shall initiate action by making a complaint with the appropriate authorities

ORDINANCE No. 8

MANNER OF APPOINTMENT AND EMOLUMENTS OF EMPLOYEES OTHER THAN TEACHERS AND
OTHER ACADEMIC STAFF

28(1)(o) read with Statute 23(2) of the University Act & Statutes

The employees of the university, other than teachers and other academic staff, shall be grouped into
Group A,B and C category and such other categories as classified by Govt. of India from time to time.

The age, qualifications and method of recruitment for appointment to various posts in the university
shall be such as may be prescribed in the cadre recruitment rules or as determined by the Executive Council
from time to time by the university.

The emoluments of these employees shall be as prescribed by Govt. of India/UGC from time to time.
SELECTION COMMITTEE
The Selection Committee shall comprise the following:

a. Selection Committees for the posts of Group A & B (Other than Statutory positions)

1 Vice-Chancellor/Pro-Vice-Chancellor* Chairman

(* in the absence of Vice-Chancellor) or nominee of the

2 Two members from amongst the members of the Member

Executive Council

3 Two experts not in service of this University to be Member

nominated by the Vice-Chancellor

4 One member who is a woman, a SCIST category and Member

one minority member to be co-opted if he / she is not in the Selection Committee
(in case the candidates appearing belong to any of the above category)

5 The Head of the Department concerned Member

6 Registrar (Member -

Secretary)
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o~ 0 b=

a.

11.

12.

13.

14.

15.

Selection Committee for the posts of Group C
Dean (any School of Studies) to be nominated by the Vice-Chancellor — Chairman
One member of the Executive Council to be nominated by the Executive Council
Two members of the teaching staff of the University to be nominated by the Vice-Chancellor.
One expert not in service of this University, to be nominated by the Vice- Chancellor

One member who is a woman, a SC/ST category and one minority member to be co-opted if he/
she is not in the Selection Committee (in case the candidates appearing belong to any of the above
category)

The Head of the Department concerned
Registrar/Deputy Registrar*
(in the absence of Registrar to be nominated by the Vice-Chancellor) (Member-Convenor)

The candidates for selection to the posts of Group A & B will be selected by Selection Committee
through personal interview.

University may conduct competitive written test / trade test / technical test for the selection of such
posts as may be prescribed in the CRR.

The candidates will be picked-up for interview on the basis of marks obtained in the written
test, in order of merit, in the ratio of 10:1 of the vacancies to be filled-up.

The Chairman will be entitled to vote at the Selection Committee meeting an d shall have a casting
vote in case of a tie.

The recommendations of the Selection Committee in respect of the posts of groups A & B will be
submitted to the Executive Council and orders of appointments will be issued only after the approval
of the Executive Council.

The Vice-Chancellor may be authorized to make appointments on the basis of the recommendations
of the Selection Committee to the posts of Groups C.

The rules and procedures prescribed by the Govt. of India in respect of the Reserved categories
shall be followed as provided in Section 7 of the University Act and as prescribed by the GOI from
time to time.

The rules of Govt. of India in regard to Pay & Allowances, Leave, Pension and
P.F. shall be followed subject to amendments if any, from time to time.

The Selection Committee may decide its own method of evaluating the performance of the
candidates in interview.

If two or more candidates are selected, the recommendations shall be made in order of merit of
the selected candidates.

No recommendation should be made with a condition attached to it.

The University will have tile right to relax any of the qualifications, experience, age, etc., in
exceptionally deserving cases of all posts on the recommendations of the screening and Selection
Committee.

The relaxation in age,qualification etc., shall be applicable to the SC/ST, OBC, physically
challenged etc. candidates as per rules of GOI.

If any candidate is recommended by the Selection Committee for appointment in relaxation of any
of the prescribed conditions relating to qualifications, age etc, it shall be so stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or advance
increments to be offered to a selected candidate, it may do so giving reasons there-for.

Number of posts advertised may be treated as tentative. The University shall have the right
to increase/decrease the number of posts at the time of selection and make appointments
accordingly.

The prescribed qualifications and experience will be minimum and the mere fact that a candidate
possessing the same will not entitle him for being called for interview. The University will have
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16.

17.

18.

19.
20.

21.

22.

the right to restrict the candidates to be called for interview to areasonable number (10:1) on
the basis of qualifications and experience higher than the minimum prescribed or by any other
condition that it may deem fit.

The in-service candidates should apply through proper channel. The conditions of Age and
experience will be relaxed for in- service candidates, on the recommendations of the Selection
Committee.

Outstation candidates belong to SC/ST categories called for interview will be paid equivalent to
return single second class railway fare towards journey expenses on production of proof.

The Chairman shall have the power to lay-down the procedure in respect of any matter not
mentioned in the Act! Statute/Ordinance.

Canvassing in any form on behalf of any candidate will disqualify such candidate.

The Selection Committee’s recommendations, when approved shall remain valid for a period of one
year from the date of such approval.

The application forms will be sold and the registration fee collected as prescribed by the University
from time to time. The SC/ST/Physically Handicapped candidates and in- service candidates of
CUK need not pay registration fee.

In cases of any disputes any suites or legal proceedings against the University, the territorial
jurisdiction shall be restricted to the High Court in whose jurisdiction the University is located.

SCHEDULE -1 Group-'C'

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts with the
maximum grade pay of Rs. 2,800/- (or the equivalent slab in the revised scale) or below be as follows:

a) Reqgistrar ... Chairman
b) Dean of School or Head of the Section concerned

c) Two persons who are not in the service of the University to be nominated by the Vice-
Chancellor, one of whom shall be SC/ST category, a woman and a minority community person
in case any of the candidates appearing for the posts belong to such categories and such
representation is already not made by virtue of the other members.

d) Deputy Registrar (Administration)

SCHEDULE- Il (GROUP A & B)
GROUP B

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding
the grade pay of Rs.4,800/- (or the equivalent slab in the revised scale) or below be as follows:

Vi.

Pro Vice-Chancellor (or senior most Deanin case PVC is not available) -- Chairman

Two members of the Executive Council of whom at least one in the service of the University
to be nominated by the Vice-Chancellor

Head of the Department/Section concerned

Two persons who are not in the service of the University to be nominated by the Vice-
Chancellor, one of whom shall be SC/ST category, a woman and a minority community person
in case any of the candidates appearing for the posts belong to such categories and such
representation is already not made by virtue of the other members.(Action of the Vice Chancellor
be reported to the Executive Council at the next meeting)

Registrar —Member Secretary

a) Two members of the Executive Council of whom at least one in the service of the University to
be nominated by the Vice- Chancellor
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b) Head of the Department/Section concerned

¢) Two persons who are not in the service of the University to be nominated by the Vice-
Chancellor, one of whom shall be SC/ST category, a woman and a minority community person
in case any of the candidates appearing for the posts belong to such categories and such
representation is already not made by virtue of the other members.

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)

d) Registrar ................. Member Secretary

GROUP A

The constitution of the Departmental Promotion Committee for promotion to non-teaching posts exceeding
the grade pay of Rs.4,600/- (orthe equivalent slab in the revised scale) or below be as follows:

a) Vice-Chancellor
(or PVC in case VC is not available)--Chairman

b) Two members of the Executive Council of whom at least one in the service of the University
to be nominated by the Vice-Chancellor

c) Head of the Department/Section concerned

d) Two persons who are not in the service of the University to be nominated by the Vice-
Chancellor, one of whom shall be SC/ST category, a woman and a minority community person
in case any of the candidates appearing for the posts belong to such categories and such
representation is already not made by virtue of the other members.

(Action of the Vice-Chancellor be reported to the Executive Council at the next meeting)

e) Registrar - Member Secretary

PROMOTION POLICY

PROMOTION POLICY

Promotional avenues to the non-teaching staff shall be in accordance with the Rules as determined by the

EC.

CADRE RECRUITMENT RULES

1.

V.
2.
3.
4.
5.

The University shall have the following methods of recruitment for employees of the university,

other than teachers and other academic staff:
By direct recruitment;
By promotions;
By deputation of employees whose services are borrowed from other organisations
By appointment of contract service;
Re-employment of persons who retired from service

Appointment to a post in any grade by promotion shall be made, whether in permanent or
officiating capacity, from amongst employees serving in posts in the next lower grade ina
service, subject to such conditions of eligibility as may be prescribed by the Executive Council.

Every appointment by promotion shall be on the basis of suitability, past performance and conduct,
as evident in the Annual Confidential Reports, besides due regard to seniority, on the
recommendation of the Departmental Promotion Committee, constituted for the purpose from
time to time.

Provided that the Departmental Promotion Committee for promotion to posts, the maximum
grade pay which is Rs.2,800/- or below (or such maximum pay as may be inthe corresponding
revised pay scale) shall be appointed in the manner provided in Schedule-lI and that exceeding
Rs.2,800/- shall be as prescribed in Schedule-11

The scales of pay for the posts in various employees of the university, other than teachers and
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other academic staff in the University shall be as prescribed by the UGC from time to time, and
emoluments shall be drawn at the minimum of the scale or at such higher stage as may be fixed
in accordance with the rules prescribped in this behalf by the GOI/UGC and specified in the
appointment order.

6. Provided that the pay scales may be revised from time totime by GOI/UGC and upon such
revision, every employee shall have an option, to be exercised in writing within a prescribed
time limit, as to the pay scale in which he/ she shall draw his emoluments.

7. Details of qualifications, experience and age etc. for selection to the following statutory, non-
teaching posts.

The qualifications, experience and age etc. required for Statutory posts and non-teaching posts
should be as prescribed by Govt. of India | UGC from time to time.

ORDINANCE No. 9
TRAVELING AND HALTING ALLOWANCE RULES
Section 28(0);Statute 2(iii) and 12(xx)

1. These Rules may be called the Traveling and Halting Allowance Rules of the Central University
of Karnataka

2. They shall apply to :

1. Members of the authorities of the University and members of the Committee(s) appointed by the
authorities or by the Vice Chancellor

Officers and employees (teaching and non teaching) of the University.

Students proceeding on approved excursions/ field work and any other academic activities

Traveling and Halting Allowance shall be applicable to the following categories as below.
a. Members of authorities, Members of Committees appointed by the above authorities.

i. Journey by Rail: AC Il Tier each way fare for the members from the place of the residence to
place of work and back/Journey by Air: As per rules of Govt. of India.

i. Rate of road mileage: As per rules of Government of India.

ii. The rates of road mileage will be on the basis of prevailing rates in the Metropolitan city of
a particular State and, if no rates have been fixed, then the rules of neighbouring States
may be adopted. However, if no such rates have been prescribed, the following rates of road
mileage allowance may be fixed subject to other conditions governing grant of Road Mileage
Allowance and regulations of T.A. claim as per the order issued on the subject from time to
time.

i. For journeys performed by own car / taxi <X16/k.m
i. Forjourneys performed by autorikshaw/own scooter
ii. Daily allowance — An per annexure

Provided that the Vice Chancellor may grant traveling and halting allowance at any other rate
or rates in special cases, if necessary.

b. Members of the authorities other than the employees of the University who reside at
Headquarters shall be entitled to traveling allowance for attending meetings of authorities or
Committees as prescribed under 3 (a)(ii) above.

c. Vice Chancellor

(i) Journey by Rail: Air conditioned or accommodation of the highest class provided by the
Railway.

(i) Journey by Air: Executive | Business Class
(iii) Rate of road mileage : Actual fare as per rules of Government of India.

d. Other Employees of the University For purposes of traveling/halting allowance members of the
staff will be categorized into five grades as follows:
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Basic Pay+ NPA

Rs. 10,000 and above and those in the pay scales of HAG+ pay scale and above

i)

Rs. 7,600- 9,000 ii) Rs. 5,400- 8,000

i) Rs. 4,200 - 4,800 iv) Below Rs. - 4,200

Grade pay

Travel

Entitlements

Officersdrawing grade pay

Of Rs.10,000/- and above and those in pay scale
of HAG+ and above

Business/Club class

by air/AC First class by train

Officers drawing grade pay of Rs.7,600,
8700, 8900 and 9000/-

Economy Class by
air/AC First class by

Train

Officers drawing grade pay of Rs.5,400,
6000, 6600, 7000, 8000/-

Economy Class by

air/AC Il Tier class by train

Officers drawing grade pay of
Rs.4,200- Rs.4,600/- and Rs.4800/-

AC Il Tier class by

train

Officers drawing grade pay below
Rs.4,200

First Class/AC Chair
car by Il Tier/AC

[PART III—SEC. 4]

Note 1:

Note 2

Note 3:

e)
4. General

i)

ii)

'Pay’ means, pay in the revised scales of pay special pay, non practicing allowance,
personal pay and any other emoluments which may be specially classed as pay, actually drawn
by the person.

: In the case of re-employed persons, 'pay' will include the amount of original pension and
pension equivalent of retirement gratuity which he has been allowed to draw in addition to pay
on re-employment. If the total of pay plus pension etc. exceeds the maximum of the pay scale
of the post, such excess will be ignored.

Honorarium or part time workers shall rank in such grade as the Vice Chancellor may be
decided on a case to case basis.

Students proceeding on academic activities.

A member of the staff will be paid traveling/halting allowance for travel in connection with
official work or in connection with congresses, conferences or seminars when he/she is
sent as a delegate by the University (and is not paid by the authorities organizing the congress
etc) or when he to proceed on field work or accompany students on educational tour/field work.
Approval of the competent authority prescribed for the purpose shall, however, be taken before
undertaking such journeys. Note :In the case of congresses/conferences/seminars, approval of
the Vice Chancellor shall be obtained. The Deans may sanction field work by teachers « and
other Research/Technical Staff of the University in respect of projects approved by the
University and within the sanctioned provision.

In case of other tours on official work, Finance Officer, Deans and Registrar may authorize
the move in the case of staff working with them. In the case of Deans and Registrar the tour
programme shall be got approved by the Vice Chancellor of the University.

When a person combines tour with vacation/leave and does not return to headquarters
immediately on completion of tour, he will be entitled to traveling/halting allowance for onward
journey only.
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iv) When a member of the vacation staff is required to come to headquarters from outside to
attend, during vacation meetings of the Registraror other Statutory bodies and of Committees
appointed by these bodies or meetings of examination committees etc. he will be entitled to
travel grant for the journey from the place of stay outside to the place of the meeting and back
but not to any halting allowance.

V) A person compulsory recalled to duty before he expiry of leave sanctioned to him will be entitled
to draw travel grant from the place at which the communication reaches him provided the leave
is curtailed by not less than a month. If the period by which the leave is curtailed is less than
a month travel grant may be allowed at the discretion of the Vice Chancellor.

vi) a) A teacher attending conference/seminar/workshop etc. with the financial assistant under the
scheme "Unassigned Grants" of University Grants Commission, rules of unassigned shall be
fallowed.

b) In respect of teachers nominated/deputed to attend the conferences/seminar/ workshop from
out of the University funds other than unassigned grants the following cases of teachers shall be
considered for approval by the competent authority.

i) A person who is nominated or elected as President of Chairman of the Conference/ meeting/
section etc.

i) A person whose paper has been accepted for being presented at the Conference/Seminar.

i) The traveling allowance shall not exceed the actual traveling expenses and halting allowance
that they may be paid in special case to the participating shall be decided by the Vice Chancellor.

iv)  On educational tour/field work trips, the railway fare will be allowed at the concessional rate;
where such concession is permissible under the railway regulations, by the class to which
the person is entitled according his grade.

v) The authority competent to permit a person to proceed on tour etc. may sanction an advance
to cover his traveling expenses for a period not exceeding thirty days. A second advance is not
permissible except under special sanction of the Vice Chancellor,until an account has been
given of the first advance.

vi)  The T.A. bills shall be submitted within a month of the completion of the tour. Balance out of
the advance, if any, shall however be refundable immediately. Unless permitted by the Vice
Chancellor the entittement of a person to traveling and halting allowances is forfeited as
deemed to have been relinquished if the claim is not preferred within six months from the date
on which they become due.

vii) Traveling and halting allowances once drawn and admitted shall not be revised in
consequence of revision of TA regulations or increase in pay resultant on promotion/ grant of
advance increments with retrospective effect except for late authorization/drawl! of increments.

vii) The Deans and Registrar will be their own Controlling Officers. They will also be Controlling
Officers in the case of the staff working with them.

xii) It is the duty of a Controlling Officer before signing or countersigning a traveling allowance bill
a. Tosee that the halt has not been unnecessarily or unduly protracted;

b. To satisfy himself that traveling allowance for journey by Rail has been claimed for the
class of accommodation actually used; and

c. To observe any other instructions which the Registrar or the Vice Chancellor may give for
his guidance. The Controlling Officer may disallow any claim, in his opinion, does not fulfil
the above conditions.

ix) The Controlling Officer may permit a person to draw the actual cost of hiring a conveyance not
exceeding the scales given below in connection with a journey performed in the University's
interest within a radius of 8 kms. From his headquarters when a staff car /University conveyance
is not made available and no traveling is admissible.

Rules in this regard shall be as prescribed as per Govt. of India rules issued and amended time to time.

Note: The conveyance hire reimbursed shall normally be the bus fare if the places to be visited
are connected by the public conveyance. If on such routes any other conveyance is hired, the
hire charges may be reimbursed on the certificate of the Finance Officer, Deans and Registrar that
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in the interest of the University work or due to the urgency it was necessary to hire such a
conveyance. If the places to be visited are not connected by public conveyance, scooter fare may be
paid.

Note 1: Conveyance expenses will not be reimbursed in respect of a journey if the person concerned
is granted any compensatory leave or otherwise receives any special remuneration, for the purpose
of the duty which necessitated the journey. However, where the person is recalled to office from
his residence the controlling officer may reimburse conveyance expenses in addition to the overtime
allowance admissible to him.

Note 2: In the case of a person Jess than in rank of Assistance or equivalent conveyance
expenses may be paid if he is required to come to office outside the ordinary hours of duty and does not
receive any special remuneration /overtime allowance.

Note 3: When a person travels a class lower than that he is entitled, he shall be entitled to the
reimbursement fare of the class actually used.

Schedule (DA Rates)

Grade pay(1) Daily Allowance

Officers drawing grade pay of Reimbursement for Hotel accommodation/guest house

Rs.10,000/- and above and those
in of HAG+ and above

of upto Rs. 5000/- per dayfleimbursement of AC taxi
charges of upto 50 kms per day for travel within the city
and reimbursement of food bills not exceeding Rs.
500/- per day.

Officers drawing grade pay of Reimbursement for Hotel accommodation/ guest house

Rs.7,600 to- Rs.9,000/-

of up to Rs.3000/- per day; reimbursement of non-AC
taxi charges of up to 50 kms per dayfor travel within the city
and reimbursement of food bills not exceeding Rs.300/-
per day

Officers drawing grade pay of Reimbursement for Hotel accommodation / guest house

Rs.5,400 to- Rs.7,000/-

of upto Rs.1500/- per day; reimburse-ment  of taxi
charges of upto Rs.150 per day for travel within the city
and reimbursement of food bills not exceeding Rs.200/-
per day.

Officers drawing grade pay of Reimbursement for Hotel accommodation/guest house

Rs.4,200 to - Rs.4,800/-

of up to Rs.500/- per day; reimbursement of taxi charges
of up to Rs.100 per day for travel within the city and
reimbursement of food bills not exceeding Rs.150/- per
day

Officers drawing grade pay below Reimbursement for Hotel accommodation /guest house

Rs.4,200

of up to Rs.300/- per day; reimbursement of travel charges
of up to Rs.50 per day for travel within the city and
reimbursement of food bills not

exceeding Rs.100/- per day.

Anything which is not contained in this ordinance may be dealt as per rules of Government of India.

2.

ORDINANCE No. 10
UNIVERSITY BUILDING COMMITTEE
[Act Section 28(J)]
There shall be a Building Committee consisting of the following members, namely:
a. The Vice Chancellor (Chairperson)
b. A Representative of the CPWD /PWD not below the rank of Executive Engineer.

c. A member of Planning Board nominated by Vice Chancellor d. The Finance Officer
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d. A Representative of User Department

e. Two teachers of the University not below the rank of Professor nominated by the Vice
Chancellor

f.  Principals of engineering college in the University or from nearby University Engineering College
The University Engineer
h. The Registrar- Member Secretary

NOTE :The Dean of the Faculty/ the Head of the Department | the Head of the Institution, who is the
main user of the proposed Building, may be invited to attend the meeting in which the said project
comes up for consideration.

3. The Committee shall:

a. be responsible for finalizing the Plans and Estimates of the various Building Projects approved by
the UGC, or other funding Agencies, and for proper utilization of the Grants received from the UGC
etc;

b. be responsible for the maintenance and upkeep of the University Buildings;

c. assess the cost of repairs, additions, alteration and demolition of the University Buildings annually
and prepare the Budget for the same to be submitted for approval of the Executive Council.

d. exercise all such powers, as delegated to it by the Executive Council from time to time and

e. Constitute one or more Sub Committees to look after any of the functions and responsibilities
assigned to it.

4., The Committee shall meet at least twice in a year, or as and when necessary.
One third members shall form the quorum.

6. The composition of the Building Committee should be intimated to the University Grants Commission
immediately after it is constituted.

1. The Building Committee shall be responsible for ensuring the completion of the building in
accordance with the approved plans and estimates and proper utilization of the funds received
from the University Grants Commission the Government and from the University's own resources.

NOTE: The above mentioned composition and functions shall stand amended as per the notifications/
instructions issued by the UGC from time to time.

ORDINANCE No. 11
PURCHASE COMMITTEE
(Act Section 28(j)

1.  There shall be a Purchase Committee of .the University for the purchase of goods consisting of the
following members, namely :

l. One of the Deans to be nominated by Vice chancellor (Chairman)
Il.  The Registrar
lll.  The Finance Officer
IV. Head of the Department/Institution concerned;
V. Officer in charge of Purchase & Procurement- (Secretary).
2.  The above Committee shall be responsible for procurement of Goods as defined hereunder:

The term "goods" includes all articles, material, commodities, lives tock, furniture, fixtures, raw
material, spares, instruments, machineries, equipment etc. Purchased or otherwise acquired for
the use o f the University but excludes books, publications, periodicals etc. for a library

3. The procedure to be followed in making procurement for the university School/ Department / Centre /
Division/Sections/should conform to the following yardsticks:

l. The specifications in terms of quality, type etc., as also quantity of goods to be procured,
should be clearly spelt out keeping in view the specific needs of the procuring School/
Department/Centre/Division/Section.
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4,

5.

6.

iv.

The specifications so worked out should meet the basic needs of the Department/Centre/Section
without including superfluous and non-essential features, which may result in unwarranted
expenditure.

Care should also be taken to avoid purchasing quantities in excess of requirement to
avoid inventory carrying costs;

Offers should be invited following a fair, transparent and reasonable procedure;

The procuring authority should be satisfied thatthe selected offer adequately meets the
requirement in all respects;

c. The procuring authority should satisfy itself that the price of the selected offer is reasonable
and consistent with the quality required.

d. At each stage of procurement the concerned procuring authority must place on record, in
precise terms, the considerations which weighed with it while taking the procurement decision.

e. School/Department/Centre/Division/Section may with the approval of competent authority
procure the required goods from firms under DGS&D rates.

The University may utilize the approved registered suppliers for procurement of goods through
Limited Tender Enquiry. A Head of Department may also register suppliers of goods which are
specifically required by the Department or Office.

Purchase of goods without quotation:

Purchase of goods up to the value of Rs.15,000/- (Rupees Fifteen Thousand) only on each
occasion may be made without inviting quotations or bids on the basis of a certificate to be recorded
by the competent authority in the following format.

", , am personally satisfied thatthese goods purchased are of
the requisite quality and specification and have been purchased form a reliable supplier at a
reasonable price".

Purchase of goods by purchase committee:

Purchase of goods costing above Rs.15,000/- (Rupees Fifteen Thousand) only and upto
Rs.1,00,000/- (Rupees One Lakh) only on each occasion may be made on the recommendations of
a duly constituted Local Purchase Committee consisting of three members of an appropriate level
as decided by the competent authority. The committee will survey the market to ascertain the
reasonableness of rate, quality and specifications and identify the appropriate supplier. Before
recommending placement of the purchase order, the members of the committee will jointly record a
certificate as under.

"Certified that we _, members of the purchase committee are jointly and
individually satisfied that the goods recommended for purchase are of the requisite specification
and quality, priced at the prevailing market rate and the supplier recommended is reliable and
competent to supply the goods in question.”

Purchase of goods directly under rate contract:

The University may directly procure goods under rate contract from DGS&D. The prices to be paid
for such goods shall not exceed those stipulated in the rate contract and the other salient terms
and conditions of the purchase should be in line with those specified in the rate contract. The
Department/Centre/Division/ Section shall make its own arrangement for inspection and testing of
such goods where required.

A demand for goods should not be divided in to small quantities to make piecemeal purchases to
avoid the necessity of obtaining the sanction of competent authority required with reference to
the estimated value of the total demand.

Purchase of goods through bids:

The University may fallow the following standard method of obtaining bids in:
i. Advertised Tender Enquiry;
i. Limited Tender Enquiry;
iii. Single Tender Enquiry.
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Advertised Tender Enquiry:

l. Subject to exceptions incorporated under Rules as above, invitation to tenders by advertisement
should be used for procurement of goods of estimated value Rs. 25 lakh (Rupees Twenty Five
Lakh) and above. Advertisement in such case should be given inthe Indian Trade Journal
(ITJ), published by the Director General of Commercial Intelligence and Statistics, Kolkata
and at least in one national daily having wide circulation.

. The University should also publish all its advertised tender enquiries on the website and
provide a link with NIC website. It should also have its website address in the advertisements in
Indian Trade Journal and Newspapers.

lll. The University should also host the complete bidding document in its website and permit
perspective bidders to make use of documents downloaded from the website by payment
of the amount specified, if priced.

IV. Where the University feels that the goods of the required quality, specifications etc., may not be
available inthe country and it is necessary to also look for suitable competitive  offers from
abroad, the Department/Centre/Section may send copies of the tender notice to the Indian
embassies abroad as well as to the foreign embassies in India. The selection of the embassies
will depend on the possibility of availability of the required goods in such countries.

V. Ordinarily, the minimum time to be allowed for submission of bids should be three
weeks from the date of publication of the tender notice or availability of the bidding document for
sale, whichever is later. Where the department also contemplates obtaining bids from abroad,
the minimum period should be kept as four weeks for both domestic and foreign bidders.

Limited Tender Enquiry:

l. This method may be adopted when estimated value of the goods to be procured is up to Rupees
Twenty-five Lakhs. Copies of the bidding document should be sent directly by speed
post/registered post/courier/e-mail to firms which are borne on the list of registered suppliers for
the goods in question as referred to above. The number of supplier firms in Limited Tender
Enquiry should be more than three. Further, web based publicity should be given for limited
tenders. Efforts should be made to identify a higher number of approved suppliers to obtain
more responsive bids on competitive basis.

II. Purchase through Limited Tender Enquiry may be adopted even where the estimated value
of the procurement is more than Rupees twenty five lakhs, in the following circumstances.

a. The competent authority in the University certifies that the demand is urgent and any additional
expenditure involved by not procuring through advertised tender enquiry is justified in view of
urgency. The University should also put on record the nature of the urgency and reasons why
the procurement could not be anticipated.

b. There are sufficient reasons, to be recorded in writing by the competent authority, indicating
that it will not be in public interest to procure the goods through advertised tender enquiry.

c. The sources of supply are definitely known and possibility of fresh source(s) beyond those
being tapped, is remote.

d. Sufficient time should be allowed for submission of bids in

Limited Tender Enquiry cases: Two bid system

For purchasing high value goods of a complex and technical nature, bids may be obtained in two parts as
under:

a. Technical bid consisting of all technical details along with commercial terms and conditions; and
b. Financial bid indicating item-wise price for the items mentioned in the technical bid.

The technical bid and the financial bid should be sealed by the bidder in separate covers duly super scribed
and both these sealed covers are to be put in a bigger cover which should also be sealed and duly
super scribed. The technical bids are to be opened and evaluated by the competent committee or
authority. At the second stage financial bids of only the technically acceptable offers should be opened
for further evaluation and ranking before awarding the contract.

Late Bids:

In case of advertised tender enquiry or limited tender enquiry, late bids (bids received after specified date and
time for receipt of bids) should not be considered.
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Single Tender Enquiry :
Procurement from a single source may be resorted to in the following circumstances:

l. It is in the knowledge of the user department that only a particular firm is the manufacturer of the
required goods.

I. In a case of emergency, the required goods are necessarily to be purchased from a particular
source and the reason for such decision is to be recorded and approval of competent authority
obtained.

Il For standardization of machinery or spare parts to be compatible to the existing sets of
equipment (on the advice of a competent technical expert and approved by the competent
authority), the required item is to be purchased only from a selected firm.

Contents of Bidding Document: All the terms, conditions, stipulations and information to be incorporated in
the bidding document are to be shown in the following headings:

Instruction to Bidders.

Conditions of Contract.

Schedule of Requirements.

Specifications and allied Technical Details

Price Schedule (to be utilized by the bidders for quoting their prices)

o o w2

Contract Form.
7. Other Standard Forms, if any, to be utilized by the purchaser and the bidders.
Bid Security:

i. To safeguard against bidder's withdrawing or altering its bid during the bid validity period in case of
advertised or limited tender enquiry, Bid Security (also known as Earnest Money) is to be obtained
from the bidders except those who are registered with the Central Purchase Organization,National
Small Industries Corporation(NSIC). The bidders should be asked to furnish bid security along
with their bids. Amount of bid security should ordinarily range between two to five percent of the
estimated value of the good to be procured. The bid security may be accepted in the form of
Account Payee Demand Draft, Fixed Deposit Receipt, Banker's Cheque or Bank Guarantee from
any of the commercial banks in an acceptable form,safeguarding to purchaser’s interest in all
respects. The bid security is normally to remain valid for a period of forty-five days beyond the final
date validity period.

ii. Bids Securities of the unsuccessful bidders should be returned to them at the earliest after the
expiry of the final bid validity and latest on or before the 30th day of the award of the contract.

Advance payment to supplier:

Ordinarily, payments for services rendered or supplies made should be released only after the services
have been rendered or suppliers made. However, it may become necessary to make advance payments in
the following types of cases:

i. Advances payment demanded by firms holding maintenance contracts for servicing of
Air-conditioners, computers, other costly equipment, etc.

i. Advance payment demanded by firms against fabrication contracts, turn-key contracts etc.
Such advance payments should not exceed the following limits:
i. Thirty per cent of the contract value to private firms:

i. Forty per cent. of the contract value to a State or Central Government agency or a Public
Sector undertaking; or

i. In case of maintenance contract, the amount should not exceed the amount payable
for six months under the contract.

University may relax, in consultation with the Finance Officer, the ceilings (including percentage laid
down for advance payment for private firms) mentioned  above. While making any advance
payments as above, adequate safeguards in the form of bank guarantee etc. should be obtained
from the firm.
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Part Payment to suppliers:

Depending on the terms of delivery incorporated in a contract, part payment to the supplier may be released
after it despatches the goods form its premises in terms of the contract.

Transparency, competition, fairness and elimination of arbitrariness in the procurement process:

All conditions stipulated under Rule 160 of General Financial Rules, 2005 of Government of India issued
by the Ministry of Finance Department of Expenditure shall be applicable.

8. The Officer incharge of Purchase & Procurement shall convene the meeting of the Purchase
Committee within 4 weeks from the date of receipt of indent or as and when necessary.

9. The purchase committee shall approve the tenders of rates of the firms in different item
requirements and the orders for the items approved by the aforesaid Committee shall
be placed with these firms by university as and when necessary.

10. In case the rates of the approved firms go up/down subsequently, the Purchase Committee
meeting shall be convened again to approve of the rates before purchase are made.

11. If the purchase of any item the rate which has not already been approved by the Committee
should become necessary in exceptional circumstances and time does not permit the convening
of a meeting of the Purchase Committee, the purchase of theitem shall be approved by the
competent authority and the same shall be placed before the next meeting of the Purchase
Committee.

12.  Similarly,in the event of a change in the rate already approved by the Purchase Committee
and time when does not permit the convening of a meeting of the Purchase Committee, the
purchase of the revised rates shall be approved by the competent authority and the same shall be
placed before the next meeting of the Purchase Committee.

13. The Purchase Committee may appoint a Sub Committee consisting of at least three members, as
and when required.

14. One third of the members shall form the quorum.

15. Anything not covered in the above rules will be governed by the GOI (GFR Rules 2005) as issued
and amended from time to time.

ORDINANCE No. 12
RULES FOR MEDICAL REIMBURSEMENT
(Section 6(xxiii), 28(0); Statute 12(xx)

The employees of the University will be governed by the Authorised Medical Attendance Rules applicable to
the Central Government Employees residing in areas not covered under CGHS scheme.

NOTE:

Employees mean regular/retired employees (both teaching and non teaching) of the University appointed by
the Executive Council against a clear vacancy, including employees on deputation.

ORDINANCE No. 13
THE PROCTOR
(Section 28(1) (o)

1.  The Proctor shall be appointed by the Vice-Chancellor from amongst the teachers, of the
University not below the rank of Associate Professor and shall exercise such powers and perform
such duties in respect of the maintenance of discipline among students, as may be
delegated/assigned to him/her by the Vice-Chancellor

"Students”, referred to above, mean regular, private/ex- students of the University on the rolls of
Departments of Studies/Hostels/Centres/Schools.

2.  The Proctor shall hold office for a period of three years and shall be eligible for reappointment.
3. The Proctor shall have all such powers delegated to him/her by the Vice- Chancellor.

4. The Proctor shall be entitled to such allowances and amenities as the Executive Council may
approve from time to time.
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5. The Proctor shall be the Secretary of the Discipline Committee, and he/she shall convene the
meetings of the Committee.

6. The Proctor shall be assisted by Deputy Proctors and Assistant Proctors appointed by the Vice-
Chancellor for a term of three years.

7. The Deputy Proctors and Assistant Proctors shall be entitled to such allowances and amenities
as the Executive Council may approve from time to time.

8. The Proctor shall have the power to take cognizance of any breach of discipline, and if the
circumstances so require, to take immediate disciplinary action in such cases.

9. The Proctor shall :
(1) monitor the disciplinary climate prevailing in the student community;

(2) take preventive steps such as issue of notices, warnings, Instructions - regulating
certain acts, and other arrangements for the purpose of forestalling acts of individual
or collective indiscipline;

(3) collect relevant facts about the incidents of indiscipline, evaluate the evidence and
decide/recommend the quantum of punishment to be imposed on the erring students.
Whenever considered necessary, the Proctor shall place the relevant information before the
Vice-Chancellor or the Discipline Committee for their decision; and

(4) issue all orders relating to disciplinary proceedings against students.
10. The Proctor shall make arrangement for the maintenance of Cycle/Scooter Stands in the Schools.
11. The Proctor shall maintain liaison with the local Administration in matters regarding the law and

order situation in the University Campus.
12. The Proctor shall have the power:

(1) to suspend or institute proceedings in cases of breach of discipline, referred to him/her
bythe Vice-Chancellor or reported to him/her by any other person or noticed by himself/herself;

(2) tosuspend or gate a student up to a maximum period of two weeks; and
(3) toimpose afine as prescribed from time to time.

13. In all cases of disciplinary action, where the Proctor dealing with the matter considers that a higher
punishment than he/she has power to impose isrequired, he/she shall report the same to the
Discipline Committee for suitable action.

14. Foreign students welfare (visa etc.)
15. VIP Security
16. Protection of University property
The Proctor shall perform such other functions as the Vice- Chancellor may direct from time to time.
ORDINANCE No. 14
ASSIGNMENT OF DEPARTMENTS TO SCHOOLS OF STUDIES
Statute 15(5)(a)

The assignment of various Departments and Centre of Studies to various Schools of Studies shall be as
under:

SCHOOL DEPARTMENT
School of Undergraduate
School of Humanities and Department of English
Languages Department of Foreign Languages

Department of Hindi Department of Urdu

Department of Kannada

Department of Translation
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School of Media Studies

Department of Journalism

Department of Communication & Broadcasting

School of Visual and

Performing Arts

Department of Theatre and Performing
Arts

Department of Film Studies

School of International
Studies

Department of South Asian Studies
Department of European Studies
Department of Middle Asian Studies
Department of American Studies
Department of International Politics Studies
Department of International Relation
Studies

School of Social and

Behavioral Sciences

Department of History

Department of Psychology Department of Social W ork
Department of Social Systems Department of Anthropology

School of Business Studies

Department of Economic Studies and
Planning
Department of Commerce

Department of Business Studies

School of Legal studies

Department of Legal Theory and
Comparative Law Studies
Department of Human Rights Studies

Department of Environment Law

School of Education

Department of Education
Department of Adult Education

Department of Non-Formal Education

School of Chemical Sciences

Department of Chemistry

School of Physical Sciences

Department of Physics Department of Nano Sciences
Department of Mathematics

School of Life Sciences

Department of Molecular Biology
Department of Biotechnology
Department of Bio Informatics
Department of Bio Chemistry
Department of Botany
Department of Zoology

Department of Genetics
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School of Earth Sciences Department of Geology

Department of Geography Department of Geochemistry
and Geophysics

Department of Geo informatics

School of Environmental Department of Ecological Studies
Science Department of Environmental Studies
School of Computer Science Department of Computer Science

Department of Artificial Intelligence

School of Engineering Department of Civil Engineering

Department Of Chemical Engineering Department of
Mechanical Engineering Department of Electronic
Engineering Department of Communication Engineering
Department of Computer Engineering Department of Bio
Engineering

Department of Bio Medical Engineering

And other such Schools and Departments as may be established by the University from time to time.

ORDINANCE No. 15
CONSTITUTION OF THE BOARD OF STUDIES AND TERM OF OFFICE OF ITS MEMBERS
(Act Sec. 23, Statute 16(2}

1. Each Department shall have a Board of Studies comprising the following members

a. Head of the Department: Chairman & Convenor

b. All the Professors of the Department /Centre (ex- officio members).

C. The senior most Associate Professor and the senior most Assistant Professor by
rotation shall be a member of Board of Studies to be nominated by the Vice-
Chancellor.

d. Two faculty members nominated by the Vice Chancellor from amongst the faculty
members belonging to allied lcognate subjects.

e. Two subject experts, not in the service of the university, to be nominated by the Vice
chancellor.

f. Two experts to be invited by the Chairman in case need is felt for that persons

inputs for specialized area
The appointment of members specified at ¢, d, and e shall be for a period of three years.

A Teacher of the University Department/Centre shall cease to be a member if he/she ceases
to be a teacher of the concerned Department/Centre.

4, Any casual vacancy may be filled for the un-expired period.

The Board of Studies shall ordinarily meet at least twice a year and on such occasions
as may be determined by the Vice-Chancellor.

6. The quorum for the Board of Studies Meetings shall be 50% of the members which shall
include at least one outside expert

7. In the absence of the Chairman, the senior-most member present shall act as Chairman
for that meeting.
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If in the opinion of the Dean of the School concerned, it is not necessary or expedient to
convene a meeting of the Board of Studies to consider any item and if he/she considers that a
matter could be disposed off by circulation among the members of Board of Studies he/she may
issue necessary instructions to that effect.

ORDINANCE No. 16
DUTIES OF HEADS OF DEPARTMENT (Act Section 28(1((o)

The Head of a Department shall convene and preside over meetings of the Department
which shall be held at least twice in a semester.

He/she shall, under the general supervision of the Dean, shall be responsible for the following:-

10.

To organize and supervise the teaching and research activities in the Department;

To frame the time table in conformity with the allocation of the teaching work made by the
Department;

To maintain discipline in the class room and laboratories through teachers;

To assign to the teachers in the Department such duties as may be necessary for the proper
functioning of the Department;

To assign work and exercise control over the non-teaching staff in the Department;and

To perform such other functions as may be assigned to him / her from time to time by the
Dean, the Board of the School concerned, the Academic Council, the Executive Council and the
Vice-Chancellor.

ORDINANCE No. 17

ADMISSION OF STUDENTS TO THE UNIVERSITY (For Regular on Campus
Mode}

(Act Sections 6(xviii), 28(1)(a)

Application form for admission to the various programmes offered by University shall be as
prescribed by the Academic council of the University from time to time.

The last date for the receipt of applications for admission to various Schools of the University
shall be fixed each year by the Academic Council.

The last date for admission to the Schools of the University shall be fixed each year by the
Academic Council.

The number of students to be admitted in the Schools of the University in the coming session
shall be prescribed each year by the Academic Council.

Admission of students shall be made strictly on the basis of merit adjudged through All-India
Common Entrance Test wherever applicable aimed at assessing knowledge, comprehension
and aptitude of the student to pursue higher studies through written test / viva / group
discussion/personal interview or a combination of these.

However, provided that in case of courses where the intake of students is small, admission
shall be made on the basis of the merit adjudged through the marks obtained in the
qualifying examination. The decision to this effect will be taken by the Academic Council on the
recommendation of the School Board.

The Entrance Examination shall be held at headquarters and other such places as notified by
the university from time to time.

Question Paper(s) for entrance examination(s) shall be set by expert(S)appointed by the Vice
Chancellor

During an entrance examination the candidates shall be under the disciplinary control of the
Chief Superintendent to be appointed by the Controller of Examinations, whose instruction
on the conduct of examination shall be final and binding.

If a candidate disobeys instructions or misbehaves with any member of the supervisory staff
or with any of the invigilators at the Centre, he/she may be expelled from the examination.
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11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

The Chief Superintendent shall immediately report the facts of such a case with full details of
evidence to the Controller of Examinations who will refer the matter to the Examination
Discipline Committee for such further action as the Committee may deem fit.

Relevant provisions aimed at maintenance of discipline during entrance examinations of the
relevant Ordinance shall be applicable to entrance examinations wherever applicable.

Admissions to the various programmes of studies shall be made by the Admission Committee
of the concerned School comprising of the Dean as Chairman, Heads of the Departments as
members, two nominees of the Vice Chancellor out of which one nominee shall represent the
reserved categories.

The syllabi, format, duration, scheme of evaluation of the entrance examination shall be
decided by the Admission Committee and approved by the Academic Council.

Minimum qualification for admission to the programmes in various Department/Centres shall be
prescribed by the Academic council in consultation with the Dean of the School/Heads of the
Department/Centres each year, subject to the concessions provided for by the Regulations.

In case of a tielbracketed score in the marks scored in the entrance test, the marks obtained in
the qualifying exam will be taken in consideration for deciding merit.

Only such candidates who have passed an examination of an Indian Universit/Board established
or recognized by State/Central governments or such other examination ashas been recognized
equivalent by State/Central government funiversity shall be considered for admission.

15% of the seats in the academic programmes offered by the University shall be reserved
for students belonging to Scheduled Caste, 7 2% for students belonging to Scheduled Tribe
and 27% for students belonging to Other Backward Classes.

Provided that nothing in this section shall be deemed to prevent the University from
making special provisions for admission of women, persons with disabilities or of persons
belonging to the weaker sections of the society and, in particular, of the Scheduled
Castes, the Scheduled Tribes and the other socially and educationally backward classes of
citizens.

Provided further that no such special provision shall be made on the ground of domicile.

The commencement of classes for all courses, other than professional courses, shall be governed
by the UGC norms concerning Minimum Standards of Instruction for the Grant of Degrees as
issued and amended from time to time.

The minimum and maximum duration for the programmes offered by the University shall be
prescribed by the Academic Council in conformity with requirements of regulations prescribed
by national regulatory bodies from time to time.

A candidate shall be admitted to the programme in a School on his/her enrolment as a student of
the University after paying the fee prescribed by the University.

A Student admitted to the University shall be a member either of a Hall of Residence/Hostel or
Non-Resident Students Centre of the University.

If at any time it is discovered that a candidate has made a false or incorrect statement or other
fraudulent means have been used for securing admission his/her name shall be removed from the
rolls of the University.

ORDINANCE No. 18

PROCEDURE / NORMS FOR APPOINTMENT TO THE POSTS OF PROFESSOR,
ASSOCIATE PROFESSOR, ASSISTANT PROFESSOR

[Act Section 28(1((0)]

The University will issue all-India advertisement for recruitment to the teaching posts in leading
national dailies giving at least 30 days time and make appointments there- to on all India basis
on the recommendations of the Selection Committee as constituted in Statute 18(2).
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

In order to attract best talents, the University may make rolling advertisements whereby eligible
candidates can submit their applications for different faculty positions throughoutthe year.

The Chairman - Convenor shall issue to each member a Notice, not less than ten days before

the meeting, stating the time and venue of the meeting. Meeting of the Selection Committee
shall be fixed after prior consultation with, and subject to the convenience of Visitor's
nominee and of the experts nominated by the Executive Council.

The Chairman - Convenor shall be entitled to vote at the Selection Committee meeting and
shall have a casting vote in the case of a tie.

The recommendations of the Selection Committee shall be submitted to the Executive Council
and orders of appointment shall be issued after the approval of the Executive Council in
accordance with Statute 12(2) (ii).

The terms and conditions with regard to the minimum qualifications and other terms and
conditions as prescribed by the UGC from time to time, shall be followed.

i. In addition to the above, the Vice-Chancellor may prescribe, in consultation with the
concerned Dean and Head of the Department, to the Academic Council such
specification” or any other condition as required for the post to be filled up.

The prescribed qualification and experience will be minimum, and the mere fact that a
candidate possessing the same will not entitle him/her for being called for interview.

The University will have the right to restrict the number of candidates to be called for
interview, based on the recommendations of the Screening Committee constituted as per the
Regulations for this purpose, to a reasonable number on the basis of qualifications and
experience higher than the minimum prescribed or by any other condition that it may deem fit.

It would be open to the Executive Council to offer appointment to suitable persons who may not
have applied in accordance with Statute 19(1).

The rules and procedures prescribed by the Govt. of India inrespect of the Reserved
categories shall be followed as providedin Section 7 of the University Act.

The Selection procedure shall be as laid down by the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and Other Academic staff in Universities and Colleges
and Measures for Maintenance of Standards in Higher Education —2010 and as amended from
time to time.

If case of selection to two or more posts on the same date, the recommendations shall
invariably be made in order of merit of the selected candidates for the purpose of determining
seniority in service.

No recommendations should be made with a condition attached to the occurrence of the future
events.

The Selection Committee, after considering a candidate for the post of Professor or Associate
Professor, may, if it is of the opinion that he or she will be suitable choice for the next lower
post, can make such recommendation.

The statutory provision for relaxing of age, minimum qualification, experience etc.
prescribed in case of the candidates belonging to SC/ST/OBC/PH categories will be made
applicable to them.

If any candidate is recommended by the Selection Committee for appointment in relaxation of
any of the prescribed conditions relating to qualifications, age, experience etc., it shall be so
stated and recorded.

When the Selection Committee considers it fit to recommend a higher initial pay or advance
increments to be offered to a selected candidate, it shall be as per the UGC Regulation
referred to above.

Number of posts advertised may be treated as tentative. The University shall have the right to
increase/decrease the number of posts at the time of selection and make appointments
accordingly.

The in-service candidates should apply through Proper Channel.
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20. Outstation candidates belonging to SC/ST categories called for interview will be paid equivalent
to return single second class railway fare towards journey, expenses on production of Ticket
numbers/proof.

21. Canvassing in any form on behalf of any candidate will disqualify such candidate.

22. The Chairman-Convenor shall have the power to lay-down the procedure in respect of any

matter not mentioned in the Act/Statute/Ordinance.

23. The Selection Committee's recommendations, when approved by the Executive Council, shall
remain valid for a period of one year from the date of such approval.

24. The application forms will be sold and registration fee collected at the rates prescribed by
the University from time to time.The SC STPhysically Handicapped candidates need not pay
Registration Fee.

25. Incases of any disputes any suites or legal proceedings against the University, the jurisdiction
shall be restricted to Gulbarga.

ORDINANCE No. 19

NORMS / REGULATIONS FOR PROMOTION THROUGH CAREER ADVANCEMENT OF
ASSISTANT PROFESSORS, ASSOCIATE PROFESSORS AND PROFESSORS

[Act Section 28(1((0)]

The promotion through career advancement of Assistant Professors/Associate Professors/Professor in
the university shall be governed by the Norms/Regulations prescribed by the University Grants
Commission in vogue and as amended from time to time.

ORDINANCE No. 20
WRITTEN CONTRACT OF APPOINTMENTS [Act Section 28(10(0)]

Every teacher and member of the academic staff of the University shall be appointed on a written
contract, the form of which is hereby prescribed and appended to this ordinance".

TO BE TYPED ON NON-JUDICIAL STAMP PAPER
& SUBMIT ONE ORIGINAL AND TWO COPIES THEREOF.
SERVICE CONTRACT

ARTICLES OF AGREEMENT EXECUTED his / her the — — — — — — day of the year Two Thousand
theYear of theRepublic of India between S/O/D/ONV/O aged __ years, residing at

of the first part (hereinafter called 'the party of the first part') and the Central
University of Karnataka of the second part.

WHEREAS the Central University of Karnataka (hereinafater referred in as “the University”) have engaged
the party of the (Designation and the party of the first part
has agreed to serve the University on the terms and conditions hereinafter contained;

Now these present witness and the parties here to respectively agree as follows:

1. The party of the first part shall submit to the orders of the University and of the authorities
under whom he may from time to time, be placed by the University and shall remain in the
service commencing from the date of joining duty (Date) subject to the terms and conditions
herein contained.

2 The party of the first part shall devote his/her whole time and attention efficiently and diligently to
his | her duties and at all time obey the rules including the University Servants Conduct Rules
prescribed for the time being for the regulations of the branch of the University to which he may
be attached and shall whenever required to perform such duties as may be assigned to him/her
from time to time.

3. The party of the first part shall be of the Teacher's/Officer's rank and his/her status shall be
that of (Designation) in (Department/Centre/Office) as on the date of appointment.
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4. The party of the first part shall be from the date of cominginto force of these presents, be
granted Rs.(Basic Pay including the grade pay of Rs. in the pay scale of Rs.
He/she shall also be eligible for the usual allowance admissible under the rules of the University/
Govt. of India in force.

5. The party of the first shall, during the period of thisher agreement earn leave according to
the rules applicable to him/her.

6. If the party of the first part is required to travel in the interest of the University Service; he/she
shall be entitled to travelling allowance on the scale applicable to the Officers of his /his
equal rank in the University.

7. Thisher agreement may be terminated at any time within the said period of the age of
superannuationby either party, by giving three months' notice in writing to the other.
Provided always that either party may in lieu of the notice, give to the other party a sum
equal to the salary of the period which may fall short of three months.

8. The party of the first part shall be eligible to the benefit of the University Provident Fund/
Pension/New Pension Scheme according to the rules applicable.

©

The Party of the first part shall submit himself/herself for Self Appraisal PABS methodology
as prescribed by the UGC as notified and amended from time to time.

10. In regard to any matter in respect of which no provision has been made in this agreement,
the provision of the rules made or deemed to have been made under Article 309 B &
313 of the Constitution of India, the provisions of any Act or Rule made by the University
in regard to the employees borne in the category of the Teacher [ Officer in the University
service shall apply to the extent to which they are applicable to the service of the party of the
first part under this agreement and the decision of the University as their applicability shall
be final.

IN WITNESS WHEREOF the party of the first part and the Registrar acting for
and on behalf of and by the order and direction of the Executive Council, have hereunto set their hands in
the .......... year of the REPUBLIC OF INDIA.

SIGNED BY THE PARTY OF THE FIRST PART :
IN THE PRESENT OF :

Witness : 1)

2)
ORDINANCE No. 21
CONDITIONS OF SERVICE OF TEACHERS OF THE UNIVERSITY
[Act Section 28 (1) (0), statute 22(1)]

Teachers of the University means Professors, Associate Professors, Assistant Professors
and such other persons as may be appointed for imparting instruction or conducting research in the
University or in any College or Institution maintained by the University and are designated as teachers by
the Ordinances.

A teacher of the University shall be a whole-time salaried employee of the University and shall devote his
I her whole-time to the University and does not include honorary, visiting, part-time and ad-hoc teachers.

Provided that nothing contained in this Ordinance shall apply to the work undertaken in connection
with the examination of Universities or learned bodies or Public Service Commissions or to any
literary work or publication or radio /television talk or extension lectures or, with the permission of
the Vice-Chancellor, to any other academic work.

No whole-time salaried teacher of the University shall without the permission of the Executive Council
engage directly or indirectly in any trade or business whatsoever or any private tuition or other
work to which any emolument or honorarium is attached. However, teachers may engage
in consultancy work as per UGC guidelines and with prior approval of the University.
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Nature of Duties

Every teacher shall undertake to take part in such activities of the University and perform such duties
in the University as may be required by and in accordance with the Act, the Statutes and
Ordinances framed there-under, for the time being in force, whether the same relate to
organisation of  teaching, research, extension, examination of students, their discipline, welfare,
and generally to act under the direction of the authorities of the University and such other duties as
administrative, corporate etc.

PERIOD OF PROBATION AND CONFIRMATION

The minimum period of probation shall be one year extendable by a maximum period of one more
year in case of unsatisfactory performance.

The confirmation at the end of one year shall be automatic, unless extended for another year by a
specific order, before expiry of the first year.

Subject to this Clause it is obligatory on the part of the university/the concerned institution to issue
an order of confirmation to the incumbents within 45 days of completion of probationary period
after due process of verification of satisfactory performance.

Probation and confirmation rules are applicable only at the initial stage of recruitment, issued from time to
time, by Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.
Confirmation

It shall be the duty of the Registrar to place before the Executive Council the case of Confirmation
of a teacher on probation, not later than forty days before the end of the period of probation.

The Executive Council may then either confirm the teacher or decide not to confirm him, or extend
the period of probation so as not to exceed twenty-four monthsin all.

In case the Executive Council decides not to confirm the teacher, whether before the end of twenty-four
months’s period of his/her probation, or before the end of the extended period of probation, as the case
may be, he shall be informed in writing to that effect, not later than thirty days before the expiration of that
period.

Provided that the decision not to confirm a teacher shall require a two-third majority of the members
of the Executive Council present and voting.

Increment

Every teacher shall be entitled to increment in his / her scale of pay, unless the same is withheld or
postponed by a resolution of the Executive Council and after the teacher has been given due
opportunity to make his / her written representation.

Age of retirement

Subject to the provision of Statute 25, every teacher confirmed in the service of the University, shall
continue in such service until he Ishe attains the age of superannuation as prescribed by the UGC and
Govt. of India from time to time.

Provided further that if the date of Superannuation of a teacher falls at any time during the
Academic Session the Executive Council, may on the recommendation of the Vice-Chancellor re-
employ the teacher for any period up to the end of the academic session, with a view not to disturb
the teaching work of the Department / Centre.

In special cases, a teacher on his / her attaining the age of superannuation, may be re-employed on a
contract in keeping with the regulations in this behalf as issued by the UGC from time to time.

Variations in terms and conditions of service

Every teacher shall be bound to act in conformity with the Statutes, Ordinances, Regulations and
rules of the University as well as a code of professional ethics as may be formulated by the University.

Provided that no change in the terms and conditions of service of a teacher shall be made after his/
her appointment in regard to designation, scale of pay, increment, provident fund, retirement
benefits, age of retirement, probation, confirmation, leave; leave salary and removal from service so as to
adversely affect him.
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Professional Code of Conduct

Every teacher of the University shall abide by the Code of Conduct framed by the University and the
following lapses would constitute misconduct on the part of a University teacher.

i) Any lapses in performing hisher duties as assigned by the university from time to time.

ii) Inciting students against other students, colleagues or administration (This does not interfere
with the right of a teacher to express hislher difference of opinion on principles in seminars
and other places where students are present) or any other such actions which are against the
interest of the university.

iii) Indulging in communal activities, or making inappropriate remarks on caste, creed, religion,
race or sex in hisher relationship with hisher colleagues and trying to use the above
considerations for improvement of his/her prospects or any other such actions which are
against the interest of the university.

iv) Refusal to carry out the decisions by appropriate administrative and academic bodies and/or
functionaries of the University.

V) Indulging in Plagiarism of any sort within the legal meaning, interpretation and expression of
the term.

Resignation

A whole-time salaried teacher may, at any time, terminate his/ her contract by giving the University
three months' notice in writing or on payment to the University of three months salary in lieu thereof.
The notice period shall be one month in case of probationers, contractual, temporary and ad-hoc teachers
or salaryin lieu thereof.

Provided that the Executive Council may waive the requirement of notice at its discretion.
Contract

The written contract between a teacher and the University required to be entered into under Section 33 (1)
of Central University Act shall be in the form prescribed by the Ordinances.

12.()  Eixationof pay of re-employed pensioners

As per the Government of India Rules issued from time to time.

Teaching Days. Work Load And Leave Rules

The rules and conditions governing number of teaching days, work load and leave rules shall be as
prescribed by the UGC and GOI from time to time.

ORDINANCE No. 22

CURBING THE MENACE OF RAGGING IN UNIVERSITY AND HIGHER EDUCATION
INSTITUTIONS UNDER ITS JURISDICTION

[Act Section 28 (n)]

Ragging is prohibited and punishable under the UGC Regulations on "Curbing the Menace of Ragging
in Higher Educational Institutions (2009)" as issued and amended by the UGC from time to time.

ORDINANCE No. 23
FEES PAYABLE BY STUDENTS OF THE UNIVERSITY [Act Section 28(1)(e)]

1. The Executive Council on the recommendations of the Academic Council shall, from time to
time prescribe the fees payable by students .

Students admitted to various programmes of studies shall pay the fees as prescribed.
Due date and mode of payment:
1)  The students shall deposit fees as prescribed by the University from time to time.

2) Fees shall be paid on or before the date fixed by the University.
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4. Delay or default in payment:

1)

If a student does not pay fee on time, a fine shall be levied as follows:

a) 10% of the fees for the first 10 days

b) 20% of the fees for the next 10 days

c) 30% of the fees thereafter up to the last date of the month in which the fee is due.

The Vice-Chancellor, on hisher behalf any other officer to whom his/her power has been
delegated may on the recommendations of the Dean of the School concerned, relax any of the
conditions for payment of fees in special cases provided the student concerned submits a written
application setting for the reasons for late payment of fee. Such applications should be
submitted well ahead of the due dates, so that a decision may be taken.

Names of the defaulters, which shall be put up on the Notice Board shall be removed from
the rolls of the University with effect from the first day of the following month.

A student whose name has been struck off from rolls of the University may be re-admitted on
the recommendations of the Dean of the School concerned and on payment of arrears of
fees in full and other dues, together with a re- admission fee as fixed by the University. However,
such re-admission shall be within the same semester and subject to the student fulfilling the
minimum attendance criteria.

Whenever a student proposes to withdraw from the University, he shall submit an application to
the Dean of the School concerned through the Head of the Department/Centre/Centre intimating
the date of hisher withdrawal. If he fails to do so, his/her name shall continue to be kept on the rolls
of the University for maximum period of one month following the month upto which he has
paid the fees. He shall also be required to pay all fees/charges that may fall due during this / her
period.

Blind students exempted:
Blind students shall be exempted from payment of all the tuition fees.
Concessionin fee:

1) The Dean of the School, on the recommendations of a Committee consisting of the
following, shall grant free- ships up to the percentage which may be prescribed by the
University Grants Commission in this / her regard:

i. Dean — Chairman
i. Three Heads of Department /Centres nominated by the Vice Chancellor.

iii. Three students of the Department / Centre/Centre concerned nominated by
the Vice-Chancellor.

2) If the number of applicants for free-ships is more than the number of free ships
available, the committee referred to in sub-clause (1) may recommend half free-ships to
some of the applicants so that the total of free-ships does not exceed the prescribed
percentage.

3) Applications for concession in fees shall be submitted on the prescribed form to the
Dean of the School concerned through the Head of the Department/ Centre/Centre
by 31st August or by such other date as may be specified by the Dean.
Applications received after that date shall not ordinarily be entertained.

4) The following factors shall be taken into account while making recommendations on the
applications of students for grant of free ships:

a. Academicrecord of the student;

b. His I her progress in studies in the case of renewal of free-ships;
c.  His /her financial position; and
d

Any other factor, which shall also be recorded. The list of students to whom
concessions have been awarded ordinarily shall be notified by 30th September.
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5)

7)

Free-ships granted during the academic vyear shall not be renewed automatically in
the following year. The Students in need of such concession shall submit fresh
applications every year, which shall be considered along with new applications
receivedin the year.

A free ship granted to a student may be cancelled if his/her conduct or progress in
studies is found to be unsatisfactory or if hisher financial condition improves and he
is no longer in need of fee concession.

Fees concession for SC/ST/Kashmiri migrant students and any other category as per
Govt. of India directives shall be applicable.

7. Refund of fees, security deposit etc.:

1.

Security deposit or caution money are refundable, on an application from the student on
hisher leaving the University, after deducting all dues, fines and other claims against
him.

If any student does not claim the refund of any amount lying to his/her credit within one
calendar year of his/her leaving the University, it shall be considered to have been
donated by him to the Students' Aid Fund.

Explanation:

The period of one year shall be reckoned from the date of announcement of the result of
the examination taken by the student or the date from which his I her name is struck off from the rolls
of the University.

3.

If, after having paid the fees, a candidate desires his/her admission to be cancelled, he
shall be refunded all fees and deposits except. Tuition fee for one month, Admission Fee and
Enrolment fee, provided his her application for withdrawal is received by the Registrar at least
five clear days before the commencement of the academic session concerned or within five
clear days after the completion of admission.

If, after having paid his/her/er fees a candidate does not join the University, only the sports
fee and security Deposit shall be refunded to him /her, provided his /her/her application for
withdrawal is received by the Registrar not later than 15 clear days after thecommencement
of the academic session concerned.

Application for withdrawal received after the expiry of 15 days from the commencement
of the academic session would entitle a student for the refund of Security Deposit / Caution
Money only.

If a Student owes any money to the University on account of any damage he may
have caused to the University property, it shall be along with outstanding Tuition Fee and
fines, if any deducted from the Security Deposit due to him.

The fees for the various University Courses shall be as decided by the Academic
council from time to time and shall consist of the following components:

I- Administrative process fee

(a) Application Form Fee (with Brochure & Examination Fee)
(b) Enrolment Fee

In- Extra Curricular Activities Fee

(a) Sports Fee

(b) Cultural Activities Fee (c) Students' Welfare Fee (d)
Medical Fee

Il - Course Fees
(a) Tuition Fee
(b) Laboratory Fee
(c) Library Fee
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10.

11.

12.

IV — Deposits (Refundable)
(a) Caution Money (Laboratory)
(b) Caution Money (Library)
(c) CautionMoney (Hostel)

Students shall not be issued Hall Tickets or allowed to appear at the Examinations unless they
have cleared their dues and paid the examination fee.

Fees for re-checking Examination results:
The fees for re-checking examination results shall be fixed by the University.

Provided that the fees shall be refunded to the candidate if, on re-checking the results, any
error or omission is discovered in the results notified by the University.

Fees for the supply of Statement of Marks:

1. Every candidate shall pay along with the examination fee, a fee as fixed by the
University for the supply of statement of marks for each examination.

2. The statement of marks shall be sent to the candidates through the Head of
the Department/Centre concerned.

3. Duplicate copies of Statement of Marks shall be supplied on payment of a fee as
fixed by the University for each Statement of marks.

Fees for issuing transfer, provisional and other certificates:

The following shall be the fees for issuing Transfer/ Provisional and other Certificates and for
duplicate copies thereof.

a. Transfer Certificate Duplicate copy of the Transfer Certificate As fixed by the University
b. Provisional Certificate of having passed an examination of the University

Duplicate copy of the above

C. Degree Certificate (In-Person) Degree Certificate (In-absentia) Duplicate copy of
Degree (on production of FIR)

d. Bonafide Certificate

e. Any other certificate

f. Duplicate copy of any other certificate from time to time.

As fixed by the University from time to time.

A student or candidate, who wishes to add or to alter hisher name as originally recorded
in the University Registers shall pay a fees fixed for the purpose by the University. Such
addition or alteration shall be made to his / her original name as alias in the University
Enrolment Register after he has fulfilled the necessary formalities.

A student who applies for alteration of the record of his / her date of birth as entered in the
University Registers shall pay fees fixed for the purpose by the University. No change in the
date of birth shall be made unless approved by the competent authority.

ORDINANCE No. 24
MEDIUM OF INSTRUCTION AND CONDUCT OF EXAMINATIONS
28(c) (g) of the University Act

The medium of instruction in respect of all courses conducted in the Schools, Centres and
departments admitted to the privileges of the University shall be English, except in cases of
studies/research in Languages.

Examinations of the University, other than the doctorate examination shall be open to regular and
eligible students, i.e. such students who have undergone a regular course of study in the
University for a period specified for that course of study after fulfilling the minimum attendance and
credit requirements as laid down by the University.
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4.

All  examinations of the University (except entrance examinations) shall be conducted at
headquarters i.e. Gulbarga through internal assessment by the faculty members concerned. The
format and timing of continuous internal assessment shall be decided by the concerned faculty
member and the format and timing of the end-semester examinations shall be decided by the
School Board. Provided however that all end — semester examinations for different Departments /
Centres in a School shall normally be conducted in a commonly agreed time frame within the
semester.

i. The format of the entrance examination shall be decided by the Schools concerned and same
approved at the School Board. The Entrance Examination shall be held at headquarters and
other such places as specified and approved by the university from time to time.

i. Provided further that the Heads of Departments concerned shall prepare the question bank
for the entrance examinations to be forwarded to the Controller of Examinations through the
Dean of the School concerned. The Controller of Examinations shall set the question paper
from the question banks received in confidential manner and conduct the entrance
examination.

Question papers of all examinations shall be set and answered in English language subject to the
following conditions:

i. Question papers of all examinations in languages shall be set and answered in the respective
languages.

i. Provided that candidates appearing at an examination in languages other than English may be
permitted to answer a part of the question paper in English and the rest in the language
concerned.

DISCIPLINE AMONG STUDENTS IN UNIVERSITY EXAMINATIONS

1.

UNIVERSITY END SEMESTER EXAMINATIONS

The end-semester examinations shall be held under the general supervision of the Head of
Department by the faculty member concerned. He / she shall be responsible for the fair and orderly
conduct of the examination.

In case of detection of unfair means (as specified in clause 1 of General Guidelines below), the same
shall be brought to the notice of the Head of department concerned who shall submit a full report of
the same to the Dean concerned for further action specified under clause 5 of the General Guidelines
below.

ENTRANCE EXAMINATIONS

During an entrance examination the candidates shall be under the disciplinary control of the Chief
Superintendent of the centre who shall issue the necessary instructions. If a candidate disobeys
instructions or misbehaves with any member of the supervisory staff or with any of the invigilators at
the Centre, he/she may be expelled from the examination for that session.

The Chief Superintendent shall immediately report the facts of such a case with full details of
evidence to the Controller of Examinations who will refer the matter to the Examination Discipline
Committee in terms of clause 4 of General Guidelines below. The Committee will make
recommendations for disciplinary action as it may deem fit to the Vice-Chancellor as provided under
Clause 7.

Everyday, before an examination begins, the invigilators shall call upon all the candidates to
search their persons, tables, desks, etc. and ask them to hand over all papers , books, notes or other
reference material which they are not allowed to have in their possession or accessible to them in
the examination hall. Where a late-comer is admitted this warning shall be repeated to him at the
time of entrance to the examination hall. They are also to see that each candidate has his/her
identification card and hall ticket with him/her.
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. GENERAL GUIDELINES
1. Use of Unfair means:

A candidate shall not use unfair means in connection with any examination. The following shall be deemed
to unfair means:

a.

o

e o

A s

=

m.
n.

Found in possession of incriminating material related /unrelated to the subject of the examination
concerned.

Found copying either from the possessed material or from a neighbour
Inter-changing of answer scripts.

Change of seat for copying.

Trying to help other candidates.

Found consulting neighbours

Exchange of answer sheets or relevant materials.

Writing some other candidate's register number in the main answer paper.
Insertion of pre- written answer sheets (Main sheets or Additional Sheets)

Threatening the invigilator or insubordinate behaviour as reported by the Chief Superintendent
and/or Hall Superintendent.

Consulting the invigilator for answering the questions in the examination.
Cases of impersonation m.

Mass copying.

Using electronic devices for the purpose of malpractice.

The Executive Council may declare any other act of omission or commission to be unfair means in
respect of any or all the examination.

2. If the Vice-Chancellor is satisfied that there has been mass-scale copying or use of unfair means on a
mass-scale at particular center(s), he may cancel the examination of all the candidates concerned and
order re-examination.

3. Where the invigilator incharge is satisfied that one third (1/3) or more students were involved in using
unfair-means or copying in a particular Examination Hall, it shall be deemed to be a case of mass copying.

a)

b)

9

d)

The Chief Superintendent of the examination centre shall report to the Controller of Examinations
without delay and on the day of the occurrence if possible, each case where use of unfair means in
the examination is suspected or discovered with full details of the evidence in support thereof and
the statement of the candidate concerned, if any, on the forms supplied by the Controller of
Examinations for the purpose.

A candidate shall not be forced to give a statement but the fact of his | her having refused to
make a statement shall be recorded by the Chief Superintendent and shall be got attested by
two other members of the supervisory staff on duty at the time of occurrence of the incident.

A candidate detected or suspected of using unfair means in the examination may be permitted to
answer the question paper, but on separate answer-book. The answer-book in which the use of
unfair means is suspected shall be seized by the Chief Superintendent, who shall send both the
answer- books to the Controller of Examinations with his report. This will no affect the concerned
candidate appearing in the rest of the examinations.

All cases of use of wunfair means shall be reported immediately to the Controller of
Examinations by the Centre Superintendent, examiner, paper-setter, evaluator, moderator,
tabulator or the person connected with the University examination as the case may be, with all
the relevant material

4. Examination Discipline Committee

a)
b)

c)
d)

All the cases of alleged use of unfair means shall be referred to a Committee called the Examination
Discipline Committee to be appointed by the Vice-Chancellor.

The Committee shall consist of five members drawn from amongst the teachers and officers of the
University. One member will be nominated as Chairman from amongst them by the Vice Chancellor.

A member shall be appointed for a term of two years, and shall be eligible for re-appointment.
Three members present shall constitute the quorum.
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e) Ordinarily, all decisions shall be taken by the Committee by simple majority. If the members cannot
reach a consensus, the case shall be referred to the Vice-Chancellor, whose decision shall be final.

f) All decisions taken by the Examination Discipline Committee will be placed before the Vice-

Chancellor for approval.

g) A candidate, within one month of the receipt of the decision of the University, may appeal to the

Vice-Chancellor,

in writing for a review of the case. If the Vice-Chancellor is satisfied that the

representation merits consideration, he/she may refer the case back to the Examination Discipline

Committee for reconsideration.

means.

The Examination Discipline Committee may recommend one of the following punishments for cases of unfair

If the candidate has repeated

the unfair means shown at 3(a) to (g) a second
time.

Cancel the University Examination of all subjects
registered by the candidate in that session and debar
him/her for the next examination session (i.e. all
University Examinations in the subsequent session)

If the candidates has repeated
the unfair means shown at 3(a) to (g) third time.

Cancel the University Examination of all subjects
registered by the candidate for that session and debar
him/her for two years from registering and appearing
for the University Examination.

If the candidate used unfair means in sub
Clause (h) of Clause 3.

Cancel the University Examinations of all subjects
registered by the candidate during that semester only.

If the candidates used unfair means in sub
Clause (i) of Clause 3.

Cancel the University Examinations of all subjects
registered by the candidate for that session and debar
him/her for two subsequent examination sessions.

If the candidates use unfair means in sub Clause
(j) of Clause 3.

Cancel the University Examinations of all subjects
registered by the candidate for hat session and debar
him/her for two years from registering and appearing
for the University Examination.

If the candidates used unfair means in sub
Clause (k) of Clause 3.

Cancel the examination of all subjects registered by the
candidate for that session.

If the candidates used unfair
means in sub clause (l) of Clause 3.

Cancel the University Examinations of all subjects
registered by the candidate for that session and debar
him/her for two years from registering and appearing
for the examination sessions. Moreover, relevant legal
action shall be initiated if an outsider is involved.

If the candidates used unfair means in sub
Clause (m) of Clause 3.

ix) a) In the Single Hall Cancel the relevant
examination taken by the students of that Hall. Debar
the concerned Hall Superintendent and other involved
directly or indirectly form the examination work such as
invigilation, question paper setting, valuation, etc. for
the next six examination sessions.

b) In a Centre : Cancel the relevant examination taken
by the students of the center. Debar the Hall
Superintendents and the Chief

Superintendent and other involved directly or indirectly
from the examination work such as invigilation,
question paper setting, valuation etc., for the next six

examination sessions and cancel the examination
center for two years.
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Iv. AWARD OF GRADES

The total performance within a semester and the continuous performance from the second
semester onwards will be indicated by a Grade Point Average (GPA), Weighted Average Marks (WAM)
Cumulative Grade Point Average (CGPA) and Overall Weighted Percentage Marks (OWPM), respectively.
Hence CGPA and OWPM are the real indicators of a student’s performance. They are calculated by the
formulations given below:

WAM= (3 Ci)/ (¥ GCi), GPA=(3C; G) (X Ci)

OWPM= (33 Cn M)/ (2Y Cni),

CGPA= (Y ¥ CniGn)/ (XY Cni) where

C — number of credits for the i i course,

M; — marks obtained in the I'" course,

G — grade point obtained in the | course,

Cn — number of credits of the i" semester course of the n"semester

M —marks of the i" course of the n" semester
G, — grade points of the I course of the n'" semester

A candidate has to secure a minimum of 50 percent of marks (Two Sessional Tests marks plus End —
Semester examination mark) in the course taken, to pass in that course. A candidate who has not secured a
minimum of 50 percent of marks in a course shall be deemed to have failed in that course. A student
cannot repeat the End Semester examination in a course in which he / she has passed to improve the
score.

A student with arrears can repeat End semester examinations for a maximum of three times (excluding the
first appearance), along with the subsequent End semester examinations. The Sessional Marks obtained by
the student will be carried over for declaring the result.

Grading System:
The term grading system indicates a Six (6) point scale of evaluation of the performances of students in
terms of marks, grade points, letter grade and class.

The marks and the grades obtained in the courses corresponding to the best 72 credits including the best 54
core credits and the best 18 credits for electives will taken into consideration account in arriving the OWPM
(for two year Masters’ Programme). The marks and the grades obtained in the courses corresponding to
the best 108 credits including the best

81 core credits the best 27 credits for electives will be taken into account in arriving at the OWPM (for three
year Master’s Programme).

OWPM Letter Grade Class
75-100 O Outstanding
65— 74 A+ First
60 — 64 A First
55 -59 B+ Second
40 - 54 B Second
0-39 F Fail
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Conversion of Percentage of Marks to Grade points

The percentage of marks obtained by a student in a course will be indicated by a grade point and a letter
grade. A Six (6) point scale as used for the evaluation of the performance of the student as given below.

Marks Grade Point Letter Grade
75-100 5.50 — 6.00 @)
65— 74 450 -5.49 A+
60 — 64 4.00 — 4.49 A
55 - 59 3.50-3.99 B+
40 -54 3.00-3.49 B
0-39 0.00 —2.99 F
ORDINANCE No, 25

AWARD OF UNDERGRADUATE /P.G. DEGREES AND DIPLOMAS
/P.G. DIPLOMAS & CERTIFICATES OF THE UNIVERSITY

(Eor Reqular on Campus Mode)
[Act- Section 6(1) (ii), Section 28(1)(d) of the Act]

1. All the Courses of study leading to award of respective Degrees/Diplomas/Certificates shall be conducted
by the Schools/Departments /Centres established by the University and its Colleges.

2. Duration of the Course

I)  The duration of the Course shall be five years for integrated programmes spread over ten
semesters with exit option after three years (six semesters) leading to the award of the
Undergraduate Degree.

II)  The duration of Post Graduate Course shall be two /three years (four / six semesters)

)  M.Phil. and Ph.D. Programmes shall be governed as per UGC norms / regulations (2009) as
issued and amended from time to time.

IV) The duration of the Certificate / Diploma Programmes shall be as determined by the university and
approved by the Academic Council from time to time.

V) A Student shall be required to attend at least 75% of the classes actually held in each subject to the
satisfaction of the School / Department / Centre and such seminars, sessionals and practicals as
may be prescribed.

Provided that the Dean of the School concerned on the recommendations of the Head of the
Department / Centre may condone the shortage in attendance- not exceeding 5% for valid and
convincing reasons.

Provided, further that students deputed by the University to take part in the extra co- curricular
events be given a concession of up to 5% attendance, if necessary, in addiion to the relaxation
in the attendance requirement as provided above. Such concessions would be available for the
days of actual participation in the event, including journey time with the prior approval of the
Dean of the Students Welfare.

3. Eligibility for admission:

The eligibility criteria for admission to various Courses offered by the University shall be as approved by
the Academic Council or any other body authorized for the purpose from tme to time.

4. Courses of study and framing of the Syllabi

(i) The Courses in a Subject of study shall be those approved by the Academic Council, on the
recommendations of the School Board, Board of Studies of the Department/Centre concerned.

(i) The Syllabi/Course structure for the Programme of study shall be as approved by the Academic
Council on the recommendations of the School Board, Board of Studies of the Department /Centre
concerned.
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5. Removal of Students from the Courses

The Dean of the School on a reference from a Department or Centre may recommend to the Vice-
Chancellor the removal of a student from a Course on the basis of unsatisfactory academic performance
and/or misconduct (as defined in the Regulations / Rules).

6. Conferment of Honorary Degrees

The Executive Council may, on the recommendation of the Academic Council and by resolution passed by
a majority of not less than two-thirds of the members present and voting, make proposals to the Visitor for
the conferment of Honorary Degrees.

Provided that in case of emergency, the Executive Council may on its own, make such proposals.

The following Honorary Degrees may be conferred upon a person on the ground that he/she is, by reason of
eminent position and attainments or by virtue of his/her contribution to learning or eminent services to the
cause of Education or Society, a fit and proper person to receive such Degree(s):

Doctor of Laws (LL.D.)
Doctor of Literature (D.Lit.) Doctor of Letters
Doctor of Science (D.Sc.)

Degrees, including Honorary Degrees, shall be conferred at convocation / special Convocation and
may be taken in person or in absentia.

ORDINANCE No, 26
CONDITIONS OF RESIDENCE OF THE STUDENTS OF THE UNIVERSITY
(Section 28 (1) (h) of the Act)
The objectives of the Halls of Residence (Hostels) are as follows:

(a) to provide to the students of the University a congenial place to live so that they can devote
themselves to pursuit of higher learning;

(b) to provide enlightened guardianship to the students during an impressionable age when they are living
away from their parents/guardians;

(c) to ensure that students coming from different backgrounds have an opportunity to live together, imbibe a
spirit of co - operation and goodwill and acquire broader societal frame;

(d) to provide opportunities for co-curricular and extra-curricular activities for all round development or
individual personality and for giving expression to their artistic and creative talent; and

(e) to develop in the students the capacity to govern their own affairs.
Residence in Campus

(a) The students residing in the Halls of Residence shall pay such fee as may be prescribed by the relevant
Ordinance from time to time.

(b) The University shall maintain such Halls of Residence as may be necessary to fulfill the objectives of
residence.

(c) Every Hall of Residence shall have a name as the University may assign to it.

(d) A Hall of Residence may accommodate reasonable number of students preferably not accommodating
more than two studentsin a room.

(e) Each Hall of Residence shall be under the charge of a Warden.
Supervision and Control - Central Committee on Residence

(a) The supervision and control of the Hall of Residence is vested in the Vice - Chancellor. The Chief
Warden will assist the Vice - Chancellor in performing his function with the help of a Central Committee on
Residence.

(b) The Central Committee shall be appointed by the Vice- Chancellor or by such person he may specify on
his behalf and shall comprise the following:

(i) Dean, Students' Welfare;
(i) Chief Warden;
(iiiy Director Sports; and
(iv) 3 Wardens of Halls of Residence maintained by the University by rotation.
(c) The term of office of the Central Committee shallbe two years in the first instance.
(d) The functions of the Committee shall be as follows:
i. Management, selection and admission of students to the University Halls of Residence.
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i. Supervision of the Halls of Residence and advice University on matters of policy, etc; relating to their
management;

ii. Maintenance of discipline amongst the resident students;
iv. Transfer of a studentfrom one Hall to another;and
v. Such other duties as may be assigned by the Vice- Chancellor.

(e) The Committee may admonish a student for misconduct, may impose a fine as fixed by the University
on a student, may remove a student from the Hall of Residence.

(f) The Central Committee shall meet as often as necessary and at least twice in every semester.
Meetings shall be convened and presided over by the DSW and 1/3 of its members shall form the
quorum.

(g) The DSW shall submit the decision of the Committee to the Vice -Chancellor who will, wherever
necessary, place it before the Executive Council for consideration and further action.

Warden, Prefect and Local Committee

(a) The management of each Hall of Residence and the Mess attached to it shall vest in the Warden who
will be assisted by the Prefect, appointed by the Warden, and a Local Committee which may consist of:

(i)  Warden- Chairperson; (i)  Prefect; and
(iii) Three to five students of the Hall of Residence.
(b) The Local Committee shall be appointed by the Warden and its term of office shall be one year.

(c) One or more Prefects may be appointed by the Warden who shall assign him/her such duties as he
may deem proper for the smooth functioning of the Hall of Residence.

(d) The Prefect shall hold office for one year and shall be entitled to free accommodation in the Hall of
Residence during the period of office.

ELIGIBILIGY AND PROCEDURE Admissions to Halls of Residence

a. All students registered for full-time Programmes of study, and who are not employed anywhere,
are eligible to apply for accommodation in the Halls of Residence of the University and will be given first
preference.

i. As soon as a student ceases to satisfy any one of the conditions in (a) above, he will become
ineligible for accommodation in the Hall of Residence.

i. Students desirous of residing in University hall may apply in the prescribed form after admission to
the Course in the Department.

iii. The Heads of Departments may forward all applications of selected candidates for admission to their
respective departments to the Dean, Student's Welfare. The applications shall be scrutinised by
the Central Committee which will allot a room in the Hall of Residence to each applicant.

iv. Students joining the University for the first time and those from distant places will be given
preference for accommodationin the Hall of Residence.

v. The accommodation will be allotted for one academic year at a time. Every student shall submit a
fresh application for admission to Hall of Residence in every subsequent year of study. The
applications should reach the Warden of the Hall of Residence concerned at least 15 days before
the commencement of the academic session each year. Re- admission will be permitted only after
the resident is admitted to a Programme of study and after furnishing proof of having paid all
Hall/tuition dues.

b. Research personnel on projects sponsored by organisations like ICCSR, CSIR, UGC, ICAR. ICSSR in
the University on a salary not exceeding the amount of UGC, ICAR and other recognized funding agencies
will be accommodated in a Hall of Residence during the tenure of the project subject to availability.

Appointment, Powers and Functions of Wardens

Wardens of Halls of Residence shall be appointed by the Vice- Chancellor for a period of two years and
they shall be eligible for reappointment.

1. The Wardens of the Halls of Residence shall perform such duties as are assigned to them by the
Vice - Chancellor from time to time and they shall function in consultation with the Chief Warden.

2. Subject to the guidelines of the Central Committee the Warden shall allot rooms to the students and
maintain a list of students along with permanent addresses of guardians and such other information as may
be required, in a form prescribed by the appropriate authority.

3. In addition to the specific duties assigned by the Vice - Chancellor the Wardens shall perform the following
duties:
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(i) Welfare of and discipline amongst the residents in the Halls of Residence and to maintain daily
record of the resident students such as students present each day, students absent from the
Halls of Residence together with reasons for absence.

(i) Oversee health, hygiene and general life of the students in the Halls of Residence and to ensure
that the students observe the Regulations and discipline in accordance with the Rules framed
thereof.

(ii) Report to the Chief Warden all cases of misbehaviour, indiscipline and illness of students residing
in his Hall of Residence.

(iv) Safe custody and maintenance of such properties of the concerned Hall of Residence as are
entrusted for their repairs within the funds allotted and norms laid down by the University
authorities for the same.

4. The Warden shall have the right to inspect rooms.
5. The Wardens shall have administrative control over the staff assigned to the Hall of Residence.

6. The Warden be available in the Hostel Office everyday at specified hours to attend to official business and
to the problems of resident students.

7. The Warden shall be responsible for the proper up keep and maintenance of such properties of the
concerned Hall of Residence, as are under his/her charge.

8. The Warden shall allot and supervise Rooms and Guest Rooms.
9. The Warden shall check the Resident Student's Register and the Guest Room Register.

10. The Warden shall take disciplinary action against a resident student for keeping any unauthorized
guest.

11. The Warden shall order double-locking of rooms of resident students and their re-opening, when
required.
12. The Warden shall take action for the eviction of resident students in consultation with the Chief Warden.

13. The Warden shall periodically verify the furniture and fittings of the rooms with the assistance of the
Caretaker and take action for their repairs/replacement for obtaining additional furniture.

14. In case of misuse/damage of the property in the Hall of Residence by the students, the Warden shall
impose necessary fines including withholding of the hostel deposit amount. Unfurnished residential
accommodation will be provided to a Warden on rent-free basis for the period of the Wardenship,
He / she shall be entitled to such allowance/special pay as the Executive Council may determine from time
to time. On the expiry of his/her term or on the termination of his/her appointment, the Warden shall be
required to vacate his/her accommodation. The Warden shall also be required to vacate the room before
proceeding on leave for a period exceeding 90 days during his/her tenure, unless he/she is granted -
special permission by the Vice- Chancellor on the recommendation of the Chief Warden concerned for
retaining the room.

Miscellaneous

6.1. All students of the University, residing on campus, shall be under the disciplinary control of the Vice-
Chancellor, and of the authorities of the University.

6.2. The conditions of admission, accommodation and the organisation of mess in the Hall of Residence
maintained by Warden shall be in accordance with the Rules which may be framed in this regard by the
University.

6.3. The prior approval of the Chief Warden shall be necessary for a Warden to go on leave.

When a Warden is on leave his/her responsibilities and functions will be distributed among other
Wardens for the duration of his/her absence.

ORDINANCE No. 27
EMPLOYEES AND STUDENTS' GRIEVANCES REDRESSAL COMITTEES [Section 28(n)]

There shall be constituted a Mechanism for the redressal of the grievances of Employees and Students of
the University.

Unless otherwise mentioned:

Student means all students who are registered for a Programme of study in any School/Centre/
Department / College or Campus maintained by the University.

Employee means any person appointed by the University and includes teachers and other staff of the
University.

The Grievances Committee shall observe the following general principles:
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1. The Campus Community should be made fully aware of the grievance redressal Mechanism;
2. Every grievance from the student / staff should be registered and acknowledged;

3. If a final decision is not possible within a fortnight, an acknowledgement should be sent to the applicant
along with an indication as to when he/she can expect a final reply;

4. As a matter of general rule no grievances should be pending beyond the limit of three months;

5. The officer nominated by the Vice-Chancellor and the person responsible for addressing grievances
should make himself/herself freely available to hear the grievances personally, at least once a week at fixed
timings; and

6. Hel she will take decisions on grievances which are pending for more than three months. Aggrieved parties
who are not satisfied with redressal in subordinate/attached formation can approach the Vice-Chancellor for
a decision.

I. STUDENTS GRIEVANCE REDRESSAL COMMITTEE

Chairman:

The Pro Vice-Chancellor or such other person to be nominated by the
Vice- Chancellor.

Members:

3 Representatives of Students’ Council.

3 Nominees of the Vice-Chancellor.

Dean of Students' welfare, Member-Secretary. Dean of the School concerned (special invitee) POWERS AND
FUNCTIONS

(i) to entertain written and signed complaints and petitions of students in respect of matters directly affecting
them individually or as a group;

(i) to enquire into the grievances, and make recommendations and report to the concerned authorities -
Academic Council and Executive Council for redressal or suitable action; and

(iii) to recommend appropriate action against complainant, if allegations made in the documents are found
to be baseless.

ILTEACHERS' GRIEVANCES COMMITTEE

There shall be constituted a Committee by the Executive Council consisting of the following:
Vice-Chancellor or his I her representative Chairman

Five  representatives from the teachers community representing gender, minority, SC, ST, OBC
Vice-Chancellor's nominee shall be the Secretary to the Committee.

POWERS AND FUNCTIONS

(I) to entertain written and signed complaints and petitions of teachers in respect of matters directly affecting
them individually or as group;

(I to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic Council and Executive Council for redressal or suitable action;and

(1) to recommend appropriate action against complainant, if allegations made in the documents found to
be baseless.

lll. NON-TEACHING STAFF GRIEVANCES COMMITTEE

The Chairman - to be nominated by the Vice-Chancellor.

Five representatives from the non-teaching community representing gender, minority, SC, ST, OBC
The Registrar or his nominee shall be the Member- Secretary of the Committee.

POWERS AND FUNCTIONS

(i) to accept and consider written and signed complaints and petitions of staff (Non- Teaching) in respect of
matters directly affecting them individually or as a group;

(i) to enquire into the grievances, and make recommendations and report to the concerned authorities-
Academic Council and Executive Council for redressal or suitable action; and

(ii) to recommend appropriate action against complaints, if allegations made in the documents found to be
baseless.

ORDINANCE No, 28
POWERS AND FUNCTIONS OF HEADS OF DEPARTMENTS OF STUDIES
[Section 28 (0)]
The Head of the Department shall:
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(1) Be the Academic Head of the Department and shall convene and preside over the meetings of the
Department and the Board of Studies;

(2) Maintain discipline in the Classroom and Laboratories through teachers of the Department;

(3) Assign to the teachers in the Department such duties as may be necessary for the proper functioning of
the Department;

(4) Be responsible for the coordination and supervision of teaching and research in the Department;

(5) Recommend leave application of the members of the teaching and non-teaching staff of the
Department to the Dean of the School concerned according to the Rules framed for the purpose;

(6) Be responsible for the records, equipment and furniture of the Department and the books of the
Departmental Library;

(7) Operate the Budget of the Department;and

(8) Shall be responsible for observance of the provisions of the Act / Statutes / Ordinances and
Regulations relating to the Department;and

(9) Perform such other academic duties as may be assigned to him/her by the Academic Council, the
Executive Council or the Vice-Chancellor.

ORDINANCE No, 29
POWERS AND FUNCTIONS OF THE DEANS OF SCHOOLS
[Statute 5 (3)]
1. The Dean of the School shall:

(a) Co- ordinate and generally supervise the teaching and research works in the School through the
Heads of the Departments;

(b) Maintain discipline in the classrooms through the Heads of the Departments;

(c) Keep a record of the evaluation of sessional work and of the attendance of the students at lectures,
tutorials or seminars when these are prescribed;

(d) Arrange for the examinations of the University in respect of the students of the School in accordance
with such directions as may be given by the Academic Council;

(e) Shall be responsible for observance of the provisions of the Act / Statutes / Ordinances and
Regulations relating to the Departments and the School;

(f) Convene and preside over the meetings of the School Board and keep the minutes of the meetings of
the Board; and

(g) Perform such other academic duties as may be assigned to him/her by the Academic Council, the
Executive Council or the Vice-Chancellor.

ORDINANCE No. 30
SCHOOL BOARD
[Statute 15(3)]
The School Board shall consist of:
(i) Dean of the School;
i)  All Professorsinthe School;
i) Heads of the Departments assigned to the School who are not Professors

iv) One Associate Professor and one Assistant Professor from each Department in the School by rotation
on the basis of seniority;

(v) One representative each of the Boards of other Schools which have inter-disciplinary work with the
School, to be nominated by the Vice-Chancellor on the recommendations of the School Board
concerned;

(vi) Not more than two teachers from Colleges, maintained and affiliated, (wherever applicable) nominated
by the Vice - Chancellor on the recommendations of the Board of Studies; and

(vii) Not more than five persons, not in the service of the University or of the College, maintained
or affiliated (wherever applicable), nominated by the Academic Council for their special knowledge and
expertise in the subject concerned.

Provided that not more than one person per subject shall be nominated. Provided further that ordinarily at
least one person shall be from the State where the University is located.
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Terms of Office
The term of Office of members, other than that of the Dean and Professors shall be three years.
Chairman

The Dean of the School shall be the Chairperson of the Board and shall convene and preside over the
meetings of the Board.

Powers and Functions
The powers and functions of the Board shall be as follows:

(a) To prescribe the qualifications for and procedures for admission of candidates to the various study
Programmes in the Departments in the School;

(b) To co-ordinate the teaching, evaluation and research work in the Departments in the School;
(¢) To approve subjects for research for various Degrees.

(d) To constitute Committees to organise the teaching and research work in subjects or areas which
do not fall within the sphere of any Department in the School and to supervise the work of such
Committees;

(e) To recommend to the Academic Council the creation or abolition of teaching posts, and to
consider proposals received from the Departments or Committees mentioned in Clause(d) above;

(f) To consider Schemes for the advancement of the standards of teaching and research, and to
submit proposals in this regard to the Academic Council;

(g) To formulate arrangements for the School to participate in the work of the different Centres of
Studies in the University;

(h) To promote and review research within the School and to submit reports on research to the
Academic Council;

(i)  To frame general Rules for continuous internal evaluation and end-semester examinations;

J) To recommend to the Academic Council, the panel of examiners for the evaluation of thesis after
considering proposals received in this regard from BoS;

(k)  To recommend to the Academic Council, the award of research Degrees to candidates who have
been found qualified and fit to receive such Degrees;

() To consider and act on any proposal regarding the welfare of the students of the Schools;

(m) To perform all other functions which may be prescribed by the Act, Statutes and Ordinances, and
to consider all such matters as may be referred to it by the Executive Council, the Academic
Council or the Vice-Chancellor; and

(n) To delegate to the Dean, or to any other member of the Board or to a Committee such powers,
general or specific, as may be decided upon by the Board from time to time.

Meetings
(a)  The Board shall hold at least two ordinary meetings in an Academic year, one in each semester;

(b)  The Dean may convene special meetings of the Board at his own initiative or at the suggestion of
the Vice - Chancellor or on a written request from at least one-fifth of the members of the Board.

Quorum
The quorum for the meeting of the Board shall be one-third of its total members.
Notice

Notice for any meeting of the Board shall be issued at least 14 days before the date fixed for the
meetings.

The Dean may convene emergency meeting of the Board at short notice.
Rules of Business
Rules of conduct of tile meetings shall be as prescribed by the Regulations in this regard.

ORDINANCE No, 31
CONVOCATION

[Section 28(0) and Statute 29]

Convocation for the purpose of conferring Degrees shall be held on such date and place as may be fixed by
the Chancellor.
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Special Convocation

A special Convocation may be held at such time as may be decided by the Executive Council for the purpose
of conferring Honorary Degrees in accordance with the procedure or for the purpose of conferring other
Degrees under special circumstances on the recommendation of the Academic Council.

The Convocation shall consist of the body corporate of the University.
The Chancellor shall preside over at the Convocations of the University held for conferring Degrees.
Notice

Not less than four weeks' notice shall be given by the Registrar for meetings of the relevant statutory
authorities for the Convocation.

The Officer concerned shall, with the notice, issue to each member of the Convocation, a programme of
the procedure to be observed thereat.

The candidates who have passed their examinations in the years since the last Convocation shallbe eligible
to be admitted to the Convocation.

Provided that in case the Convocation is not held in a particular year, the Vice -Chancellor shall be
competent to authorise admission of successful candidates in the year to their respective Degrees in
absentia and issue the degrees on payment of prescrbed fee.

Application

A candidate for the Degree must submit to the Officer concerned his/ her application on or before the
date prescribed for the purpose for admission to the Degree at the Convocation in person along with the
prescribed fee.

Such candidates who are unable to present themselves in person at the Convocation shall be admitted
to the Degree in absentia by the Chancellor and their Degrees shall be given by the Controller of
Examinations on application and payment of the prescribed fee.

Fees

The fee for admission to the Degree at the Convocation in person and in absentia shall be fixed by the
University.

Honorary Degree

Honorary Degree shall be conferred at Convocation/Special Convocation and may be taken in person or in
absentia.

The presentation of the persons at the Convocation on whom Honorary Degrees are to be conferred shall be
made by the Vice -Chancellor or by a person nominated by him.

Candidates at the Convocation shall wear Academic Dress (gowns) appropriate to their respective Degree
as specified by the University. No candidate shall be admitted to the Convocation who is not in proper
Academic Dress as prescribed by the University.

Academic Dress
The Academic Dress of the University for the Convocation shall be as prescribed by the University.
Convocation Procedure
The Convocation Procedure shallbe as laid down in the Regulations.
ORDINANCE No, 32
AWARD OF FELLOWSHIPS, SCHOLARSHIPS, STUDENTSHIPS, MEDALS AND PRIZES
[Section 6 (1) (xii) and Section 28 (1) (f)]

1. In order to encourage meritorious and deserving students to pursue Courses of studies and
research in the University without great financial strain, the University shall strive to provide for adequate
number of Scholarships, Fellowships, Studentships and Free-ships, for financial help, and also provide
for award of Medals and Prizes.

2. There shall be instituted Scholarships in every subject to be awarded to the students of the
University/Affiliated Colleges (wherever applicable) subject to availability of funds. Rules for award of the
same will be laid down in the Regulations.

3. There shall be fee concession in the form of half and full Free-ships of tuition fee in each School and
teaching Departments as per norms of the UGC.

4. There shall also be a scheme of merit Scholarship, subject to availability of funds, where the first and
second rank holders in every subject will be awarded Scholarship the quantum of which shall be decided by
the University from time to time.
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5. All types of Scholarships and Freeships shall be administered at the University level by a
Committee to be constituted by the Vice-Chancellor.
6. There shall be Fellowships instituted in the University, subject to availability of funds, for studies

or research as approved under the norms of UGC or other funding Agencies from time to time.

7. There shall be a scheme to award medals/ prizes to the meritorious students of the University and
Affiliated Colleges / Institutions (wherever applicable) for their best performance in various University
Examinations.

8. The University shall have power to institute endowments from time to time in accordance with the
Central Universities Act 2009.

9. There shall also be a Committee constituted by the Vice- Chancellor for administration of
each endowment and to implement the objects of the endowment.

10. Detailed guidelines shall be framed from time to time by the Executive Council governing the
administration of Scholarships, Free-ships, Fellowships, Medals and other such endowments created in
the University.

ORDINANCE No, 33
BOARD OF RESEARCH STUDIES
[Section 28 (1) (/) and (0)]

1. There shall be constituted a Board of Research Studies comprising of the following:
()  Vice-Chancellor / PVC—Chairperson -Ex-officio
(i)  Deans of Schools of Studies -Members - Ex-officio
(iii) Heads of Departments (not exceeding 5 by rotation) -Members - Ex-officio
(iv) Professors other than Deans of Schools -Members - Ex-officio
and Heads of Departments (not exceeding5 by rotation)
(v)  Four Associate Professors to be nominated -Members
by the Vice-Chancellorrepresenting different disciplines in the University
(vi) Four external experts to be nominated by -Members
the Vice-Chancellor representing different disciplines in the University
(vii) Registrar -Secretary- Ex-officio
2. Subject to the overall guidance of the Academic Council, the Board of Research Studies shall

perform, interalia, the following functions:

(i) To prepare a perspective of research and major thrust areas for research, if any, in the
disciplines under its purview;

(i)  To evaluate institutional research projects for funding by nationalfinternational agencies;

(iii) To review the current status of research in each department and

(iv) To indicate the priority areas of research in the departments particularly with reference to the role
and responsibility of the University under Section 6 (1) (i) and (xi) of University Act taking into
account the facilities available in the University and also create facilities wherever necessary in
keeping with the major thrust areas accepted for the concerned Departments and individual interest
of the members of the faculty;

(v) To evolve norms for consultancy and sharing of revenue between the Principal Investigator and the
University for approval of the Executive Council; and

(vi) To perform such other functions as may be assigned to it by the Academic Council.

3. The Board of Research Studies shall meet regularly at least twice a year.
4, The Board of Research Studies may determine its own procedures for working.
5. The quorum of the Board shall be one-third of the total members;

6. The term of Office of the members other than ex-officio members shall be for a period of three years.
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ORDINANCE No. 34
FUNCTIONS AND DUTIES

OF THE DEPARTMENTS IN THE SCHOOL
(Statute 15(5) (b) of the Act)
Constitution of the Department

Each Department in a School shall consist of the members as given in the Statutes 15(5) (b) and also
such other persons as are designated members of the Department by the School Board concerned on
the recommendations of the Department concerned.

Duties of the Department
Duties of the Department shall be:

(a)  To admit students to the various Courses offered and to suggest the procedure for such
admissions;

(b)  To suggest the pattern and the schedule of sessional evaluation for each Course offered by the
Department;

(¢)  To make proposal to the Academic Council, through the School Board,regarding the creation and
abolition of teaching posts;

(d)  To propose research projects to be taken up by the members of the Department individually and in
groups;

(e)  To propose and suggestthe curriculum and reference and other reading materials for the
programmes of study to the BoS.

(f) To constitute Committees from its members and to assign to these Committees specific functions
falling within its competence;

(@) Toappoint from amongstits teachers advisers to students;

(h)  To propose schemes for and help in the maintenance and improvement of the standards of various
Programmes of study and research of the subject in the department; and

(i) To perform such other functions as may be assigned to it by the concerned School or the Vice
Chancellor.

ORDINANCE No, 35
APPOINTMENT OF EXAMINERS

[Section 28{1)(g), Statute 12(2)(xiv)]
l. FOR UNIVERSITY CONTINUOUS AND END SEMESTER EXAMINATIONS

The University continuous and end semester examinations shall be conducted by the faculty member
concerned who will also decide the format of the examination after consultation and approval of the
Head of the Department / Dean of School concerned.

II. FOR AWARD OF M.Phil. and Ph.D. DEGREE

Examiners for M.Phil. and Ph.D. shall be appointed by the Vice- Chancellor from amongst a panel of names
recommended by the School Board and considered and approved by the Academic and Executive
Councils.

FOR UNIVERSITY ENTRANCE EXAMINATIONS

The examiners for entrance examinations (if conducted) for admission to various Programmes of the
University shall be appointed by the Vice- Chancellor on the basis of the recommendations of the Deans
of the Schools concerned who will also recommend the syllabus and format for the same.

However, wherever common entrance exam is conducted, the participating Universities will decide the norm
of evaluation.

ORDINANCE No. 36
APPOINTMENT OF ADJUNCT FACULTY MEMBERS &

SCHOLARS IN RESIDENCE
[Section 6(1) (viii) and (xvi) and Section 28(1)(0)t]

1. To encourage interdisciplinary collaboration in research and teaching, the Executive Council shall
appoint adjunct faculty members, who preferably are relatively younger and mid-career professionals
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and specialists, from other Universities / reputed research institutions/organisations (AEC, ICSSR,
CSIR, ICAR, etc}.

2. Such faculty should possess postgraduate or doctoral qualifications and have academic and research
credentials; will be eligible for appointment as Adjunct Faculty in a University Department and may
also include professionals and specialists from PSUs and business corporations,

3.  The adjunct faculty member will be appointed on a tenure appointment for one academic year, or for two
semesters.

4. They will be offered a token honorarium of up to Rs.1500/- per teaching hour/session, subject to a
maximum of Rs.30,000/- per month.

5. The host University will provide them suitable office-space to facilitate their working and interaction with
students and peers.

6.  There will not be more than 5 such members at any given time in the University.

SCHOLARS-IN-RESIDENCE

1. Senior professionals and specialists from research and professional organizations (for example AEC,
ICSSR, CSIR, ICAR, etc.) and those with PSUs and business corporations, with postgraduate or
doctoral qualifications and with academic and research credentials will be eligible for appointment as
Scholar-in-Residence in a University Department.

2. NRI and PIO professionals and specialists, working in overseas organizations, will also be eligible
for these positions. Similarly, these positions will be open to those overseas (non-Indian)
professionals and specialists who have been dealing with India issues in their work.

3.  The Scholar-in-residence will be appointed on a tenure appointment ranging between six and twenty-
four months and will be offered a consolidated remuneration of up to Rs.80,000/- a month, and a
contingency grant of Rs.1,00,000/- per annum.

4. Besides, the host University will provide them suitable office- space and residential accommodation.
5. There will not be more than 2 such members at any given time in the University.

6. The Vice-Chancellor after consulting the person concerned and the Heads of two concerned
Department/Centre/Institute shall make his recommendation to the Executive Council for appointment
as an adjunct faculty member / scholar in residence.

ORDINANCE No, 37
Composition
EQUIVALENCE COMMITTEE FOR RECOGNITION OF EXAMINATIONS/DEGREES
(Section 28 1 (0) of the Act)
There shall be an Equivalence Committee consisting of the following members:
(1)  Pro-Vice-Chancellor

or nominee of Vice-Chancellor
(2) Deans of the Schools Members
(3) One person nominated by the

Academic Council from amongst its

Chairman

members for a period of three years Member
(4)  Controller of Examinations Member
(5) Registrar Secretary
Functions

The functions of this Committee shall be:

1. To examine and recommend to the Academic Council equivalence of such examinations/degrees as
may be referred to it from time to time including those of foreign Universities.

2.  To examine and recommend to the Academic Council the withholding, suspension or cancellation/
recognition to any examination/degree for such reasons and such time as it may deem fit.

3. The Committee may invite a domain expert, wherever necessary, to assist it in its functioning.
Rules of Business

The Committee shall frame the Rules of business and lay down guidelines for consideration and approval of
the Academic Council. The Academic Council may delegate any of its powers, in this behalf, to the
Equivalence Committee.



130 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

ORDINANCE No. 38
POWERS AND FUNCTIONS OF THE DEAN, STUDENTS' WELFARE
(Section 28 (1) (/)and (o) of the Act)

1. The Dean of Students' Welfare (DSW) shall look after the general welfare of the students outside the
classroom which contribute to the growth and development of their personality. The D SW shall endeavor
to promote understanding among the students of fuller realisation of their objects through fruitful
intellectual, social, cultural and corporate life in the University.

2. The DSW shall assist the Vice-Chancellor in all matters affecting, students generally and shall exercise
such powers and perform such other duties as assigned to the DSW by the Vice-Chancellor.

3. In addition to all other duties, the DSW shall perform duties and  functions in respect of the following
matters in consultation and coordination with other relevant Officers and units of the University:

a. arrangement of facilities for educational tours and excursions and participation in sports activities
outside the University;

organisation of social and cultural activities with student participation;
organisation of student bodies in the University and their functioning;
student-teacher relationship;

financial aid to needy students;

securing fellowships or scholarships for further studies in the country or abroad;
health and medical services;

student counseling;

Se@ o aog

special arrangement to be provided, if any, to women students, and differently abled students;
j- liaison between University administration and students;

k. student-information services;

I. alumni association; and

m. Issue of certificates as authorized and delegated by the Vice-Chancellor.

4. The DSW shall maintain essential particulars of each student from the date of his enrolment in the
University.

5. The DSW may communicate with the parents/ guardians of the students in respect of any matter
requiring assistance and cooperation of the parents/guardians.

6. The DSW will function under the control of the Vice-Chancellor and will be a member of Discipline
Committee and other Committees involving students and student's matters.

7. The DSW shall report to the Vice-Chancellor cases of students who require special attention or whose
conduct and  activities are not in the best interests of the University or who are not likely to profit by their
continuance in the University.

ORDINANCE No. 39
FLOATING POSTS
[Section 28(0) of the Act]

1. There shall be a few floating posts of Professors, the number of which shall depend on the posts
sanctioned by the University Grants Commission from time to time and as approved by the Executive
Council of the University.

2. These posts shall not be assigned to any particular Department but shall be made available to
certain Departments which may be finding it difficult to fill up certain vacancies by the normal
procedure.

3. Persons appointed against these posts will be eminent scholars including those who may have retired
as Professors from this University or any other University or similar institutions of higher learning in
India or abroad.

4. All appointments under floating posts will initially be made ordinarily for one year and efforts continued
for filling these posts in the normal course.

Provided that no floating appointment shall be renewed at the end of the year if the vacant post in the
Department is filled up.

5. No appointment letters to persons appointed under the floating posts shall be issued unless the
appointee enters into a contract with the University as per Proforma Prescribed for 'Contract
Appointment'.
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6. Persons appointed under these posts shall be eligible to draw the pay last drawn or as fixed by the
Executive Councilin accordance with the U.G.C. guidelines in this regard.

ORDINANCE No, 40
ADMISSION, ENROLMENT, MIGRATION AND TRANSFER OF STUDENTS
[Section 28(0) of the Act]

1. No student shall be eligible for admission to any Under- Graduate or Post-Graduate Course of study
under this University on migration from any other University or Board unless he has passed the equivalent
examination or examinations of the University or Board as prescribed by the Ordinances for admission to
the concerned Course or Courses by this University.

Provided that the application for admission must be supported by:
(a) A migration/no objection certificate from the concerned University/ Board; and

(b) A certificate from the Principal of the College in which last studied testifying the record of
attendance and conduct of the student.

Provided that the application of a student who has not completed his Course of study and has not
appeared at the examination for which he was reading in any other University or Board in India shall be
considered for admission in a Course of this University whose pattern and syllabi are similar to that
Course studied by him in the former University/Board.

Transfer of a student from one affiliated College to another
{wherever applicable) during a particular Course of study shall be permitted only on the production of:
(i) A transfer/no objection certificate issued by the Principal of the College from which the migrationis
sought;
(i)  Certified copies of the report of attendance against his name in the register of students of the College
concerned; and

(i) A certificate from the University/College testifying to the conduct of the student.

ORDINANCE No, 41
DEANS' COMMITTEE

[Section 28 (1) (/) and (0) of the Act

1. The University shall constitute a Committee of Deans of the University to be known as the Deans'
Committee.

2. The Deans' Committee shall comprise the following:
(i) The Vice-Chancellor- Chairperson (Ex-Officio)
(ii) All Deans of Schools Members (Ex-Officio)
(i)  Registrar- -Secretary
3. The functions of this Committee will be as follows :
a. Torecommend deputation of teachers for International Conferences;

b. To consider such matters as may be necessary arising from the conduct of examinations, standard of
results, etc;

c. To consider general administrative matters relating to functioning of Schools and Departments; and

d. To consider such other matters as may be assigned to it by the Executive Council or may be
referredto by the Vice- Chancellor.

4. The meetings of the Deans’ Committee shall be convened by the Chairperson.
5. The quorum of the Committee shall be 1/3rd of the total number.
6. The rules of conduct of meetings shall be as may be prescribed by Regulations in this regard.
ORDINANCE No, 42
COURSES OF STUDY
[Section 28 (b)]

1. There shall be Courses of study in the University for the Degrees, Diplomas and Certificates in various
Schools as decided by the University and approved by the competent body from time to time.
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2. The Regulations in respect of all the Courses above shall be framed by the University.

In addition to the above the Academic Council shall have the power to introduce, modify or discontinue a
programme on the recommendations of the concerned School Board.

3. The percentage of marks as given in the minimum eligibility requirements and allotted seats shall be
approved by the Academic Council from time to time.

4. The Degrees/Diplomas/Certificates as decided by the University in the minimum eligibility conditions shall
be from those Universities/ Institutions/Boards which have been recognised by the University.

ORDINANCE No. 43
ADMISSION COMMITTEE

[Section 6(xviii)]

There shall be Admission Committee for all the Programmes in each School/Department for regulating
the admissions to all Courses offered in the University comprising the following:

(i) The Dean of the School concerned
(in case of single discipline Schools) /
Head of the Department

Chairman

(i) One faculty member, not below the rank of an Associate Professor to be Member
nominated by the Dean

(iii) Three teachers, one each from amongst
the Professors, Associate Professors and

Assistant Professor by rotation Members

(iv) One person each representing Members
SC / ST/0OBC/ women and Minority

candidates from the teaching community
preferably if not already represented

by the above members

2. The Committee shall

i.  Scrutinize the Application Forms for admission of the candidates in accordance with the conditions
of admission prescribed by the Academic Council from time to time;

i. Conduct the Admission Test(s) andor Interview; or as otherwise provided.

ii. However in case of Common Entrance test, the performance in such test will form the basis for
subsequent admission process.

iv.  After the evaluation of the Admission test(s), a reasonable number of candidates from each
category will be called for admission to the course concerned subject to their scoring the
minimum cut-off marks in the entrance test for admission to different courses as prescribed by the
Academic Council:

v. Prepare the merit list based on the marks obtained by the candidates in the Admission Test andlor
Interview;

vi. Prepare a list of the candidates selected for admission to be submitted by the Chairman of the
Committee to the Dean of the Schoolconcerned;

vii. Suggest methods to improve reliability and standard of the entrance test(s).

2.1 The members of the Committee other than ex-officio members shall hold office for a term of one academic
year.

22 In case of non-availability of any teacher from any of the aforesaid categories, the Head of the
Department may appoint another teacher from the remaining categories of the teachers by rotation.

2.3 The Chairman of Admission Committee may co-opt not more than three members of the
Department/Centre representing different areas of specialisation under intimation to the Vice- Chancellor.

2.4 Not less than 50% of total number of members of the Committee shall form the quorum.
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ORDINANCE No, 44
RESERVATION OF SEATS
AND OTHER SPECIAL PROVISIONS FOR ADMISSION
[Section 7]
1. Reservation of Seats

Reservation of seats shall be in accordance with the provisions of the Central Educational Institutions
(Reservation in Admission) Act 2006 and Circulars of Government of India issued and amended in this
regard from time to time.

1.2 Candidates seeking admission under the reserved categories shall be required to fulfill the prescribed
eligibility conditions for admission to the Course.

1.3 The relaxation in the minimum prescribed percentage of marks in the qualifying examination for
admission to a Course shall be permissible only in one of the categories.

1.4 If a candidate in the reserved category qualifies for admission in the general category he/she shall be
transferred to the general category without prejudice to the number of seats already allocated in that
category which will be offered to the next eligible candidate in that category.

15 If sufficient number of candidates are not available in OBC category, such vacant seats shall be
transferred to the general category.

1.6 The relaxation of marks as given in Para 4.1 (c) and 4.2 (a) below will not be applicable to the
candidates applying for the admission to Part — time/ Evening Courses in the University.

2. Scheduled Castes and Scheduled Tribes
22.5% of seats in all Courses will be reserved for Scheduled
Castes and Scheduled Tribes candidates in the following order:

2.1 15% of seats will be reserved for Scheduled Castes and 7.5% for Scheduled Tribes. 27% of seats will
be reserved for OBC.

2.2 The reservation, as mentioned in sub-para {2.1) above, is interchangeable, i.e., if sufficient number of
candidates is not available to fill up the seats reserved for Scheduled Tribes, they may be filled up by
suitable candidates from Scheduled Castes and vice-versa.

2.3 Candidates belonging to Scheduled Castes and Scheduled Tribes will be given relaxation to the extent
of 5% in the aggregate of marks obtained in the qualifying examination.

2.4 The Application Form of a candidate in this category must be submitted alongwith a Certificate of
Verification from one of the following authorities:

a) District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/Additional Deputy
Commissioner/Deputy Collector/First Class Stipendiary Magistrate/City Magistrate (not below the rank
of First Class Stipendiary Magistrate/Sub-Divisional Magistrate/Taluka Magistrate/Executive Magistrate/
Extra Assistant Commissioner.

b) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/ Presidency Magistrate.
c) Revenue Officer not below the rank of Tehsildar.

d) Sub-Divisional Officer of the area where the candidate and/or his/her family normally resides.
e) Administrator/Secretary to Administrator/Development Officer (Laccadive and Minicoy Islands).

f)  An Application Form received without certificate is liable to be rejected.

2.5 The vacant seats of SC/ST which could not be filled, due to non-availability of either Scheduled
Caste or Scheduled Tribe candidates or both, with the pass marks in the entrance test, if any, may be
thrown open to the general category in that year provided this has been notified to the Special Commission
for Scheduled Castes/Tribes of University Grants Commission and Ministry of Human Resource
Development and concurrence has been obtained.

4. Special provision for Admission
41 Outstanding Players

(b) A specified number of seats in both the under- graduate and post-graduate Courses, may be earmarked
by the Academic Council for admission of outstanding players and sports persons, who have
represented their Universities/Region/State, provided that they fulfill the minimum eligibility requirements
prescribed for seeking admission to various Courses.

(c) Relaxation to the extent of 5% of marks in the aggregate or in the subject, as the case may be, will be
given to such candidates.
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(d) Such students will be nominated by the Vice- Chancellor over and above the seats allotted to each
Course, on the recommendation of the Games and Sports Committee.

4.2 N.C.C. Cadets

(a) Relaxation to the extent of 5% of marks in the aggregate or in one subject, as the case may be,
will be given to NCC Cadets having the following NCC Certificates for admission to all Courses:

(i) " A " Certificate for admission to undergraduate Courses.
(i) "B" or "C" Certificate for admission to a postgraduate Course.
(b) Students admitted on the basis of NCC will have to continue in the NCC at least for one year.

(c) The relaxation of marks on the basis of NCC Certificate shall be permissible only on the production
of a certificate duly verified by the NCC Officer

4.3 N. S. S. Volunteers

NSS volunteers who have attended two 10 days' Special Camps and one National Integration Camp or
Republic Day Camp may be provided a relaxation of 2% marks in the aggregate or in one subject as the
case may be, for admission to all Courses.

Relaxation of marks given on the basis of NSS Certificates shall be permissible on the production of
relevant Certificates.

4.4 Physically Handicapped

Relaxation to the extent of 5% marks in the prescribed percentage of marks for the admission in B.Ed.
and Dip. in Basic Training Courses may be given to the handicapped candidates, provided they produce a
Certificate from a competent authority and qualify the admission test and interview.

4.5 Foreign Students

(a) The admission of foreign students may not exceed 10% of the total number of students admitted to
a Course, subject to their qualifying in the admission test and satisfying other conditions as laid
down from time to time by the Academic Council.

(b) In addition to the above provision the foreign candidates sponsored by the Government of India, may
also be admitted as per the conditions provided in various schemes.

(c) Every foreign student shall have to undergo a medical test (including test for AIDS) within a week
from the date of admission.

(d) Foreign students admitted to a programme shall produce student visa within one month after
completion of the admission. In case of failure to produce such certificate within the stipulated
period the admission shall stand cancelled.

Application for admission should be submitted to the Dean/ Head of the Department concerned.

ORDINANCE No. 45
STUDENTS DISCIPLINE Section 6(xxii), Statute 28(1)
1. Discipline includes the observance of good conduct and orderly behaviour by the students of the
University;
2. The following and such other Rules as framed by the University from time to time shall strictly be

observed by the students of the University;

21 Every student of the University shall maintain discipline and consider it his/her duty to behave
decently at all places;

2.2 No student shall visit places or areas declared by the University as "Out of Bounds" for the
students;

2.3 Every student shall always carry on his/her Identity Card issued by the competent authority;

2.4 Every student, who has been issued the Identity Card, shall have to produce or surrender the
Identity Card, as and when required by the University;

25 Any Student found guilty of impersonation or of giving a false name shall be liable to disciplinary
action;

2.6 The loss of the Identity Card, whenever it occurs, shall immediately be reported in writing to the
competent authority; and

2.7 If a student is found to be continuously absent from Classes without information for a period of
15 days in one or more Classes, his/her name shall be struck off the rolls. He/she may, however,
be readmitted within the next fortnight by the Dean on payment of the prescribed readmission fee
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etc. He/she will not be readmitted beyond the prescribed period.

3. Indiscipline shall include:
3.1 lIrregularity in attendance, persistent idleness or negligence or indifference towards the work
assigned;
3.2 Causing disturbance to a Class or the Office or the Library, the auditorium and the Play Ground
etc.;

33 Disobeying the instructions of teachers or the authorities;

3.4 Misconduct or misbehaviour of any nature at the time of elections to the student bodies or at
meetings or during curricular or extra-curricular activities of the University;

3.5 Misconduct or misbehaviour of any nature at the Examination Centre;

3.6 Misconduct or misbehaviour of any nature towards a teacher or any employee of the University or
any visitor to the University;

3.7 Causing damage, spoiling or disfiguring to the property/equipment of the University;
3.8 Inciting others to do any of the aforesaid acts;

3.9 Giving publicity to misleading accounts or rumour amongst the students;

3.10 Mischief, misbehaviour and/or nuisance committed by the residents of the hostels;
3.11 Visiting places or areas declared as 'out of bounds' for the students;

3.12 Not carrying the Identity cards issued by the Proctor;

3.13 Refusing to produce or surrender the Identity Card as and when required by - Proctorial and other
Staff of the University;

3.14 Any act and form of sexual harassment, ragging or discrimination on the basis of caste, category,
religion, race;
3.15 Engaging in unlawful activities that includes membership of banned organizations, organizing
meetings and processions without due permission of the competent authorities; and
3.16 Any other conduct anywhere which is considered to be unbecoming of a student.
4. Students found guilty of breach of discipline shall be liable to such punishment, as prescribed below:
(1) Fine; (2) Campus Ban; (3) Expulsion; and (4) Rustication.
However, no such punishment shall be imposed on an erring student unless he / she is given a fair

chance to defend himself/ herself. This shall not preclude the Vice- Chancellor from suspending an erring
student during the pendency of disciplinary proceedings against him / her.

5. All powers relating to discipline and disciplinary action in relation to the student shall vest in the Vice-
Chancellor. However, the Vice-Chancellor may delegate all or any of his powers as he deems proper to the
competent authority or to the Discipline Committee as the case may be or any functionary of the University.

6. (i) Without prejudice to Section 11(5) and also Statute 28(1), there shall be a Discipline Committee
comprising of the following members:

1) Vice-Chancellor's nominee or Pro-Vice-Chancellor

2) Dean Students'Welfare

3) Deans of the Schools
)

(
(
(
(4) Warden, who shall be invited, when the matter concerning hisher Hall of Residence is
required to be placed before the Committee for consideration

(5) Proctor (Member/Secretary)

(i) Subject to any powers conferred by the Act and the Statute on the Vice-Chancellor, the
Committee shall take cognizance of all matters relating to discipline and proper standards of
behaviour of the students of the University and shall have the powers to punish the guilty as it
deems appropriate.

(iii) The said Committee shall, make such Rules as it deems fit for the performance of its functions
and these Rules and any other Orders under them shall be binding on all the students of the
University.

(iv) The recommendations of the Discipline Committee shall be submitted to the Vice-Chancellor
whose decision will be final and binding. However, the Vice- Chancellor, if he is of the opinion
that the case merits' review, may refer the case back to the Discipline Committee for
reconsideration.
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(v) Appeal against the decision of the Vice-Chancellor will be dealt in accordance with the
provisions of Section 34 of the Central Universities Act 2009.

(vi) One-third of the total members shall constitute the quorum for a meeting of the said Committee.

ORDINANCE No, 46
VISITING PROFESSORS
(Section 6(xvi), Statute 12(xviii))

A visiting Professor should be an eminent scholar in his/her field. Generally a person who has held
or is holding the post of Professor or a person who has achieved distinction outside the University
sector, should be considered for appointment as Visiting Professor.

The maximum tenure of appointment of a Visiting Professor shall be two years and the minimum -
not less than three months.

The University may appoint a person up to the age of 70 years as a Visiting Professor.

A Professor should not be appointed as a Visiting Professor in the same University in which he/she
holds a post immediately before or after superannuation.

If a superannuated person is appointed as a Visiting Professor, the honorarium payable should not
exceed Rs.15,000/- p.m.excluding any superannuation benefits.

A person appointed as Visiting Professor from outside the country shall be paid an honorarium of up to
Rs.20,000/- p.m.

In case a person serving in an Indian University is appointed as Visiting Professor, the honorarium
payable should be determined on the basis of salary plus 10% of the basic pay plus dearness
allowance, and other allowances, if any admissible (except conveyance allowance, if any) as per
the rates of the parent University. The receiving University would also contribute towards pensionary
benefits or CPF/GPF as per usual Rules.

It is expected that when a serving person is appointed as Visiting Professor, the parent University
would give him/her duty leave without pay.

If a person working abroad on a permanent basis is invited as a Visiting Professor, the University
may meet the cost of international air travel from its own resources. Visiting Professor appointed may
be paid travel expenses within India in accordance with the Rules of the University.

Guest House accommodation will be provided free of charge by the host University, but food
charges would be paid by the Visiting Professor.

ORDINACE NO. 47
GAMES AND SPORTS COMMITTEE

[Section 28(1)]

1. (@) There shall be a Games and Sports Committee consisting of the following members, namely:

(1) Chairman, appointed by the Vice-Chancellor
(2) Dean Students' welfare
(3) Presidents of various Games and Sports Clubs

(4) One Outstanding Sportsman from among the students on rolls, nominated by the
Chairman for a period of one year

(5) Director of Physical Education, who shall be the Ex- Officio Secretary of the Games and
Sports Committee

The Chairman of the Committee shall hold office for a term of two years.
The Committee shall :

(1) make arrangements and supervise the games and sports of the University and frame
Regulations in this regard;
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(2) frame the budget for games and sports;

(38) allocate finances to the various Clubs;

(4) maintain the play-grounds, gymnasia, swimming pools of the University;
(5) hold contests, competitions, tournaments, athletic meets etc.;

(6) recommend to the Vice-Chancellor the names of outstanding players and sportsmen to be
nominated for admission

(7) perform such other functions, as may be assigned to it by the Academic Council from time
to time; and

(8) take measures to attract the sports talent available in the University. The Director, P/E will
operate the budget under the supervision of DSW.

The Committee shall hold its meetings at least once in two months under the supervision of the DSW.
One-third of the total members shall form the quorum for a meeting of the Committee.

ORDINACE NO, 48
COMMITTEE ON EQUIVALENCE OF EXAMINATIONS

[Section 28(10 (g)]
1. There shall be a standing Committee on Equivalence of
Examinations consisting of the following members, namely:
2.  The functions of the Committee shall be

(1) to consider the proposal in respect of the recognition of new courses/examinations of other
Universities/Boards/ Institutions together with the report of the Dean of the School concerned who
has examined the courses of study and the standard of the Courses and to recommend to the
Academic Council the Examinations of other Universities/Boards/ Institutions as equivalent to the
corresponding Examinations of the University;

(2) to report to the Academic Council on all matters, which are referred to it;

(3) to consider requests for recognition of Examinations received from other Universities and
Institutions and submit its recommendations to the Academic Council; and

(4) to prepare a case of moving application for seeking recognition of Degrees/Diplomas and
Certificates awarded by the University equivalent to the corresponding Degrees, Diplomas and
Certificates of Universities and other institutions within and outside the country.

3. Not less than half the total number of members of the Committee shall constitute the quorum for a
meeting of the Committee.

ORDINACE NO, 49
TRANSFER OF CREDIT

[Section 6(2) (iv)]
This Ordinance is aimed at providing a framework for promoting and facilitating the Inter- university
transfer and mobility of students across different Universities of India and abroad can work well. A fully
evolved credit transfer scheme involves (a) transfer of credits by students of the University to other
Universities/ educational institutions; and (b) acceptance of credits earned by a students from other
Universities.

In the absence of a national qualification framework and credit transfer scheme, individual Universities
can, at the most, create a facilitative mechanism for transfer of credit to other Universities/educational
institution by prescribing a procedure for the issue of transcript to students seeking transfer of credit.

As regards acceptance of credit transfer from other Universities, an individual University can, even in the
absence of a national policy, put in place a framework and procedure for accepting transfer of credits
earned by their students from other Universities. However, due safeguards will have to be put in place to
ensure that the credit transfer does not lead to dilution in the quality.
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This Ordinance is aimed at prescribing:

(a) procedure for facilitating and promoting transfer of credits earned by the students of the University to
other Universities/educational institutions; and

(b) policy framework, procedure and conditions for accepting transfer of credits earned by a student
from other Universities/educational institutions.

Facilitation for Transferof Credits to other Universities/educational institutions

1)  The University shall facilitate transfer of credits earned by its students to other
Universities/educational institutions.

2) A student of the University seeking transfer of credit to other Universities/educational institutions
shall submit a written request, along with the fee as prescribed by the Academic Council from time
to time, to the Controller of Examination.

3) The Controller of Examination, upon receipt of such request, shall issue a complete transcript of
the Courses taken by the student in the University and shall forward the application of the
students to the University/educational institution concerned.

Policy and Procedure for accepting Credit Transfer from other Universities

4)  The University shall have a policy of accepting transfer of credits earned by a student from the
following Universities/educational institutions/research institutions:

a) Universities recognised under Section 12(b) of the UGC Act.
b)  Universities that are members of the Association of Indian Universities.

c) Such foreign University, the Courses/Programmes of which are recognised as equivalent to those
of Indian Universities by the Association of Indian Universities.

d) Indian Institutes of Technology (IIT)

e) Indian Institutes of Management (11M)

f) National Institutes of Technology (NIT)

g) Indian Institutes of Science Education and Research (IISER)
h)  Indian Institutes of Information Technology (IlIT)

i) Schools of Planning and Architecture (SPA)

i) All India Institute of Medical Sciences (AIIMS)

k)  Such Indian or Foreign University/educational institution/research institution with which the
University has signed an MOU for students and faculty exchange.

) Any other University/ educational institution/research institution that has been recognised and
approved for the purpose of credit transfer by the Academic Council of the University.

5) Request for acceptance of transfer of credits shall:

a) Be entertained only if received from such candidates who have been duly selected for admission in
a Programme of study, as per the Rules and regulations governing admission in a the University;

b) Have to be made by the student concerned within 10 days from the date of his/her admission in
the University.

¢) Have to made in the prescribed format and along with the fees as prescribed by the Academic
Council of the University from time to time.

d) Have to be supported by such documents as may be prescribed by the Academic Council.

6) Dean of the School concerned shall be the Nodal Office for receiving and processing the request for
accepting the transfer of credits. To facilitate and expedite the process, the Dean may constitute a
comprising a senior faculty as chairman and two to three faculty members to process and finalise the
request for acceptance of credit.

7) The maximum credits that can be accepted for transfer shall not exceed 20% of the total credits
required for the completion of the Programme of study in which a student has been admitted. Only such
Courses may be considered for acceptance of credit transfer, in which the student has secured at least B
grade or GPA of 2 or 50% marks, as the case may be. In case a student has earned more credits from
other Universities/educational institutions/research institutions, the student may indicate his/her preference
for credit transfer. However, the decision of the Dean of the School concerned in this regard shall be
considered as final.

8) The credit equivalence for accepting credit transfer shall be determined as under:
a) for credit earned by students from Universities that have the credit system in place, a Course work
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requiring 10 hours of contact hours shall be considered as equivalent to 1 credit of the University;
and

b) for Courses completed from Universities/ educational institutions/research institutions that do not
follow credit system but have semester system in place, a course work requiring a minimum 30
lecture hours per semester shall be considered as equivalent to 3 credits of the University; and

c) for Courses completed from Universities/educational institutions/ research institutions that neither
follow the credit system nor have the semester system, a Course work requiring formal classroom
instruction/lab work of at least 3 hours per week it shall be considered as equivalent to 3 credits
of the University.

9) The University may also permit its students to accumulate certain credits from other
Universities/educational institutions/ research institutions in full or partial fulfiiment of the required Course
work. In such cases:

a) The student shall be required to obtain prior approval of the Dean of the School;
b) The Courses can be undertaken only in the institutions specified in para 4 above; and

¢) The maximum number of credits that can be accumulated by a student from other institutions shall
not exceed 20% of the total credits prescribed for the successful completion of the programme of
study.

ORDINANCE No. 50
VISITING FELLOW
[Section 6(xvi) Statute 12(xviii)]
1. A Visiting Fellow should be a scholar of eminence in his/her subject.

2. Superannuated persons up to the age of 70 years may also be considered for appointment as Visiting
Fellow. The minimum tenure of a Visiting Fellow should not be less than a week and maximum- up
to three months.

3. The Visiting Fellow may be paid daily allowance not exceeding Rs.600/- per day for visits up to one
month. For visits beyond one month, the rate may be as in the case of Visiting Professor.

4.  Travel expenses may be met in accordance with the Rules of the University.

5. The parent institution will grant academic leave with pay and usual allowance for the duration of
the appointment as Visiting Fellow.

6.  The host University would provide accommodation to the Visiting Fellow in the University Guest House
free of charge, but food charges would be paid by the Visiting Fellow.

The same person may not be invited as Visiting Fellow more than once in a year in the same University, but
the period of 3 months can be split up as desired by the University within the period of one year.

ORDINACE NO, 51
Under Section 28 (1) (0)
APPOINTMENT OF FACULTV AGAINST SANCTIONED POSTS UNDER EXIGENT SITUATIONS

1. Since selection of Faculty against sanctioned position on regular basis takes time, especially in the
case of the newly established Central Universities, the University may devise its own mechanism to
appoint faculty on such terms and conditions as decided by the Executive Council.

2.  Subject to fulfilment of qualifications and experience as prescribed and amended by the UGC from
time to time, the University may identify faculty from other Universities and higher education institutions
for such appointments.

3. The faculty so appointed may be taken for shortimedium term engagement on the basis of
deputationflien and will not exceed a maximum of three years.

4. Such appointment shall be made against sanctioned positions and till such time that regular
selections are made.

5.  The emoluments and terms of service of such appointments shall be such as decided by the Executive
Council.
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ORDINACE NO, 52
GRANT OF FREESHIPS TO STUDENTS
[Section28(1) (f)]

1) The Dean of the School, on the recommendation of a Committee consisting of the following, shall
grant free-ships up to the percentage which may be prescribed by the University Grants Commission
in this regard:

i) Dean-Chairperson;
i) All Heads of Departments/Centres of the School concerned;
i) One student from each Department/Centre concerned nominated by the Vice- Chancellor.

2) If number of applicants for free-ships is more than the number of free-ships available, the committee
referred to in sub-clause (i) may recommend half free-ships to some of the applicants so that the total of
free-ships does not exceed the prescribed percentage.

3) Applications for concession in fees shall be submitted on the prescribed form to the Dean of the
School concerned through the Head of the Department/Centre by 31st August or by such other date as
may be specified by the Dean. Applications received after that date shall not ordinarily be entertained.

4) The following factors shall be taken into account while making recommendation on the applications of
students for grant of free- ships:

i) Academic record of the student;
ii) His progress in studies in the case- of renewal of free- ships;
iii) His financial position; and
iv) Any other factor, which shall also be recorded.
The list of students to whom concessions have been awarded ordinarily shall be notified 31 December.

NOTE: The student should fulfill the means criteria, i.e. to those students who belong to non-creamy layer as
defined by the Department of Personnel & Training in their Notification No.36012/22/93-Estt.(SCT) dated
8.11.1993 and amended from time to time. In order to prove the means criteria, the student is required to
submit income certificate issued by the competent authority on their prescribed format, clearly indicating the
annual income from all sources with separately indicating the sources of income of their parents/guardians.
Any deliberate falsification in the income certificate and/or other enclosed documents with the application
discovered at any stage will be considered as a grievous offence and may invite serious disciplinary action
under the rules of the University.

5)  Free-ships granted during the academic year shall not be renewed automatically in the following year.
The students in need of such concession shall submit fresh applications every year, which shall be
considered along with new applications received in the year.

6) A free-ship granted to a student may be cancelled if his conduct or progress in studies is found to be
unsatisfactory or if his financial condition improves and he is no longer in need of fee concession.

7) The fee concession (free-ship/half-free-ship) is confined to Tuition fees of that particular academic year
only.

8) If a student, who has been sanctioned free-ship/half free-ship, has already paid the fees, the fee
may be reimbursed. If, the student has not paid the fees, the fee concession shall be adjusted
towards fees and any other dues.

ORDINANCE No, 53
AWARD OF THE DEGREE OF MASTER OF PHILOSOPHY (M.PHIL.) Section 28 (1) (d)
1. GENERAL

i. The M.Phil. is a two semester full time programme requiring the residence of the student on the
campus compulsorily for the 1st semester.

i. Application form for admission to the Master of Philosophy (M.Phil.) programme offered by
University shall be as prescribed by the Academic council of the University from time to time.

ii.  The last date for the receipt of applications for admission shall be fixed each year by the Academic
Council.

iv. Thelastdate for admission to the Schools of the University shall be fixed each year by the
Academic Council.

v. Fees for the course shall be as fixed by the University from time to time and the norms shall
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be as governed by the relevant Ordinances in force and as amended from time to time.

vi.  The number of students to be admitted in the Schools of the University in the coming session
shall be prescribed each year by the Academic Council.

vii. 15% of the seats in the academic programmes offered by the University shall be reserved for
students belonging to Scheduled Caste, 7Y2% for students belonging to Scheduled Tribe and
27% for students belonging to Other Backward Classes.

Provided that nothing in this section shall be deemed to prevent the University from making
special provisions for admission of women, persons with disabilities or of persons belonging to
the weaker sections of the society and, in particular, of the Scheduled Castes, the Scheduled
Tribes and the other socially and educationally backward classes of citizens.

Provided further that no such special provision shall be made on the ground of domicile.

vii. Admission of students shall be made strictly on the basis of merit adjudged through Entrance Test
aimed at assessing knowledge, comprehension and aptitude of the student to pursue higher
studies through written test / viva | group discussion / personal interview or a combination of
these.

Provided however that the candidate will have to secure a minimum of 50% marks in the
entrance test so as to be ranked in order of merit.

viii. In case of a tie / bracketed score in the marks scored in the entrance test, the marks obtained
in the qualifying exam will be taken into consideration for deciding merit.

ix. UGC NET [/ SLET qualified candidates are exempted from entrance test and will have to
appear for group discussion / personal interview or a combination of these.

x.  The university shall normally call such candidates as have been declared successful in the
entrance test in the ration of 1:3 for group discussion / personal interview.

xi.  The Entrance Examination shall be held at headquarters and other such places as notified by
the university from time to time.

xii. Confirmation of Admission, appointment of supervisor, topic of dissertation and evaluation shall be
finalised by the Committee for Advanced Studies and Research (CASR) to be constituted in each
School and consisting of the following:

Dean of the School Chairperson
All Heads of Departments Members

xiii. The University reserves the right to offer admission for the course in an academic year. The same
may be withheld in a particular year for want of eligible candidates or other circumstances.

xiv. Question Paper(s) for entrance examination(s) shall be set by expert(s) a. appointed by the Vice
Chancellor.

xiv. During an entrance examination the candidates shall be under the disciplinary control of the
Chief Superintendent to be appointed by the Controller of Examinations, whose instruction on the
conduct of examination shall be final and binding.

xv. Relevant provisions aimed at maintenance of discipline during entrance examinations of the
relevant Ordinance shall be applicable to entrance examinations wherever applicable.

xvi. If at any time it is discovered that a candidate has made a false or incorrect statement or other
fraudulent means have been used for securing admission his / her name shall be removed from
the rolls of the University.

xvii. matters regarding the course not covered above shall be governed by the UGC norms
concerning Minimum Standards of Instruction for the Grant of Degrees as issued and amended
from time to time.

2. ELIGIBILITY FOR ADMISSION TO THE COURSE

A candidate shall be eligible for admission to the programme of study leading to the Degree of Master of
Philosophy(M.Phil) hereinafter called the programme, if he/she had taken Masters' degree of the University
or a degree recognized by the University for this purpose as its equivalent with at least 55% marks in the
concerned or allied subject. Statutory relaxation of up to 5% marks for SC/ST and PH candidate will be
made available.

Provided, however, that the cases of students who have passed examination outside the Indian
Universities system and who may not have obtained a Master's degree may be considered for admission
to the course subject to their equivalence as adjudged by the AlIU Foreign Universities Degree Equivalence
list.
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3. COURSES OF STUDY:

The Department/Centre shall prescribe the Course(s) and specify the methodology and instructional
devices to be used. Every such course shall carry credits as may be assigned to it by the Academic
Council on the recommendation of the School Board from time to time.

A student clears a course only if he/she has attended classes as prescribed and successfully completed the
sessional work and has secured an overall grade equal to or higher than B in that work

Provided, however, that a student may with the permission of Department/Centre concerned, be allowed to
add or substitute course(s) within the period of three weeks from the commencement of the semester.

Provided further that a student may, with the perm1ssion of Department/Centre concerned, be allowed to
drop course(s) latest by the dates prescribed by the Academic Council for Monsoon and Winter
Semesters.

No student shall be allowed to add, substitute and/or drop a course after these deadlines.

4. DURATION OF THE PROGRAMME

The entire M.Phil. programme including M.Phil. dissertation shall be completed within two consecutive
semesters. However an extension of one more semester may be granted in such cases where a semester
is declared zero semester in case a student could not continue with the academic programme during that

period due to illness and hospitalization or due to accepting a foreign scholarship/fellowship. Such zero
semester shall not be counted for calculation of the duration of the programme in case of such a student.

However such extension shall be granted by the CASR on the recommendation of the Supervisor and the
research scholar shall not be entitled to monetary support or hostel accommodation in this period.

Further, such extra semester shall be within a year from the date of the expiry of the term of two semesters
of the course.

5. REMOVAL OF NAME OF A STUDENT FROM THE ROLLS OF THE UNIVERSITY

a. The name of a student who fails to secure a minimum grade of B in any course in the first semester
shall automatically stand removed from the rolls of the university.

b. The committee for Advanced Studies and Research may at its discretion strike off from the rolls of the
University the name of such student:

i. who fails to secure minimum of 75% attendance in the first semester and/or
i who fails to secure GPA of 3.50 in the first semester courses and/or

ii. who takes up gainful employment and | or

iv. for lack of interest and motivation for research and /or

Provided that the Dean of the School concerned on the recommendations of the Head of the Department /
Centre may condone the shortage in attendance not exceeding 5% for valid and convincing reasons.

Provided, further that students deputed by the University to take part in the extra co-curricular events be
given a concession of upto 5% attendance, if necessary, in addition to the relaxation in the attendance
requirement as provided above. Such concessions would be available for the days of actual participation in
the event, including journey time with the prior approval of the Dean of the Students Welfare.

6. CREDIT REQUIREMENTS

No student admitted to the programme shall be eligible for the award of M.Phil. degree unless he/she
secured 30 credits in all out of which at least 15 credits shall be for course work(including Research
Techniques/Methodology) and 15 credits for the dissertation.

7. CONFIRMATION OF ADMISSION

The Admission of a student to the programme shall be confirmed only if the Committee for Advanced
Studies and Research (CASR) of the School is satisfied that:

(i) Research on the proposed subject can be profitably pursued

(i) The research work can be suitably undertaken at the University: and

(iii) The candidate possessed the competence for the proposed research.
8. TOPIC OF DISSERTATION

The topic of dissertation shall be approved by the School Board on the recommendations of the
Department/Centre concerned and the CASR on a proposal submitted by the student through !lisher
Supervisor which has to be done witllin 30 days from the date of admission to the course.
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9. RECOGNITION AND APPOINTMENT OF SUPERVISOR

All full-time teachers of the University shall be recognized as Supervisors |/ Guides provided they possess
PhD. and have a minimum of 5 years teaching experience. Such recognition shall formally be adopted in the
meting of the CASR.

The School Board on the recommendation of the Department/Centre and the Committee of Advanced
Studies and Research (CASR) of the School shall appoint a member of the faculty of the
Department/Centre as Supervisor to guide and supervise the work of the student at the appropriate time.

Provided that in case a supervisor under whose supervision a dissertation has been prepared in part or in
full ceases to be a teacher of the University, he/she may, subject to his/her availability and
recommendations of the Department/Centre concerned, be continued by the CASR as Joint-Supervisor of the
student.

10. EVALUATION

Subject to the confirmation in the CASR, the method of evaluation in the course(s) leading to the M.Phil
degree shall be prescribed and assessment conducted, by the Department/Centre concerned.

The Dissertation shall be examined by two examiners, at least one of whom shall be a person not on
the staff of the University and/or on the Board of Studies of the Department/Centre concerned and/or the
School Board, to be appointed by the Executive Council on the recommendations of the Academic Council,
the Board and the committee for Advanced Studies and Research of the Schoolconcerned:

Provided that in case of difference of opinion between the two examiners with regard to the evaluation of
dissertation, the Dean of the School shall arrange to have the evaluation reports of both the examiners
placed before the School Board for its consideration.

Provided further that after due consideration of the reports, the School Board may recommended the
appointment of a third examiner (not connected with the University) in a manner laid down above.

Provided further that if the recommendation of the third examiner is in the negative the student concerned
shall not be awarded the degree of M.Phil.

The Courses and dissertation of the student shall be graded on a six point scale as under:

Marks Grade Point |Letter Grade
75-100 5.50-6.00 o)
65-74 4.50-5.49 A+
60-64 4.00-4.49 A
55-59 3.50-3.99 B+
41-54 3.00-3.49 B
0-40 0.00-2.99 F

a. The examiner while recommending the approval of the dissertation for the award of M.Phil degree
shall also award grade for the - dissertation according to the grading system above. The final grade for
the dissertation shall be determined by taking the average of the grade awarded by two examiners.

b. A student in order to be eligible for the award of M.Phil degree of the University must have a
minimum Cumulative Grade point Average (CGPA) of 4.00 (inclusive of dissertation and course work).

The viva-voce examination of candidate shall be conducted by a Board of examiners consisting of the
external examiner of the dissertation and the Supervisor(s). Provided, where neither of the examiners,
who evaluated the thesis, is in a position to conduct the viva-voce examination, another examiner
shall be appointed in his/her place.

Provided that where the Supervisor is unable to be present within a reasonable time to participate
in the viva-voce examination, the Committee for Advanced Studies and Research may recommend
another member of the faculty in his/her place.

At the viva-voce examination, the viva voce Board shall satisfy itself;
(i) that the dissertation submitted by the candidate is his/her own work, and
(i) that the grasp of the candidate of the broad field of his/her study is satisfactory.
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The viva-voce Board may, on the basis of the unanimous opinion of its external members, recommend
either;

(i) thatthe candidate be awarded the M.Phil.degree or
(i) thatthe dissertation be referred back to the candidate for revision; or
(ii) that the dissertation be rejected and the candidate may not be awarded the M.Phil. degree.

In case the committee for Advanced Studies and Research is satisfied that the viva- voce Board
recommend that the candidate be awarded the M.Phil. degree, it shall recommend to the Academic
Council through the Board of the School that the M.Phil. degree may be awarded to the candidate.

In case the viva-voce Board recommends that the thesis of the candidate be rejected, the Committee for
Advanced Studies and Research shall direct accordingly.

Provided that a student may take course(s) carrying more credits than the number of credits
prescribed by the Department/Centre in the course work of M.Phil Programme, in which case in the
calculation of Cumulative Grade Point Average(CGPA) will only be for the prescribed number of courses

No candidate shall be eligible to register for the programme if he/shall is already registered for any full-
time programme of study in this University or in any other University/Institution.

ORDINANCE No, 54
AWARD OF THE DEGREE OF DOCTOR OF PHILOSOPHY (Ph.D.) Section 28 (1) (d)

GENERAL

l. The Ph.D; is an eight semester full time programme requiring the residence of the student on
the campus compulsorily for the first two semesters.

II.  Application form for adm is sion to the Doctor of Philosophy (Ph.D;) programme offered by
University shall be as prescribed by the Academic council of the University from time to time.

lll.  The last date for the receipt of applications for admission shall be fixed each year by the Academic
Council.

IV. The last date for admission to the Schools of the University shall be fixed each year by the
Academic Council.

V.  Fees for the course shall be as fixed by the University from time to time and the norms shall be as
governed by the relevant Ordinances in force and as amended from time to time.

VI. The number of students to be admitted in the Schools of the University in the coming session shall
be prescribed each year by the Academic Council.

VII. 15% of the seats in the academic programmes offered by the University shall be reserved for
students belonging to Scheduled Caste, 7.5% for students belonging to Scheduled Tribe and
27% for students belonging to Other Backward Classes.

Provided that nothing in this section shall be deemed to prevent the University from making special
provisions for admission of women, persons with disabilities or of persons belonging to the
weaker sections of the society and, in particular, of the Scheduled Castes, the Scheduled Tribes
and the other socially and educationally backward classes of citizens.

Provided further that no such special provision shall be made on the ground of domicile.

VIIl. Admission of students shall be made strictly on the basis of merit adjudged through Entrance
Test aimed at assessing knowledge, comprehension and aptitude of the student to pursue
research through written test / viva | group discussion | personal interview or a combination of
these.

Provided however that the candidate will have to secure a minimum of 50% marks in the entrance test
so as to be ranked in order of merit.

IX. In case of a tie / bracketed score in the marks scored in the entrance test, the marks obtained in
the qualifying exam will be taken into consideration for deciding merit.

X.  UGC NET/SLET qualified candidates are exempted from entrance test and will have to appear for
group discussion /personal interview or a combination of these.

Xl. The university shall normally call such candidates as have been declared successful in the
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entrance test in the ration of 1:3 for group discussion / personal interview.

Xll.  The Entrance Examination shall be held at headquarters and other such places as notified by the
university from time to time.

XIll. Confirmation of Admission, appointment of supervisor, topic of Thesis and evaluation shall be
finalised by the Committee for Advanced Studies and Research (CASR) to be constituted in each
School and consisting of the following:

Dean of the School Chairperson
All Heads of Departments Members

XIV. The University reserves the right to offer admission for the course in an academic year. The
same may be withheld in a particular year for want of eligible candidates or other circumstances.

XV. Question Paper(s) for entrance examination(s) shall be set by expert(s) appointed by the Vice
Chancellor.

XVI. During an entrance examination the candidates shall be under the disciplinary control of the Chief
Superintendent to be appointed by the Controller of Examinations, whose instruction on the
conduct of examination shall be final and binding.

XVIIl. Relevant provisions aimed at maintenance of discipline during entrance examinations of the
relevant Ordinance shall be applicable to entrance examinations wherever applicable.

XVIII. If at any time it is discovered that a candidate has made a false or incorrect statement or other
fraudulent means have been used for securing admission his / her name shall be removed from
the rolls of the University.

XIX. All matters regarding the course not covered above shall be governed by the UGC norms
concerning Minimum Standards of Instruction for the Grant of Degrees as issued and amended
from time to time.

2. ELIGIBILITY FOR ADMISSION TO THE COURSE

A candidate shall be eligible for admission to the programme of study leading to the Degree of Doctor of
Philosophy (Ph.D;) hereinafter called the programme, if he/she had taken M.Phil. or Masters' degree of the
University or a degree recognized by the University for this purpose or its equivalent in the relevant or allied
subject with at least 55% marks. Statutory relaxation of up to 5% for SC/ST and PH candidate will be
made available.

Provided, however, that the cases of students who have passed examination outside the Indian
Universities system and who may not have obtained a Master's / M.Phil. degree may be considered for
admission to the course subject to their equivalence as adjudged by the AIU Foreign Universities Degree
Equivalence list.

Provided further that student with M.Phil. degree may claim waiver in the tenure of submission up to a
maximum of two semesters. However the first two semesters involving course work will not be waived.
Request for such reduction has to be made to the HoD through the Supervisor who will forward the same
through the Dean for consideration of the CASR.

3. COURSES OF STUDY:

The Department/Centre shall prescribe the Course(s) and specify the methodology and instructional
devices to be used. Every such course shall carry credits as may be assigned to it by the Academic Council
on the recommendation of the School Board from time to time.

A student clears a course only if he/she has attended classes as prescribed and successfully completed the
sessional work and has secured an overall grade equal to or higher than B in that work.

Provided, however, that a student may with the permission of Department/Centre concerned, be allowed to
add or substitute course(s) within the period of three weeks from the commencement of the semester.

Provided further that a student may, with the perm1ssion of Department/Centre concerned, be allowed to
drop course(s) latest by the dates prescribed by the Academic Council for Monsoon and Winter Semesters.

No student shall be allowed to add, substitute and/or drop a course after these deadlines.
4. DURATION OF THE PROGRAMME

The entire Ph.D. programme including thesis shall be completed within eight consecutive semesters.
However, an extension of upto two semesters may be availed which need not be consecutive to the eight
semesters but will have to be within three years from the date of expiry of the term of eight semesters.

However such extension shall be granted by the CASR on the recommendation of the Supervisor and the
research scholar shall not be entitled to monetary support or hostel accommodation in this period.
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In such cases where a semester or a year is declared zero semester or zero year in the case of a
student if he/she could not continue with the academic programme during that period due to illness and
hospitalization or due to accepting a foreign scholarship/fellowship, such zero semester/year shall not be
counted for calculation of the duration of the programme in case of such a student.

5. REMOVAL OF NAME OF A STUDENT FROM THE ROLLS OF THE UNIVERSITY

a. The name of a student who fails to secure a minimum of B grade in any course in the first
semester shall automatically stand removed from the rolls of the university.

b. The committee for Advanced Studies and Research may at its discretion strike off from the rolls of
the University the name of such student:

i. Who fails to secure a minimum of 75% attendance each in the first two semesters.

Provided that the Dean of the School concerned on the recommendations of the Head of the
Department/Centre may condone the shortage in attendance not exceeding 5% for valid and
convincing reasons.

Provided, further that students deputed by the University to take part in the extra co-curricular
events be given a concession of upto 5% attendance, if necessary, in addition to the relaxation in
the attendance requirement as provided above. Such concessions would be available for the days
of actual participation in the event, including journey time with the prior approval of the Dean of the
Students Welfare.

i. Who fails to secure GPA of 3.50 in the first semester courses
iii. Who takes up gainful employment
iv. For lack of interest and motivation for research

6. CONFIRMATION OF ADMISSION

The Admission of a student to the programme shall be confirmed only if the Committee for Advanced
Studies and Research (CASR) of the School is satisfied that the candidate possesses the competence for
the proposed research.

Such confirmation may be obtained by the student within four semesters of joining the programme failing
which the CASR may recommend the cancellation of the registration of the candidate.

7. TOPIC OF THESIS

The topic of Thesis shall be approved by the School Board on the recommendations of the
Department/Centre concerned and the CASR on a proposal submitted by the student through his/her
Supervisor within four semesters of joining the programme.

8. RECOGNITION AND APPOINTMENT OF SUPERVISOR

All full-time teachers of the University shall be recognized as Supervisors | Guides provided they possess
PhD. and have a minimum of 5 years teaching experience. Such recognition shall formally be adopted in the
meting of the CASR.

The School Board on the recommendation of the Department/Centre and the Committee of Advanced
Studies and Research (CASR) of the School shall appoint a member of the faculty of the
Department/Centre as Supervisor to guide and supervise the work of the student at the appropriate time.

Provided that in case a supervisor under whose supervision a dissertation has been prepared in part or in
full ceases to be a teacher of the University,he/she may, subject to his/her availability and recommendations
of the Department/Centre concerned, be continued by the CASR as Joint-Supervisor of the student.

9. EVALUATION

Subject to the confirmation in the CASR, the method of evaluation in the coursework which is mandatory
for confirmation of the Ph.D; registration shall be prescribed and assessment conducted by the
Department/Centre concerned.

The Thesis shall be examined by two examiners who are not on the staff of the University and/or on the
Board of Studies of the Department/Centre concerned andior the School Board, to be appointed by the
Executive Council on the recommendations of the Academic Council, the Board and the committee for
Advanced Studies and Research of the School concerned who will submit a panel of not less than five
names of experts in the relevant area of research.

Provided that in case of difference of opinion between the two examiners with regard to the evaluation of
Thesis, the Dean of the School shall arrange to have the evaluation reports of both the examiners placed
before the School Board for its consideration.

Provided further that after due consideration of the reports, the School Board may recommended the
appointment of a third examiner (not connected with the University) in a manner laid down above.
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Provided further that if the recommendation of the third examiner is in the negative the student concerned
shall not be awarded the degree of Ph.D;

Marks Grade Point  |Letter Grade
75-100 5.50-6.00 (0]
65-74 4.50-5.49 A+
60-64 4.00-4.49 A
55-59 3.50-3.99 B+
41 -54 3.00-3.49 B
0-40 0.00-2.99 F

Any original paper (s) pertaining to the area of specialization published by the candidate during the course
of work leading to the Ph.D. degree andor the Thesis submitted by him/her for the degree may be
submitted as subsidiary or supporting material in favour of his/her candidature for the award of the Ph.D
degree. The Courses and Thesis of the student shall be graded on a six point scale as under:

The viva-voce examination of candidate shall be conducted by a Board of examiners consisting of one of
the external examiners of the thesis and the Supervisor(s). Provided, where neither of the examiners,
who evaluated the thesis, is in a position to conduct the viva-voce examination, another examiner shall be
appointedin his/her place.

Provided that where the Supervisor is unable to be present within a reasonable time to participate in the
viva-voce examination, the Committee for Advanced Studies and Research may recommend another
member of the faculty in his/her place.

At the viva-voce examination, the viva-voce Board shall satisfy itself;
(i) that the thesis submitted by the candidate is his/her own work, and
(i) that the grasp of the candidate of the broad field of his/her study is satisfactory.

The viva-voce Board may, on the basis of the unanimous opinion of its external members, recommend
either;

(i) that the candidate be awarded the Ph.D degree or
(i) that the thesis be referred back to the candidate for revision; or
(iii) that the thesis be rejected and the candidate may not be awarded the Ph.D. degree.

In case the committee for Advanced Studies and Research is satisfied that the viva- voce Board
recommend that the candidate be awarded the Ph.D degree, it shall recommend to the Academic Council
through the Board of the School that the Ph.D degree may be awarded to the candidate.

In case the viva-voce Board recommends that the thesis of the candidate be rejected, the Committee for
Advanced Studies and Research shall direct accordingly.
c. The examiner while recommending the approval of the Thesis for the award of Ph.D; degree shall

also award grade for the Thesis according to the grading system above. The final grade for the
Thesis shall be determined by taking the average of the grade awarded by two examiners.

d. A student in order to be eligible for the award of Ph.D; degree of the University must have a minimum
Cumulative Grade point Average (CGPA) of 4.00 (inclusive of Thesis and course work).

Provided that a student may take course(s) carrying more credits than the number of credits
prescribed by the Department/Centre in the course work of Ph.D; Programme, in which case in the
calculation of Cumulative Grade Point Average(CGPA) will only be for the prescribed number of
courses.

ORDINANCE No, 55
(Section 6 (1) (vii), (x) and 28 (1) (k)
RECOGNITION BY THE UNIVERSITY FOR COOPERATION / COLLABORATION WITH OTHER
UNIVERSITY/AUTHORITY/INSTITUTION PREAMBLE

1. Section 6 (1) (vii) of the Central Universities Act (2009)empowers the University to recognize an
institution of higher learning for such purposes that the University may determine and to withdraw
such recognition.

2. Section 6 (1) (x) of the Central Universities Act (2009) empowers the University "to co-operate or
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collaborate or associate with any University or authority or institution of higher learning, including
those located outside the country in such manner and for such purposes as the University may
determine".

3. Section 28 (1) (k) of the Act make provision for framing of Ordinance to provide for "the manner of
co-operation and collaboration with other Universities, institutions and other agencies including
learned bodies or associations.”

4. In the context of the above, the Central University of Karnataka proposes to recognize and
collaborate with other institutions of higher learning that have core competence in various branches
of knowledge to enrich and strengthen instruction and research in such areas as are beneficial to
the University in furtherance of its Objectives.

Hence the Ordinance.
I. ELIGIBILITY FOR RECOGNITION

1. Such institutions that have a proven excellence and academic competence in instruction and research
and are at least ten years old with a proven track record of competence will be eligible for the
purpose of recognition to collaborate with the University.

Provided that such institutions may be located anywhere within the country or in other countries of the
world.

Provided further those that such bodies may be funded by the Government or other agencies except that
they shall not be profit-making bodies and the source of funding shall be through legal and government
approved means.
2. Proven excellence and academic competence shall be adjudged, among other things, on the following
basis:
i. The institution shall have full-time qualified core faculty consisting of at least four full time teachers
and who should have drawn the UGC/AICTE pay scales for a minimum period of 5 years and

must have published at least 5 papers and / or at least two books after hisher Ph.D. in journals /
publication houses of national / international repute having ISSN / ISBN number.

i. The Institution shall have their own building with required laboratory facility Library for research
purpose and the library shall have adequate number of research journals, reference books,
advanced textbook along with internet facility or such modern equipment / facilities used in higher
educational institutes / universities in the country.

ii. The Institution shall have sufficient financial resources to fund research activities.
1. PROCEDURE FOR RECOGNITION AND RENEWAL OF RECOGNITION

1. Any such institution that desires to be associated with the University shall express its intention to do so in
writing to the University in the prescribed format with supporting documents in proof of para 2 (1).

2. All such requests shall be received by the Registrar and placed before a Committee of Deans and
Professors of the University which shall be composed of the following and shall normally meet twice in a
year:

Pro Vice-Chancellor or
Nominee of the Vice Chancellor Chairman
All Deans of Schools Members

Head and all Professors of Department/ Centre concerned in whose area of instruction the proposed
collaboration

is to be carried out Members

Registrar Member-Secretary

50% of the members shall constitute a quorum.

All decisions shall be taken by consensus of at least 75% of the members present.

3. The above Committee shall consider the requests received and recommend a case for recognition to
the Vice Chancellor who shall nominate a three-member committee to carry out physical inspection and
verification of the facts claimed by the institute.

4. The Committee shall visit the institution by drawing upon the funds of the University and shall carry out
physical verification of the institution to assess its case for recognition on the lines of the parameters at
para 2 (i—iv) above. After doing so, it shall submit its report to the Committee who then make appropriate
recommendation to the Vice Chancellor who, along with his opinion, place it before the statutory authorities
for decision in the matter.
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5.

Recognition granted shall normally not exceed five years and will be subject to a mid-term review the
manner and timing of which shall be as decided by the University.

Recognition may be extended after five years for subsequent terms of five years each.

a. Provided that the continuing instruction and research schedule shall not be disturbed for the
reason of expiry of the term of recognition alone.

b. Provided further that normally no new registration for research or initiation of an instructional
semester shall be initiated by the University during the last six months of the period of recognition.

Request for re-recognition/renewal of recognition shall be received at least six months in advance from
the date of expiry of the period and shall be examined as per the procedure already detailed above.

The University shall reserve the right to withdraw such recognition with immediate effect if any
falsification of facts is found at a later stage or any fact comes to light that is damaging to the credibility
or conduct of the institution in terms of academic credentials.

9. Alllegal disputes shall be subject to the jurisdiction of the courts at Gulbarga.

1.

MANNER OF COLLABORATION / COOPERATION AND OTHER DETAILS

The University may choose to collaborate with an institution for the purposes of either instruction or
research or both.

Provided that in case of either of the above, the students shall be admitted and examined by the
University as per extant rules and guidelines.

Fees shall be prescribed and collected by the University which may be equally shared by the institution
after mutual agreement.

Guides/lresearch supervisors shall be appointed Irecognized by the University as per its rules and
regulations as amended from time to time.

If a teacher of the institution retires in mid-term of the period of research or instruction, his [ her
services shall normally be utilized till the end of the semester following which suitable replacement shall
be made by the University.

The timing of residence of a batch of students/ research scholar(s) at the institution shall be decided by
the Head of the Department concerned. However the maximum period of residence shall be regulated
as follows:

For 5 years integratedand Ph.D. 3 non-consecutive semesters
courses

For 3 years UG course 2 non-consecutive semesters
For PG courses 2 non-consecutive semesters
M.Phil. courses 1 semester

Any matter not specifically covered in the above shall be regulated as per the University Rules as existing
and amended from time to time.

Prof. CHANDRAKANT M. YATANOOR, Registrar

[ADVT. Ill/4/Exty./442/16]
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